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Bachelor of Science in Business Administration with a concentration in 
Management—BSBA-MGM 
 
Professional education in business administration serves to develop your capabilities so 
that you may assume positions of leadership and responsibility at all levels of 
management in our society.  Business managers formulate the policies and direct the 
operations of corporations, nonprofit institutions and government agencies.  General 
managers and top executives hold over two million jobs in the U.S. ‡‡  They are found in 
every industry, but wholesale and retail trade, and service industries employ over six out 
of ten business managers. 
 
PROGRAM OUTCOMES—BSBA Core 

• Demonstrate knowledge of the basic functional areas of management. 
• Assess personal leadership style and adapt to needs of situations, employees, and 

co-workers. 
• Demonstrate the critical skills necessary to solve business problems. 
• Apply appropriate concepts and principles of finance, accounting, and statistics to 

make effective decisions. 
• Understand the impact a global and electronic marketplace has on management 

practices, human resources, and strategic decision making. 
• Understand the legal and global environments in which businesses operate. 
• Act as a change agent to assist organizations, individuals, and teams to adapt 

successfully to continuous change. 
• Employ tools, principles, and techniques of continuous process improvement in 

order to achieve quality and excellence in the workplace. 
• Participate as a collaborative solution finder in a team environment. 
• Demonstrate the ability to work comfortably and effectively in multicultural 

teams. 
• Demonstrate a sense of responsibility for one’s own learning and the ability to 

assess and continuously improve. 
• Demonstrate the application of management information systems including 

spreadsheets and database applications. 
 
PROGRAM OUTCOMES—MGM Concentration 

• Analyze business organizations from a managerial perspective. 
• Apply theories and concepts related to human behavior in organizations. 
• Recognize human behaviors and attitudes that could jeopardize an effective and 

efficient management of an organization. 
• Utilize supervisory skills to effectively manage individuals and teams. 
• Demonstrate competencies and professional skills in management and business. 

 

                                                 
‡‡ Source: www.acinet.org 
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PREPARATORY REQUIREMENTS 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
ENGL112, English Composition II, is a prerequisite for all 300 and 400 level courses. 
Exceptions to this policy must be approved by the appropriate Director of Education, 
Dean or Chair. 
 
BSBA-MGM Program Requirements 
Course No.  Course Name       Hrs. 
COMMUNICATIONS (16 hrs) 
ENGL111  English Composition I      4 
ENGL112  English Composition II      4 
ENGL200  Professional Writing       4 
ENGL210  Professional Speaking      4 
 
HUMANITIES (12 hrs) 
HUMN200  Art and Music Appreciation      4 
LITR220  Values in World Literature      4 
PHIL310  Ethics         4 
 
MATHEMATICS (12 hrs) 
MATH143 Business Algebra       4 
MATH306  Computer Assisted Statistics      4 
MATH476  Quantitative Decision Making     4 
 
INTERDISCIPLINARY (8 hrs) 
INTD111  Creating Academic and Professional Success  4 
INTD340 Career Planning      4 
 
SOCIAL SCIENCE (16 hrs) 
ECON201 Macroeconomics       4 
HIST150  World History Since 1500      4 
HIST250  World Cultures and Values      4 
PSYC100  Introduction to Psychology      4 
or 
SOCL101  Introduction to Sociology      4 
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COMPUTING/INFORMATION TECHNOLOGY (16 hrs) 
EBUS208  Web Site/Portfolio Development     4 
IT202   Introduction to IT       4 
IT235   Database Applications with Access     4 
IT254   Spreadsheet Applications      4 
 
BUSINESS MANAGEMENT (64 hrs) 
ACCT201  Accounting I        4 
ACCT202  Accounting II        4 
ACCT203  Accounting III       4 
BADM201  Introduction to Business      4 
BADM305  Organizational Behavior      4 
BADM350  International Business      4 
BADM360  Operations Management      4 
BADM410  Business Law I       4 
BADM475  Small Business Management and Entrepreneurship   4 
or 
BADM480  Business Strategy and Policy      4 
EBUS308  Introduction to e-Business      4 
ECON202  Microeconomics       4 
FINC400  Financial Management      4 
HRMT310  Human Resource Management     4 
HRMT440  Managing Organizational Change     4 
MKTG301  Introduction to Marketing      4 
PMGT405  Project Management: Theory and Techniques   4 
 
ELECTIVES (12 hrs) 
Electives—Choose a minimum of 12 credit hours     12 
 
MANAGEMENT CONCENTRATION (24 hrs) 
BADM370  Quality Management       4 
BADM405 Human Factors Analysis      4 
HRMT410  Training and Employee Development    4 
LOG205 Introduction to Logistics/Supply Chain Management  4 
MKTG110  Salesmanship        4 
PMGT415 Project Risk Management      4 
 
TOTAL PROGRAM QUARTER CREDIT HOURS: 180 
 
PROFESSIONAL CERTIFICATES INCLUDED IN THIS PROGRAM: 
(NO ADDITIONAL TUITION COST) 
 

• Basics of Accounting and Finance (ACCT201, ACCT202, ACCT203, FINC400) 
• Business Fundamentals (BADM201, HRMT310, IT202, MKTG301) 
• Business in the Global Environment (BADM350, HIST250) 
• Customer Service (INTD140)  
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• Human Resource Development (HRMT410, HRMT440) 
• Human Resource Management (HRMT310, HRMT320, HRMT330, HRMT420) 
• Management Essentials (BADM201, BADM305, HRMT440) 
• Organizational Systems Improvement (BADM360, BADM480, HRMT440) 
• Professional Communication (ENGL200, ENGL210) 
• Small Business Management and Entrepreneurship (BADM475, FINC400, 

HRMT310, MKTG301) 
 
Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice.  CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
 
There are no additional courses or tuition costs for the professional certificates available 
in this degree program that can be earned by completing the minimum number of 
electives indicated.  Some certificates may not be available in combination with others.  
Other certificate options may be available that are not listed here.  Contact your 
Admission’s Advisor for more information. 
 
Accounting courses at CTU meet the educational standards of the American Institute of 
Certified Public Accountants (AICPA). The student who meets the unique requirements 
of the State Board of Accounting in their state’s Application for CPA Licensure may 
qualify to sit for the CPA exam.  CTU does not guarantee third-party certification. 
Certification requirements for taking and passing certification examinations are not 
controlled by CTU but by outside agencies and are subject to change by the agencies 
without notice to CTU.  Therefore, CTU cannot guarantee that graduates will be eligible 
to take certification examinations, regardless of their eligibility status upon enrollment. 
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Bachelor of Science in Business Administration with a concentration in Marketing 
Management—BSBA-MKT 
 
Opportunities for marketing professionals are expected to increase by as much as 20 
percent through 2010.†††  Marketing is the process of planning and executing the 
conception, pricing, promotion and distribution of ideas, goods and services to create 
exchanges that satisfy individual and organizational objectives.  The BSBA-MKT is 
designed to prepare you to understand and apply marketing, sales and management 
principles in order to contribute to organizational success. 
 
 
PROGRAM OUTCOMES—BSBA Core 

• Demonstrate knowledge of the basic functional areas of management. 
• Assess personal leadership style and adapt to needs of situations, employees, and 

co-workers. 
• Demonstrate the critical skills necessary to solve business problems. 
• Apply appropriate concepts and principles of finance, accounting, and statistics to 

make effective decisions. 
• Understand the impact a global and electronic marketplace has on management 

practices, human resources, and strategic decision making. 
• Understand the legal and global environments in which businesses operate. 
• Act as a change agent to assist organizations, individuals, and teams to adapt 

successfully to continuous change. 
• Employ tools, principles, and techniques of continuous process improvement in 

order to achieve quality and excellence in the workplace. 
• Participate as a collaborative solution finder in a team environment. 
• Demonstrate the ability to work comfortably and effectively in multicultural 

teams. 
• Demonstrate a sense of responsibility for one’s own learning and the ability to 

assess and continuously improve. 
• Demonstrate the application of management information systems including 

spreadsheets and database applications. 
 
PROGRAM OUTCOMES—MKT Concentration 

• Explain the core areas of marketing within an organization. 
• Understand the fundamental concepts of marketing. 
• Understand the role of marketing in an organization. 
• Understand the 4Ps. 
• Understand IMC. 
• Explain the marketing research process, including problem definition, research 

design, data collection, date analysis, and the result communication. 
• Develop a marketing plan. 
• Understand the global and cultural issues of marketing. 

                                                 
††† U.S. Bureau of Labor Statistics, “National Industry-Occupations Employment Matrix” 
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• Understand the developing trends such as e-marketing. 
• Understand the impact of different environments (regulatory, economic, social, 

technology, etc.) on marketing. 
 
PREPARATORY REQUIREMENTS 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
ENGL112, English Composition II, is a prerequisite for all 300 and 400 level courses. 
Exceptions to this policy must be approved by the appropriate Director of Education, 
Dean or Chair. 
 
BSBA-MKT Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (16 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
ENGL200  Professional Writing      4 
ENGL210  Professional Speaking     4 
 
HUMANITIES (12 hrs) 
HUMN200  Art and Music Appreciation    4 
LITR220  Values in World Literature    4 
PHIL310  Ethics       4 
 
MATHEMATICS (12 hrs) 
MATH143  Business Algebra      4 
MATH306  Computer Assisted Statistics     4 
MATH476  Quantitative Decision Making    4 
 
INTERDISCIPLINARY (8 hrs) 
INTD111 Creating Academic and Professional Success 4 
INTD340 Career Planning     4 
 
SOCIAL SCIENCE (16 hrs) 
ECON201  Macroeconomics      4 
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HIST150  World History Since 1500     4 
HIST250  World Cultures and Values     4 
PSYC100  Introduction to Psychology     4 
or 
SOCL101 Introduction to Sociology    4 
 
COMPUTING/INFORMATION TECHNOLOGY (16 hrs) 
EBUS208  Web Site/Portfolio Development    4 
IT202   Introduction to IT      4 
IT235   Database Applications with Access    4 
IT254   Spreadsheet Applications     4 
 
BUSINESS AND MANAGEMENT (64 hrs) 
ACCT201  Accounting I       4 
ACCT202  Accounting II       4 
ACCT203  Accounting III      4 
BADM201  Introduction to Business     4 
BADM305  Organizational Behavior     4 
BADM350  International Business     4 
BADM360  Operations Management     4 
BADM410  Business Law I      4 
BADM475  Small Business Management and Entrepreneurship 4 
or 
BADM480  Business Strategy and Policy     4 
EBUS308  Introduction to e-Business     4 
ECON202  Microeconomics      4 
FINC400  Financial Management     4 
HRMT310  Human Resource Management    4 
HRMT440  Managing Organizational Change    4 
MKTG301  Introduction to Marketing     4 
PMGT405  Project Management: Theory and Techniques  4 
 
ELECTIVES (12 hrs) 
Electives—Choose a minimum of 12 credit hours    12 
 
MARKETING MANAGEMENT CONCENTRATION (24 hrs) 
Select 6 courses 
IT460  Managing Information Systems   4 
MKTG110  Salesmanship       4 
MKTG310  Sales Management      4 
MKTG320  Advertising and Public Relations    4 
MKTG330  Marketing Research      4 
MKTG410  Consumer Behavior      4 
MKTG420  Integrated Marketing Strategies    4 
MKTG422 Direct Marketing     4 
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TOTAL PROGRAM QUARTER CREDIT HOURS: 180 
 
PROFESSIONAL CERTIFICATES INCLUDED IN THIS PROGRAM: 
(NO ADDITIONAL TUITION COST) 
 

• Basics of Accounting and Finance (ACCT201, ACCT202, ACCT203, FINC400) 
• Business Fundamentals (BADM201, HRMT310, IT202, MKTG301) 
• Business in the Global Environment (BADM350, HIST250) 
• Customer Service (INTD140)  
• Human Resource Development (Elective HRMT410, HRMT440) 
• Management Essentials (BADM201, BADM305, HRMT440, ) 
• Marketing Research (ECON202, MATH306, MKTG330, MKTG410) 
• Organizational Systems Improvement (BADM360, BADM480, HRM440) 
• Sales & Marketing (MKTG110, MKTG301, MKTG310, MKTG320, MKTG420) 
• Small Business Management and Entrepreneurship (FINC400, HRMT310, 

MKTG301, MGMT475) 
 
Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice.  CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
 
There are no additional courses or tuition costs for the professional certificates available 
in this degree program that can be earned by completing the minimum number of 
electives indicated.  Some certificates may not be available in combination with others. 
Other certificate options may be available that are not listed here.  Contact your 
Admission’s Advisor for more information.
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Bachelor of Science in Criminal Justice—BSCJ  
 
A Bachelor of Science in Criminal Justice is the study of the dimensions and causes of 
crime and delinquency. It is designed to provide students with a sophisticated 
understanding of the operations of society’s system to contain crime.  The BSCJ degree 
program is designed to provide you with a solid foundation in law enforcement, the 
courts and corrections.  The program’s inclusion of interpersonal skills and management 
skills can prepare you for positions of responsibility and leadership within the criminal 
justice community and related professions. 
 
PROGRAM OUTCOMES 

• Demonstrate professional written and verbal communication skills. 
• Resolve complex problems independently and ethically.  
• Identify causes of crime by examining typologies, offenders, and victims in a 

diverse society. 
• Evaluate and apply the principles of the juvenile justice system.  
• Apply knowledge of law adjudication including human behavior, criminal law, 

prosecution, defense, court procedures and legal decision-making. 
• Identify and apply strategies in the areas of corrections and parole, including 

incarceration, forensics, community-based corrections and treatment of offenders. 
• Demonstrate proficiency in the area of crime scene investigation. 
• Examine and integrate the emerging trends in the criminal justice system. 

 
PREPARATORY REQUIREMENTS 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
ENGL112, English Composition II, is a prerequisite for all 300 and 400 level courses. 
Exceptions to this policy must be approved by the appropriate Director of Education, 
Dean or Chair. 
 
BSCJ Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (16 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
ENGL200  Professional Writing      4 
ENGL210  Professional Speaking     4 
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HUMANITIES (12 hrs) 
HUMN200  Art and Music Appreciation      4 
LITR220  Values in World Literature    4 
PHIL310  Ethics       4 
 
MATHEMATICS (8 hrs) 
MATH143  Business Algebra      4 
MATH306  Computer Assisted Statistics     4 
 
INTERDISCIPLINARY (8 hrs) 
INTD111 Creating Academic and Professional Success 4 
INTD340 Career Planning     4 
 
SOCIAL SCIENCE (40 hrs) 
ECON201  Macroeconomics      4 
HIST150  World History Since 1500     4 
HIST250  World Cultures and Values     4 
PSYC100  Introduction to Psychology     4 
PSYC336  Abnormal Psychology     4 
PSYC346  Forensic Psychology      4 
SOCL101  Introduction to Sociology     4 
SOCL320  Sociology of Social Problems    4 
SOCL350  Social Psychology      4 
SOCL356  American Diversity      4 
 
COMPUTING/INFORMATION TECHNOLOGY (16 hrs) 
EBUS208  Web Site/Portfolio Development    4 
IT202   Introduction to IT     4 
IT235   Database Applications with Access    4 
IT254   Spreadsheet Applications    4 
 
BUSINESS MANAGEMENT (28 hrs) 
ACCT201  Accounting I       4 
BADM201  Introduction to Business     4 
BADM305  Organizational Behavior     4 
HRMT310  Human Resource Management    4 
HRMT440  Managing Organizational Change    4 
or 
HRMT430 Managing Diversity     4 
PBAD201  Public Administration     4 
PMGT405  Project Management: Theory and Techniques  4 
 
CRIMINAL JUSTICE (52 hrs) 
CJUS141  Introduction to Criminal Justice    4 
CJUS201  Law Enforcement Operations and Report Writing  4 
CJUS250  Homeland Security      4 
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CJUS263  Community Corrections     4 
CJUS300  Victimology       4 
CJUS342  Juvenile Delinquency      4 
CJUS343  Criminology       4 
CJUS365  Criminal Law       4 
CJUS375  Criminal Procedure      4 
CJUS440  The Laws of Evidence     4 
CJUS448  Criminal Investigation     4 
CJUS450  Forensic Criminology     4 
CJUS475  Internship       4 
or 
CJUS480 Criminal Justice Capstone    4 
 
 
TOTAL PROGRAM QUARTER CREDIT HOURS: 180 
 
PROFESSIONAL CERTIFICATES INCLUDED IN THIS PROGRAM: 
(NO ADDITIONAL TUITION COST) 
 

• Corrections Technician (CJUS201, CJUS263, BADM305) 
• Crime Scene Investigation (CJUS440, CJUS448, CJUS450, PSYC436) 
• Domestic Violence (CJUS201, CJUS300, CJUS365) 
• Juvenile Delinquency and Victim Services (CJUS300, CJUS342, SOCL320, 

SOCL356) 
• Law Enforcement Skills (CJUS201, CJUS365, CJUS375, CJUS448) 
• Legal Studies and Court Process (CJUS365, CJUS375, CJUS440) 
• Management Essentials (BADM201, BADM305, elective HRMT440) 
• Professional Communication (ENGL200, ENGL210) 

 
Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice.  CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
 
There are no additional courses or tuition costs for the professional certificates available 
in this degree program that can be earned by completing the minimum number of 
electives indicated.  Some certificates may not be available in combination with others.  
Other certificate options may be available that are not listed here.  Contact your 
Admission’s Advisor for more information. 
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Bachelor of Science in Cybercrime Investigation-BSCI 
 
Computer based crime has become an enormous global problem for business and law 
enforcement agencies at all levels.  There is an increasing need for individuals with a 
criminal justice and computer technology background to combine their skills to 
effectively investigate this new and rapidly growing area of criminal activity.  The BSCI 
degree is designed to equip you with a base of practical, real-world applications of such 
crimes as fraud, identity theft, computer terrorism, child pornography and other computer 
related crimes that are committed in both a national and global environment.  The 
investigation of computer crime is not limited to federal, state and local law enforcement 
agencies but is also becoming increasingly necessary in private organizations that 
conduct business in an electronic environment. 
 
PROGRAM OUTCOMES 

• Interpret the basic organizational structure and functionality of the 
criminal justice system. 

• Identify the phases of an ethical and legal criminal investigation 
conducted through the proper phases of the investigative process. 

• Explain the importance of security in an organization as well as an 
understanding of security architecture for common computer platforms 
and applications. 

• Analyze the relationship between criminal law and computer and cyber 
crime and concepts for collecting, analyzing, recovering and preserving 
computer forensic evidence. 

• Define and explain the fundamentals of current computer networks and 
protocols of data communications. 

• Explain database concepts, and capabilities of modern database systems, 
and apply those concepts in identifying the use of database systems in 
criminal activity. 

 
Preparatory Requirements 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name     Hrs. 
ENGL080  English Composition Preparation   4 
IT080   Introduction to Computing    4 
MATH060 Pre-Algebra      4 
MATH080  Elementary Algebra     4 
 
BSCI Program Requirements 
Course No.   Course Name    Hrs. 
COMMUNICATIONS (16 hrs) 
ENGL111  English Composition I       4 
ENGL112  English Composition II       4 
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ENGL200  Professional Writing     4 
ENGL210  Professional Speaking     4 
 
HUMANITIES (12 hrs) 
HUMN200  Art and Music Appreciation      4 
LITR220  Values in World Literature      4 
PHIL310  Ethics          4 
 
MATHEMATICS (8 hrs) 
MATH143  Business Algebra       4 
MATH306  Computer Assisted Statistics      4 
 
INTERDISCIPLINARY (4/8 hrs) 
INTD111  Creating Academic and Prof Success    4 
INTD340 Career Planning     4 
 
SOCIAL SCIENCE (36 hrs) 
ECON201  Macroeconomics      4 
HIST150  World History since 1500       4 
PSYC100  Introduction to Psychology     4 
PSYC336 Abnormal Psychology     4 
PSYC346 Forensic Psychology     4 
SOCL101  Introduction to Sociology     4 
SOCL350 Social Psychology     4 
SOCL356 American Diversity     4 
 
BUSINESS MANAGEMENT (28 hrs) 
ACCT201  Accounting I        4 
ACCT199*  Special Issues in Accounting     4 
BADM201  Introduction to Business      4 
BADM305  Organizational Behavior      4 
HRMT310 Human Resource Management    4 
PBAD201 Public Administration      4 
EBUS208 Web Site/Portfolio Development    4  

 
*This course will be taught as “Financial Management for non Financial Managers” 

 
CRIMINAL JUSTICE & RELATED COURSES (36 hrs) 
CJUS141 Introduction to Criminal Justice    4 
CJUS250 Homeland Security      4 
CJUS365 Criminal Law       4 
CJUS375 Criminal Procedure      4 
CJUS440 The Laws of Evidence     4 
CJUS448 Criminal Investigation     4 
CJUS475 Internship       4 
CSS350 Computer Forensics I      4 
CSS351 Computer Forensics II     4 
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COMPUTER/INFORMATION TECHNOLOGY (40 hrs) 
(PROGRAM CONCENTRATION) 
CS104  Problem Solving Concepts with C++  4 
CSS150 Foundations in Security   4 
CSS200 Principles of Network Security  4 
IT145  Introduction to Operating Systems and 
  Client/Server Environments   4 
IT115  Introduction to JAVA    4 
IT200  Introduction to Networking   4 
IT202  Introduction to Information Technology 4 
IT235  Database Applications with Access  4 
IT340  Client/Server & Network Administration 4 
IT400  Information Technology Architectures 4 
 
TOTAL PROGRAM QUARTER CREDIT HOURS: 180 
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Bachelor of Science in Healthcare Administration Management—BSHCM 
 

Healthcare management professionals work in a dynamic field that affects the well being 
of individuals and families.  A BSHCM degree is designed to prepare you to work in a 
healthcare environment using skills in finance, community relations and human resource 
management.  The objective of this program is to provide trained healthcare workers with 
the appropriate general education, didactic theory, and hands-on skills required for 
advancement into management within healthcare. 
 
PROGRAM OUTCOMES 

• Develop business management skills that support the growth of the organization. 
• Contribute to bottom-line financial profitability in the healthcare area. 
• Identify, analyze and participate in problem solving within the healthcare 

organization. 
• Assure the privacy, ethics, and challenges of securing confidential health 

information. 
• Provide leadership with technical competence, communication skills and 

knowledge related to the legal aspects of managing a healthcare business.   
 
PREPARATORY REQUIREMENTS 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
BSHCM Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (16 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
ENGL200  Professional Writing      4 
ENGL210  Professional Speaking     4 
 
MATHEMATICS (12 hrs) 
MATH143  Business Algebra      4 
MATH306  Computer Assisted Statistics     4 
MATH476  Quantitative Decision Making    4 
 
INTERDISCIPLINARY (8 hrs) 
INTD111 Creating Academic and Professional Success 4 
INTD340 Career Planning     4 
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SOCIAL SCIENCE (16 hrs) 
HIST250  World Cultures and Values     4 
MEDA134 Medical Law and Ethics    4 
PSYC100  Introduction to Psychology     4 
SOC101 Introduction to Sociology    4 
 
COMPUTING/INFORMATION TECHNOLOGY (20 hrs) 
EBUS208  Web Site/Portfolio Development    4 
IT200  Introduction to Networking    4 
IT202   Introduction to IT     4 
IT235   Database Applications with Access    4 
IT254  Spreadsheet Applications     4 
 
BUSINESS AND MANAGEMENT (40 hrs) 
ACCT201  Accounting I       4 
ACCT202  Accounting II       4 
BADM201  Introduction to Business     4 
BADM305  Organizational Behavior     4 
BADM370 Quality Management     4 
ECON201  Macro Economics      4 
ECON202  Micro Economics      4 
LOG205  Introduction to Logistics/ Supply Chain   4 
MKGT301  Introduction to Marketing     4 
HRMT310 Human Resource Management   4 
 
SCIENCE (4 hrs) 
BIO121  Medical Terminology     4 
 
MEDICAL (28 hrs) 
MEDA122  Anatomy and Physiology I     4 
MEDA132  Anatomy and Physiology II     4 
MEDA133 Insurance, Coding and Billing    4 
MEDA211  Clinical Skills I      4 
MEDA222  First Aid and Safety      4 
MEAD223  Pharmacology      4 
MEDA231  Medical Transcription     4 
 
HEALTH MANAGEMENT (36 hrs) 
HCM300  Healthcare Law and Regulations    4 
HCM320  Administration in Healthcare Services   4 
HCM325  Policy and Ethical Issues in Healthcare Services 4 
HCM400  Health Management and Supervision   4 
HCM410 Fiscal Management in Healthcare Services  4 
HCM415  Health Information Systems     4 
HIT140  Healthcare Management     4 
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HIT210  Healthcare Economics     4 
HIT233  Fundamentals of Health Tech Systems   4 
 
TOTAL PROGRAM QUARTER CREDIT HOURS: 180 
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Associate of Science and Associate of Applied Science Programs 
 
Colorado Technical University’s objective is to provide current educational programs for 
individuals seeking career opportunities, personal achievement, and professional growth.  
With this objective in mind, and recognizing that students’ needs vary widely, CTU 
offers Associate of Science (AS) and Associate of Applied Science (AAS) degrees 
designed to place the graduate in the job market well-equipped to meet the challenges of 
performing at and above expected level.  These degrees also serve as a valuable 
foundation for further study and degree advancement. 
 
Education Outcomes.  CTU has established AS and AAS degree programs in areas of 
higher learning relevant to today’s needs.  These programs are designed to graduate 
productive and successful professionals with the following characteristics: 
 

• An ethical framework that guides both professional and personal decisions. 
• An appreciation of the diverse national and global cultural environments in 

which they work. 
• A breadth of knowledge in the natural sciences, engineering, technology and 

mathematics. 
• A breadth of knowledge in the humanities and social sciences. 
• Professional communications skills. 
• The ability to work effectively as problem-solving team members. 
• The ability to formulate and resolve complex problems independently and 

creatively. 
• The ability to access, evaluate and use information to create knowledge. 
• A sense of community responsibility and partnership. 
• The tools to sustain continuous personal and professional growth. 
• Competence in their fields of choice. 

 
The requirements for each program are listed in this catalog.  By using the annual 
schedule of class offerings published by the university and the quarterly schedule of 
classes, students can develop a program to meet their needs in terms of academic work 
load, time scheduling, and courses selected.  Through Life Experience and Course 
Challenges, students may accelerate their program completion. 
 
Program requirements may vary by campus location to accommodate market or program 
accrediting or certifying entities.  Students should contact their admission’s 
representative or academic advisor for campus program requirements. 
 
Students will have ready access to the services of their campus academic staffs in 
planning their programs, in obtaining advice on selecting course options, in receiving 
credit for work experience, and in obtaining other academic counseling.  Faculty 
members are available to assist in academic counseling relating to the courses they teach.
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Associate of Applied Science in General Studies—AASGS 
 
The AASGS is designed to provide the foundation for future career advancement while 
giving you a solid general education background and the flexibility to explore other 
interest areas.  
 
PROGRAM OUTCOMES 

• Demonstrate a basic knowledge of the importance of the moral standards 
embodied in the professional code of ethics. 

• Communicate in written and verbal modes of communications. 
• Show an understanding of the diverse national and global cultural environments 

in which they work. 
• Work effectively as a problem-solving team member. 
• Access, evaluate, and use information to create knowledge. 
• Solve complex problems independently and creatively. 
• Demonstrate competence in his/her chosen field. 
 

PREPARATORY REQUIREMENTS 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
 
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
ENGL112, English Composition II, is a prerequisite for all 300 and 400 level courses. 
Exceptions to this policy must be approved by the appropriate Director of Education, 
Dean or Chair. 
 
AASGS Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (16 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
ENGL200 Professional Writing     4 
ENGL210 Professional Speaking     4 
 
HUMANITIES (12 hrs) 
HUMN200  Art and Music Appreciation     4 
LITR220 Values in World Literature    4 
PHIL310 Ethics       4 
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MATHEMATICS (4 hrs) 
MATH143  Business Algebra      4 
 
INTERDISCIPLINARY (4 hrs) 
INTD111  Creating Academic and Professional Success 4 
 
SOCIAL SCIENCE (16 hrs) 
ECON201  Macroeconomics      4 
HIST150 World History Since 1500    4 
HIST250 World Cultures and Values    4 
 
PSYC100  Introduction to Psychology     4 
or 
SOCL101 Introduction to Sociology    4 
 
  
COMPUTING/INFORMATION TECHNOLOGY (16 hrs) 
EBUS208  Web Site/Portfolio Development    4 
IT202  Introduction to IT     4 
IT235   Database Applications with Access    4 
IT254   Spreadsheet Applications     4 
 
BUSINESS MANAGEMENT (8 hrs) 
BADM201  Introduction to Business     4 
BADM305 Organizational Behavior    4 
 
ELECTIVES (16 hrs) 
Electives—Choose a minimum of 16 credit hours   16 
 
TOTAL PROGRAM QUARTER CREDIT HOURS:   92 
 
PROFESSIONAL CERTIFICATES INCLUDED IN THIS PROGRAM: 
(NO ADDITIONAL TUITION COST) 
 

• Professional Communication (ENGL200, ENGL210) 
 
Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice.  CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
 
There are no additional courses or tuition costs for the professional certificates available 
in this degree program that can be earned by completing the minimum number of 
electives indicated.  Some certificates may not be available in combination with others.  
Other certificate options may be available that are not listed here.  Contact your 
Admission’s Advisor for more information.
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Associate of Applied Science in Business Administration with a concentration in 
Accounting—AASBA-ACC  
 
An increase in the number of businesses, changing financial laws and regulations, and 
increased scrutiny of company finances will spur the job growth of accountants and 
auditors.  Increasingly, accountants also are assuming the role of a personal financial 
advisor.  In response to market demand, these financial specialists will offer more 
financial management and consulting services as they take on a greater advisory role.  In 
addition to openings resulting from growth, the need to replace accountants and auditors 
who retire or transfer to other occupations will produce numerous job openings. 
 
The AASBA-ACC degree programs are designed to equip you with a variety of basic 
accounting skills that will be useful in an entry level accounting position.  The curriculum 
provides you with an opportunity to develop your intellectual, interpersonal and 
communication skills that are needed to succeed in the business world. 
 
PROGRAM OUTCOMES 

• Apply the knowledge and skills of accounting, management, business 
mathematics, and the liberal arts to identify, resolve, and communicate relevant 
accounting issues. 

• Demonstrate a basic knowledge of the importance of the moral standards 
embodied in the professional code of ethics. 

• Demonstrate the ability to communicate in written and verbal modes of 
communication. 

• Manage a complete set of accounts for a small to moderate-size organization. 
• Show the ability to formulate and resolve complex problems independently and 

creatively. 
 
PREPARATORY REQUIREMENTS 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course. See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
ENGL112, English Composition II, is a prerequisite for all 300 and 400 level courses. 
Exceptions to this policy must be approved by the appropriate Director of Education, 
Dean or Chair. 
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AASBA-ACC Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (8 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
 
HUMANITIES (4 hrs) 
PHIL310 Ethics       4 
 
MATHEMATICS (4 hrs) 
MATH143  Business Algebra      4 
 
INTERDISCIPLINARY (8 hrs) 
INTD111 Creating Academic and Professional Success 4 
INTD340 Career Planning     4 
 
SOCIAL SCIENCE (12 hrs) 
ECON201  Macroeconomics      4 
HIST150  World History Since 1500     4 
PSYC100  Introduction to Psychology     4 
or 
SOCL 101 Introduction to Sociology    4 
 
COMPUTING/INFORMATION TECHNOLOGY (16 hrs) 
EBUS208  Web Site/Portfolio Development    4 
IT202   Introduction to IT      4 
IT235   Database Applications with Access    4 
IT254   Spreadsheet Applications     4 
 
BUSINESS MANAGEMENT (36 hrs) 
ACCT201  Accounting I       4 
ACCT202  Accounting II       4 
ACCT203  Accounting III      4 
ACCT341 Intermediate Accounting I    4 
ACCT342 Intermediate Accounting II    4 
BADM201  Introduction to Business     4 
BADM305  Organizational Behavior     4 
or 
EBUS 308 Introduction to e-Business    4 
ECON202 Microeconomics     4 
MKTG301  Introduction to Marketing     4 
 
ELECTIVES (4 hrs) 
Elective—Choose a minimum of 4 credit hours    4 
 
TOTAL PROGRAM QUARTER CREDIT HOURS:   92 
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PROFESSIONAL CERTIFICATES INCLUDED IN THIS PROGRAM: 
(NO ADDITIONAL TUITION COST) 
 

• Basics of Accounting and Finance (ACCT201, ACCT202, ACCT203, elective 
FINC400) 

• Business Fundamentals (BADM201, elective IT202, MKTG301, HRMT310) 
• Financial Accounting (ACCT341, ACCT342, elective ACCT421) 
• Management Essentials (BADM201, BADM305, elective HRMT440) 

 
Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice. CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
 
There are no additional courses or tuition costs for the professional certificates available 
in this degree program that can be earned by completing the minimum number of 
electives indicated. Some certificates may not be available in combination with others. 
Other certificate options may be available that are not listed here. Contact your 
Admission’s Advisor for more information.
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Associate of Applied Science in Business Administration with a concentration in 
Management—AASBA-MGM 
 
Professional education in business administration serves to develop your capabilities so 
that you may enter the management of corporations, non-profit institutions and 
government agencies.  Business managers formulate the policies and direct the operations 
of corporations, nonprofit institutions and government agencies.  Organizations require 
leaders in technical areas and in teambuilding supervision, coaching and problem solving. 
 
PROGRAM OUTCOMES 

• Apply the knowledge and skills of accounting, management, business, 
mathematics, and the liberal arts to identify, resolve, and communicate relevant 
management issues. 

• Demonstrate a basic knowledge of the importance of the moral standards 
embodied in the professional code of ethics. 

• Demonstrate the ability to communicate in written and verbal modes. 
• Discuss opportunities in Business. 
• Contrast marketing, accounting, and financial management issues in Small and 

Large Businesses. 
• Explore management operations in a variety of environments. 

 
PREPARATORY REQUIREMENTS 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course. See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
ENGL112, English Composition II, is a prerequisite for all 300 and 400 level courses.  
Exceptions to this policy must be approved by the appropriate Director of Education, 
Dean or Chair. 
 
AASBA-MGM Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (8 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
 
HUMANITIES (4 hrs) 
LITR220 Values in World Literature    4 
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MATHEMATICS (4 hrs) 
MATH143  Business Algebra      4 
 
INTERDISCIPLINARY (4 hrs) 
INTD111  Creating Academic and Professional Success 4 
INTD340 Career Planning     4 
 
SOCIAL SCIENCE (12 hrs) 
ECON201  Macroeconomics      4 
HIST150  World History Since 1500     4 
 
PSYC100  Introduction to Psychology     4 
or 
SOCL101 Introduction to Sociology    4 
 
COMPUTING/INFORMATION TECHNOLOGY (16 hrs) 
EBUS208  Web Site/Portfolio Development    4 
IT202   Introduction to IT      4 
IT235   Database Applications with Access    4 
IT254   Spreadsheet Applications     4 
 
BUSINESS MANAGEMENT (32 hrs) 
ACCT201  Accounting I       4 
ACCT202  Accounting II       4 
ACCT203  Accounting III      4 
BADM201  Introduction to Business     4 
BADM305  Organizational Behavior     4 
EBUS308  Introduction to e-Business     4 
HRMT310  Human Resource Management    4 
MKTG301  Introduction to Marketing     4 
 
ELECTIVES (8 hrs) 
Electives—Choose a minimum of 8 credit hours    8 
 
TOTAL PROGRAM QUARTER CREDIT HOURS:   92 
 
PROFESSIONAL CERTIFICATES INCLUDED IN THIS PROGRAM: 
(NO ADDITIONAL TUITION COST) 
 

• Basics of Accounting and Finance (ACCT201, ACCT202, ACCT203, elective 
FINC400) 

• Business Fundamentals (BADM201, IT202, MKTG301, HRMT310) 
• Business in the Global Environment (BADM350, elective HIST250) 
• Management Essentials (BADM201, BADM305, elective HRMT440) 
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Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice. CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
 
There are no additional courses or tuition costs for the professional certificates available 
in this degree program that can be earned by completing the minimum number of 
electives indicated.  Some certificates may not be available in combination with others.  
Other certificate options may be available that are not listed here.  Contact your 
Admission’s Advisor for more information. 
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Associate of Applied Science in Business Administration with a concentration in 
Marketing and Sales—AASBA-MKT 
 
Opportunities for marketing professionals are expected to increase by as much as 20 
percent through 2010.†††  Marketing is the process of planning and executing the 
conception, pricing, promotion and distribution of ideas, goods and services to create 
exchanges that satisfy individual and organizational objectives.  The AASBA-MKT is 
designed to prepare you to understand and apply marketing, sales and management 
principles in order to contribute to organizational success. 
 
PROGRAM OUTCOMES 

• Explain the core areas of marketing within an organization. 
• Describe the universal marketing processes for consumers and organizational 

markets. 
• Utilize business computer applications and software to create and develop 

business/marketing documents and reports. 
• Analyze the benefits and consequences of marketing activities on the physical 

environment and on the lives of buyers. 
• Develop appropriate career and professional skills for the marketing field. 

 
PREPARATORY REQUIREMENTS 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
ENGL112, English Composition II, is a prerequisite for all 300 and 400 level courses.  
Exceptions to this policy must be approved by the appropriate Director of Education, 
Dean or Chair. 
 
AASBA-MKT Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (8 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
 
HUMANITIES (4 hrs) 
LITR220 Values in World Literature    4 
 

                                                 
††† U.S. Bureau of Labor Statistics, “National Industry-Occupation Employment Matrix” 
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MATHEMATICS (4 hrs) 
MATH143  Business Algebra      4 
 
INTERDISCIPLINARY (8 hrs) 
INTD111  Creating Academic and Professional success  4 
INTD340 Career Planning     4 
 
SOCIAL SCIENCE (12 hrs) 
ECON201  Macroeconomics      4 
HIST150  World History Since 1500     4 
PSYC100  Introduction to Psychology     4 
or 
SOCL101 Introduction to Sociology    4 
 
COMPUTING/INFORMATION TECHNOLOGY (16 hrs) 
EBUS208  Web Site/Portfolio Development    4 
IT202   Introduction to IT      4 
IT235   Database Applications with Access    4 
IT254   Spreadsheet Applications     4 
 
BUSINESS MANAGEMENT (24 hrs) 
ACCT201  Accounting I       4 
ACCT202  Accounting II       4 
ACCT203  Accounting III      4 
BADM201  Introduction to Business     4 
BADM305  Organizational Behavior     4 
BADM350 International Business     4 
 
MARKETING AND SALES CONCENTRATION (12 hrs) 
MKTG110  Salesmanship      4 
MKTG301  Introduction to Marketing     4 
MKTG310  Sales Management      4 
 
ELECTIVES (4 hrs) 
Electives—Choose a minimum of 4 credit hours    4 
 
TOTAL PROGRAM QUARTER CREDIT HOURS:   92 
 
Professional Certificates Included in this Program: 
(NO ADDITIONAL TUITION COST) 
 

• Basics of Accounting and Finance (ACCT201, ACCT202, ACCT203, elective 
FINC400) 

• Business Fundamentals (BADM201, IT202, MKTG301, elective HRMT310) 
• Business in the Global Environment (BADM350, HIST250) 
• Management Essentials (BADM201, BADM305, HRMT440) 
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Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice.  CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
 
There are no additional courses or tuition costs for the professional certificates available 
in this degree program that can be earned by completing the minimum number of 
electives indicated. Some certificates may not be available in combination with others. 
Other certificate options may be available that are not listed here. Contact your 
Admission’s Advisor for more information. 
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Associate of Applied Science in Criminal Justice—AASCJ  
 
The Associate of Applied Science in Criminal Justice program is designed to prepare you 
to enter into the criminal justice profession in a variety of first-tier positions.  You will be 
exposed to the foundational areas of the discipline: investigation and law enforcement, 
law and courts, and corrections and parole.  
 
PROGRAM OUTCOMES 

• Describe and explain the fundamental concepts and elements of law enforcement. 
• Identify different forms of human behavior within the context of the criminal 

justice system. 
• Demonstrate effective police report writing skills. 
• Understand diversity and ethics within society. 
 

PREPARATORY REQUIREMENTS 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
ENGL112, English Composition II, is a prerequisite for all 300 and 400 level courses.  
Exceptions to this policy must be approved by the appropriate Director of Education, 
Dean or Chair. 
 
AASCJ Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (12 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
ENGL200 Professional Writing     4 
 
HUMANITIES (4 hrs) 
PHIL310 Ethics       4 
 
MATHEMATICS (4 hrs) 
MATH143  Business Algebra      4 
 
INTERDISCIPLINARY (8 hrs) 
INTD111 Creating Academic and Professional Success 4 
INTD340 Career Planning     4 
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SOCIAL SCIENCE (12 hrs) 
ECON201  Macroeconomics      4 
PSYC100  Introduction to Psychology     4 
SOCL101 Introduction to Sociology    4 
 
COMPUTING/INFORMATION TECHNOLOGY (16 hrs) 
EBUS208  Web Site/Portfolio Development    4 
IT202  Introduction to IT     4 
IT235   Database Applications with Access    4 
IT254   Spreadsheet Applications     4 
 
BUSINESS MANAGEMENT (8 hrs) 
BADM201  Introduction to Business     4 
BADM305 Organizational Behavior    4 
 
CRIMINAL JUSTICE (24 hrs) 
CJUS141  Introduction to Criminal Justice    4 
CJUS201  Law Enforcement Operations and Report Writing  4 
CJUS250  Homeland Security      4 
CJUS263  Community Corrections     4 
CJUS300  Victimology       4 
CJUS365  Criminal Law       4 
 
ELECTIVES (4 hrs) 
Electives—Choose a minimum of 4 credit hours   4 
 
TOTAL PROGRAM QUARTER CREDIT HOURS:   92 
 
Professional Certificates Included in this Program: 
(NO ADDITIONAL TUITION COST) 
 

• Corrections Technician (CJUS263, CJUS342, CJUS343) 
• Domestic Violence (CJUS201, CJUS300, CJUS343, CJUS365) 

 
Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice.  CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
 
There are no additional courses or tuition costs for the professional certificates available 
in this degree program that can be earned by completing the minimum number of 
electives indicated.  Some certificates may not be available in combination with others.  
Other certificate options may be available that are not listed here.  Contact your 
Admission’s Advisor for more information. 
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Associate of Applied Science in Healthcare Information Technology—AASHCIT 
 
Today’s healthcare system requires that each patient’s information be maintained, 
collected and analyzed consistent with the highest level of confidentiality and security, 
particularly when this data is computerized.  Hospitals, physicians, insurance companies 
and everyone handling patient information have to assure that policies and procedures are 
in place that provide for the highest level of protection of patient information.  Because of 
the importance of this information, managers and clinicians alike are motivated to have 
persons who understand and are able to deal with these requirements.  The skills to 
create, implement, and maintain health information systems that satisfy these 
requirements are found in our Health Information Technology (AASHCIT) program.  
This program is designed to help professionals in the health field address the health 
information technology demands of the future. 
 
PROGRAM OUTCOMES 

• Work with computers and networks. 
• Define medical terminology. 
• Code using CPT and ICD codes. 
• Process billing and reimbursement functions. 
• Develop security measures. 
• Discuss legal and regulatory requirements to include HIPAA requirements. 

 
PREPARATORY REQUIREMENTS 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course. See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
AASHCIT Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (12 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
ENGL210 Professional Speaking     4 
 
MATHEMATICS (4 hrs) 
MATH143 Business Algebra      4 
 
INTERDISCIPLINARY (8 hrs) 
INTD111 Creating Academic and Professional Success 4 
INTD340  Career Planning      4 
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SOCIAL SCIENCE (4 hrs) 
HISTXXX Social Science Elective     4 
 
INFORMATION TECHNOLOGY (8 hrs) 
EBUS208 Website/Portfolio Development    4 
IT200   Introduction to Networking     4 
IT230   Foundations in Security     4 
 
MANAGEMENT (8 hrs) 
BADM201  Introduction to Business     4 
BADM305  Organization Behavior     4 
 
HEALTHCARE SERVICES AND ORGANIZATION (44 hrs) 
BIO121 Medical Terminology     4 
HIT100  Health Services and Organization    4 
HIT120  Healthcare Data Structure     4 
HIT140  Healthcare Management     4 
HIT210  Healthcare Economics     4 
HIT233  Fundamentals of Health Tech Systems   4 
HIT295 Health Internship      4 
MEDA122 Anatomy and Physiology I     4 
MEDA133 Insurance, Coding and Billing    4 
MEDA134 Medical Law and Ethics     4 
MEDA231 Medical Transcription     4 
 
TOTAL PROGRAM QUARTER CREDIT HOURS:   92 
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Associate of Applied Science in Medical Assisting—AASMA  
 
This program is designed to prepare you to perform various technical and administrative 
skills as a member of a healthcare team in various settings.  The student can develop 
skills in phlebotomy, electrocardiograms, medication administration, minor surgical 
techniques, emergency medical procedures, and office procedures. 
 
PROGRAM OUTCOMES 

• Practice within the role of the Medical Assistant in healthcare settings (acute care, 
long-term care, physician clinics, medical record departments). 

• Function effectively as a healthcare team member. 
• Demonstrate proficiency in communication skills, computer skills, scheduling and 

receiving patients and preparing or maintaining medical records. 
• Demonstrate accuracy in billing, coding and medical transcription. 
• Exhibit proficiency in assisting physicians with examinations, taking vital signs 

and performing diagnostic tests while using infection control procedures.   
• Appropriately utilize knowledge gained from foundational English, math and 

humanities courses. 
 
The Applied Associate of Science in Medical Assisting at the Kansas City Campus is 
accredited by the Accrediting Bureau of Health Education Schools. Accrediting Bureau 
of Health Education Schools (ABHES) http://abhes.org, 7777 Leesburg Pike, Suite 314, 
N. Falls Church, VA 22043 (703) 917-9503. 
 
PREPARATORY REQUIREMENTS 
For additional Medical Assisting admission requirements and program information, refer 
to the MA program catalog insert. 
 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
AASMA Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (12 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
ENGL210 Professional Speaking      4 
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MATHEMATICS (4 hrs) 
MATH143  Business Algebra     4 
 
SCIENCE (4 hrs) 
BIO121  Medical Terminology     4 
 
INTERDISCIPLINARY (6 hrs) 
INTD111 Creating Academic and Career Success  4 
INTD340 Career Planning      4 
 
SOCIAL SCIENCE (8 hrs) 
HIST150 World History Since 1500      4 
PSYC100  Introduction to Psychology     4 
 
COMPUTING/INFORMATION TECHNOLOGY (4 hrs) 
EBUS208  Website/Portfolio Development    4 
 
MEDICAL ASSISTING (52 hrs) 
MEDA122  Anatomy and Physiology I     4 
MEDA123  Medical Office Management     4 
MEDA132  Anatomy and Physiology II     4 
MEDA133  Insurance, Coding and Billing    4 
MEDA134  Medical Law and Ethics     4 
MEDA211  Clinical Skills I      4 
MEDA212  Medical Lab Procedures     4 
MEDA221  Clinical Skills II     4 
MEDA222  First Aid and Safety      4 
MEDA223  Pharmacology      4 
MEDA230  Wellness      4 
MEDA232 Externship       6 
MEDA241 Clinical Review       2 
 
TOTAL PROGRAM QUARTER CREDIT HOURS:   92 
 
PROFESSIONAL CERTIFICATES INCLUDED IN THIS PROGRAM: 
(NO ADDITIONAL TUITION COST) 
 

• CPR Certification 
(AMERICAN HEART ASSOCIATION-HEALTHCARE PROVIDER) 

 
CERTIFICATION: Successful completion of the program may enable you to sit for the 
national certification examination to become a Registered Medical Assistant.  CTU does 
not guarantee third-party certification. Certification requirements for taking and passing 
certification examinations are not controlled by CTU but by outside agencies and are 
subject to change by the agencies without notice to CTU.  Therefore, CTU cannot 
guarantee that graduates will be eligible to take certification examinations, regardless of 
their eligibility status upon enrollment. 
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Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice.  CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
 
There are no additional courses or tuition costs for the professional certificates available 
in this degree program that can be earned by completing the minimum number of 
electives indicated.  Some certificates may not be available in combination with others. 
Other certificate options may be available that are not listed here.  Contact your 
Admission’s Advisor for more information.
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Associate of Applied Science in Radiologic Technology—AASRT  
 
The field of Radiologic Technology is undergoing a remarkable transformation.  This 
healthcare profession continues to be at the forefront in the diagnosis and treatment of 
injury and disease.  The AASRT degree can provide you with the skills and confidence 
you need to enter the field of general radiography.  This education also can form the 
foundation for further education and cross-training.  Advanced opportunities include 
Nuclear Medicine, Ultrasound, Radiation Therapy, MRI, CT, breast, cardiac and 
abdominal imaging and neuro-interventional radiology. 
 
PROGRAM OUTCOMES 

• Demonstrate expertise in producing x-rays for diagnostic purposes. 
• Administer non-radioactive materials for diagnostic procedures. 
• Prepare and position patients for specific procedures. 
• Explain various radiography procedures to patients. 
• Produce reliable radiographic findings on patients of all age groups. 
• Exhibit professional behavior under stressful emergency situations. 
• Conduct diagnostic testing under a variety of healthcare conditions. 
• Function as a contributing member of the healthcare team. 
• Demonstrate leadership in clinical radiology practice.   

 
The Associate of Applied Science in Radiologic Technology at the Kansas City Campus 
is accredited by the Joint Review Committee on Education in Radiologic Technology 
http://www.jrcert.org, 20 N. Wacker Drive, Suite 2850, Chicago, IL  60606-3182 
(312) 704-5300. 
 
 
PREPARATORY REQUIREMENTS 
Prior to enrollment into the AASRT degree program, the applicant must complete an 
interview with the Radiologic Technology faculty and meet the minimum entrance test 
score requirements. 
 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
  
Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
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AASRT Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (12 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
ENGL210 Professional Speaking     4 
 
MATHEMATICS (4 hrs) 
MATH143  Business Algebra     4 
 
SCIENCE (8 hrs) 
BIO141  Human Anatomy and Physiology I    4 
BIO142  Human Anatomy and Physiology II    4 
 
INTERDISCIPLINARY (2 hrs) 
INTD111 Creating Academic and Career Success  4 
INTD340 Career Planning      4 
 
COMPUTING/INFORMATION TECHNOLOGY (4 hrs) 
EBUS208  Website/Portfolio Development    4 
 
SOCIAL SCIENCE (4 hrs) 
PSYC100  Introduction to Psychology     4 
 
HUMANITIES (8 hrs) 
MEDA134  Medical Law and Ethics     4 
 
RADIOLOGIC TECHNOLOGY (48 hrs) 
RADG101  Radiographic Procedure Appendicular Skeleton  4 
RADG102  Radiographic Clinical Education I   4 
RADG103  Radiographic Image Production and Evaluation I 4 
RADG104  Radiographic Procedures of the Axial Skeleton  4 
RADG105  Radiographic Clinical Education II   4 
RADG106  Radiographic Image Production and Evaluation II 4 
RADG107  Radiographic Equip. Operation and Maintenance 4 
RADG111  Radiobiology       4 
RADG115  Radiographic Procedures of the Soft Tissue  

Viscera, Cranium & Other Systems   4 
RADG119  Radiographic Clinical Education III   4 
RADG121  Radiographic Introduction to Radiological Science 

And Patient care     4 
RADG211  Radiographic Clinical Education IV   4 
RADG212 Radiographic Clinical Education V   4 
 
TOTAL PROGRAM QUARTER CREDIT HOURS:   96 
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PROFESSIONAL CERTIFICATES INCLUDED IN THIS PROGRAM: 
(NO ADDITIONAL TUITION COST) 

• CPR Certification 
(AMERICAN HEART ASSOCIATION-HEALTHCARE PROVIDER) 

 
Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice.  CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
 
There are no additional courses or tuition costs for the professional certificates available 
in this degree program that can be earned by completing the minimum number of 
electives indicated.  Some certificates may not be available in combination with others.  
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Associate of Applied Science in Surgical Technology—AASST 
 
The mission of the program is to prepare competent entry-level surgical technologists in 
the cognitive (knowledge), psychomotor (skills), and affective (behavior) learning 
domains and to help satisfy the need for surgical technologists in local and regional 
communities.  The Surgical Technology program involves learning surgical procedures, 
exercising critical thinking skills and effectively communicating in the operating room 
environment.  The surgical technologist is an active member of the surgical team.  By 
using technology in the operating room suite, the student can learn the practical skills to 
successfully work in today’s fast pace operating room. 
 
PROGRAM OUTCOMES 

• Earns an Associate of Applied Science Degree (ST). 
• Practices as an entry-level surgical technologist. 
• Provides high quality patient care pre, intra, and post surgery. 
• Participates as a competent team member working with surgeons, 

anesthesiologists, operating room nurses and other surgical personnel. 
• Develops competency as a scrub second assist surgical technologist and 

circulator. 
• Demonstrates expertise in maintaining a sterile field and assuring aseptic 

technique throughout the surgical procedure. 
• Engages in employment in operating, delivery, and emergency rooms at hospitals, 

medical offices, and clinics. 
• Exhibits caring and ethical behavior. 
• Communicates effectively and in a professional manner. 
• Utilizes critical thinking skills. 
• Expresses enthusiasm and a sense of pride in team work. 
• Demonstrates the ability to apply theoretical knowledge and a surgical 

conscience. 
• Practices the role of patient advocate. 

 
The Associate of Applied Science in Surgical Technology at the Kansas City Campus is 
accredited by The Commission on Accreditation of Allied Health Education Programs 
(CAAHEP) http://www.caahep.org, 35 East Wacker Drive, Suite 1970, Chicago, IL 
60601-2208. (312) 553-9355. 
 
 
PREPARATORY REQUIREMENTS 
Prior to enrollment into the AASST degree program, the applicant must complete an 
interview with the Surgical Technology faculty and meet the minimum entrance test 
score requirements. 
 
The following courses are required for success in the program but do not count in the 
total program hours.  They may be satisfied by placement, experience or taking the 
course.  See your Admission’s Advisor to arrange for credit. 
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Course No.  Course Name      Hrs. 
ENGL080  English Composition Preparation    4 
IT080   Introduction to Computing     4 
MATH060 Pre-Algebra       4 
MATH080  Elementary Algebra      4 
 
AASST Program Requirements 
Course No.  Course Name      Hrs. 
COMMUNICATIONS (12 hrs) 
ENGL111  English Composition I     4 
ENGL112  English Composition II     4 
ENGL210 Professional Speaking     4 
 
MATHEMATICS (4 hrs) 
MATH143  Business Algebra     4 
 
SCIENCE (12 hrs) 
BIO121  Medical Terminology     4 
BIO141  Human Anatomy and Physiology I    4 
BIO142  Human Anatomy and Physiology II    4 
 
INTERDISCIPLINARY (6 hrs) 
INTD111 Creating Academic and Career Success  4 
INTD340  Career Planning     4 
 
SOCIAL SCIENCE (8 hrs) 
HIST150  World History Before 1500     4 
PSYC100  Introduction to Psychology     4 
 
COMPUTING/INFORMATION TECHNOLOGY (4 hrs) 
EBUS208  Website/Portfolio Development    4 
 
HUMANITIES (4 hrs) 
MEDA134  Medical Law and Ethics     4 
 
SURGICAL TECHNOLOGY (40 hrs) 
SUR102 Introduction to Surgical Technology    4 
SUR105  Surgical Pharmacology     4 
SUR110  Surgical Procedures I      4 
SUR120  Microbiology and Infection Control    4 
SUR150  Introduction to Pathophysiology    4 
SUR205  Surgical Techniques      4 
SUR210  Surgical Procedures II     4 
SUR235  Surgical Clinical Practicum I     4 
SUR245  Surgical Clinical Practicum II    4 
SUR255  Surgical Clinical Practicum III    4 
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TOTAL PROGRAM QUARTER CREDIT HOURS:   92 
 
PROFESSIONAL CERTIFICATES INCLUDED IN THIS PROGRAM: 
(NO ADDITIONAL TUITION COST) 
 

• CPR Certification 
(AMERICAN HEART ASSOCIATION-HEALTHCARE PROVIDER) 

 
Colorado Technical University certificates may include foundational preparation for 
certification by outside agencies.  Requirements for taking and passing these external 
certification examinations are not controlled by CTU and are subject to change without 
notice.  CTU cannot guarantee that graduates will be eligible to take/pass certification 
examinations regardless of their eligibility status upon enrollment. 
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Non-degree Programs 
 
Diploma in Practical Nursing—PN  
 
This program is designed to prepare you to enter the field of nursing. You can learn basic 
patient care techniques, assessment skills, IV therapy, how to assist clients with 
life/wellness needs and the study of disease pathologies. You will practice your skill in 
acute care, long-term care and community settings. 
 
PROGRAM OUTCOMES 

• Practice within the role of the PN in health care settings (hospitals, long-term 
care, physician clinics, community and home health care). 

• Provide safe, competent, efficient and effective nursing care for individuals and 
groups across the life span. 

• Promote rehabilitation and health promotion. 
• Practice within ethical and legal frameworks consistent with the Nurse Practice 

Act and other standards of nursing practice. 
• Function effectively as a team member of the nursing and health care staff. 
• Demonstrate proficiency in medication knowledge, communication skills, 

therapeutic interventions and computer skills. 
• Demonstrate the ability to successfully pass the National Council Licensing Exam 

for Practical Nurses (NCLEX-PN exam). 
 
PREPARATORY REQUIREMENTS 
For the PN program admission requirements, refer to the PN program catalog insert. 
  
PN Program Requirements 
Course No.  Course Name      Hrs. 
GENERAL EDUCATION (4 hrs) 
ENG101  English Composition I     4 
 
PROFESSIONAL STUDIES (4 hrs) 
INTD111 Creating Academic and Professional Success 4 
 
PROGRAM COURSE REQUIREMENTS (71 hrs) 
BIO141  Human Anatomy and Physiology I   4 
BIO142 Human Anatomy and Physiology II   4 
PN100  Personal and Vocational Concepts I   1 
PN101  Fundamentals of Nursing I     4 
PN102  Fundamentals of Nursing II    4 
PN103  Protective Functions Through-out the Lifespan 4 
PN104  Medical-Surgical Nursing Clinical I   3 
PN105  Pharmacology for Practical Nurses     4 
PN106  Respiratory & Cardiovascular Functions 
  Throughout the Lifespan    4 
PN107  Medical-Surgical Nursing Clinical II   3 
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PN108  Mental Health Nursing Throughout the Lifespan 3 
PN109  Mental Health Clinical    1 
PN110  Regulatory Functions Through-out the Lifespan 4 
PN111  Musculoskeletal, Cognition & Sensory  

Throughout the Lifespan     4 
PN112  Nutrition & Diet Therapy    2 
PN113  Medical-Surgical Nursing Clinical III  4 
PN114  IV Therapy for the Practical Nurse   4 
PN115  Maternal-Newborn Nursing    3 
PN116  Maternal-Newborn Clinical   1 
PN117  Digestion & Elimination Through-out the Lifespan 4 
PN118  Medical-Surgical Clinical IV    2 
PN119  Personal & Vocational Concepts II   2 
PN120  Leadership Clinical     1 
PN121  NCLEX-PN Review     1 
 
TOTAL PROGRAM QUARTER CREDIT HOURS:    79 
 
The Practical Nursing program at the North Kansas City campus is approved by the 
Missouri State Board of Nursing. 
 
Successful completion of the program makes you eligible to apply for the NCLEX-PN 
exam.  CTU does not guarantee third-party certification. Certification requirements for 
taking and passing certification examinations are not controlled by CTU but by outside 
agencies and are subject to change by the agencies without notice to CTU.  Therefore, 
CTU cannot guarantee that graduates will be eligible to take certification examinations, 
regardless of their eligibility status upon enrollment. 
 
CERTIFICATES INCLUDED IN THIS PROGRAM: 
(NO ADDITIONAL TUITION COST) 
 

• IV Therapy Certification 
• CPR Certification 
(AMERICAN HEART ASSOCIATION-HEALTH CARE PROVIDER)
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Course Descriptions 
The following course descriptions are intended to provide a general course overview, 
prerequisite requirements and credit hour information.  With the rapid changes in 
technology, these descriptions may be altered without notification so that the latest 
changes can be incorporated into each course.  Contact time, online participation and lab 
requirements for a given course can vary since it may be offered either in a full-quarter or 
half-quarter session, and either via online, hybrid or classroom delivery.  Courses 
requiring approval may be approved by your Admission’s Advisor.  Not all courses are 
available at each campus.  Students should consult the Schedule of Courses for details on 
a given course offering.  Students desiring detailed current course descriptions should 
obtain a syllabus from the bookstore or Admission’s Advisor. 
 
Accounting (ACCT) 
 
ACCT099 Special Topics in Accounting 
This course addresses issues of current interest in accounting.  Course content will vary 
as determined by student interest and evolution of the discipline.  This course cannot be 
used to satisfy any degree requirements. 
Credit: 4 
 
ACCT199 Special Topics in Accounting 
This course addresses issues of current interest in accounting.  Course content will vary 
as determined by student interest and evolution of the discipline. 
Credit: 1-6  
Prerequisite: Approval 
 
ACCT201 Accounting I 
This course introduces accounting concepts and explores the accounting environment. It 
covers the basic structure of accounting including account maintenance, construction of 
financial statements using account balances and completion of the accounting cycle. 
Additionally, it introduces the concept of internal control and begins a more in-depth 
study of how to account for assets. 
Credit: 4 
 
ACCT202 Accounting II 
This is a continuation of Accounting I covering accounting for assets, current liabilities 
and payroll. It introduces the principles of accounting for partnership and various 
corporate transactions, including those involving changes in capital structure, long term 
liabilities, investments and international operations. 
Credit: 4 
Prerequisite: ACCT201 
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ACCT203 Accounting III 
This course completes the principles of accounting from Accounting II and introduces 
managerial/cost accounting, the analysis of financial information and the contribution 
margin approach to decision making and budgeting. 
Credit: 4 
Prerequisite: ACCT202 
 
ACCT299 Special Topics in Accounting 
This course addresses issues of current interest in accounting. Course content will vary as 
determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
ACCT315 Managerial Accounting and Budgeting 
During this course the student will study the application of accounting information in 
decision making and budget formation.  The student will utilize various tools, concepts 
and theories to facilitate strategic decision making. 
Credit: 4 
Prerequisite: ACCT203, IT254 
 
ACCT341 Intermediate Accounting I 
During this course, the student will cover financial statements with emphasis on the 
accounting principles and procedures relating to current and long-term assets. 
Credit: 4 
Prerequisite: ACCT203, IT254 
 
ACCT342 Intermediate Accounting II 
The course addresses financial statements with emphasis on the accounting principles and 
procedures relating to liabilities and owners’ equity. Additionally, it will cover the 
aspects of revenue and expense recognition. 
Credit: 4 
Prerequisite: ACCT341, IT254 
 
ACCT351 Cost Accounting 
During this course the student will focus on the principles of accounting for costs in 
manufacturing enterprises, basic records and procedures, cost reports and interpretation, 
overhead costs, variable budgets and by-products costs. Additionally the student will 
cover standard cost procedures and differential cost analysis. 
Credit: 4 
Prerequisite: ACCT203 
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ACCT361 Tax Accounting I 
The course introduces the principles of individual income tax and tax planning strategies. 
It emphasizes the use of theoretical as well as practical approaches to learn the tax law 
associated with individual income tax and different forms of business. The student will 
develop analytical, research and communication skills. 
Credit: 4 
Prerequisite: ACCT203, FINP310 
 
ACCT362 Tax Accounting II 
During this course the student will study the taxation of corporations, partnerships, 
estates and trusts. The course will emphasize unique organizations such as S-corporations 
and will address the role of tax planning as it relates to the form of the entity. 
Credit: 4 
Prerequisite: ACCT361 
 
ACCT399 Special Topics in Accounting 
This course addresses issues of current interest in accounting. Course content will vary as 
determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
ACCT421 Advanced Accounting 
The course emphasizes special accounting problems related to the preparation of 
combined and consolidated financial statements for accounting entities with branch 
offices and subsidiaries, both domestic and foreign. Additionally, it covers accounting for 
partnerships.  
Credit: 4 
Prerequisite: ACCT342 
 
ACCT441 Auditing 
This course is an introduction to the primary work of the certified public accountant. It 
covers examination of financial statements for the purpose of rendering an opinion on the 
fairness with which they present an entity’s financial position and the result of its 
operations. 
Credit: 4 
Prerequisite: ACCT342 
 
ACCT475 Internship 
This is an internship course which provides the student with the opportunity to work in 
the accounting field under the supervision of an accounting professional. The student will 
synthesize the experience by completing assignments designed to complement the 
internship experience. 
Credit: 4 
Prerequisite: Approval 
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ACCT495 Advanced Research and Study 
During this course, the student will be mentored during an independent, in-depth research 
project. Credits are assigned based on the complexity and depth of the research project, 
which must be pre-approved by the department chair. 
Credit: 1-6 
Prerequisite: Approval 
 
ACCT499 Special Topics in Accounting 
This course addresses issues of current interest in accounting. The content of the course 
will vary as determined by student interest and evolution of the discipline. A current 
syllabus from the Mentor will give further information. 
Credit: 1-6 
Prerequisite: Approval 
 
 
Business Administration (BADM) 
 
BADM099 Special Topics in Business Administration 
This course addresses issues of current interest in business administration.  Course 
content will vary as determined by student interest and evolution of the discipline.  This 
course cannot be used to satisfy any degree requirements. 
Credit: 4 
 
BADM201 Introduction to Business 
This course provides a survey of the field of business management, marketing, finance 
and accounting. The variety, nature and interrelationship of problems of business 
operation are explored. 
Credit: 4 
 
BADM299 Special Topics in Business Administration 
This course addresses issues of current interest in Business Administration. Course 
content will vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
BADM301 Introduction to Business for Non-Majors 
This course provides a managerial framework of services for managers and students with 
an interest in the human services sector.  Specific course topics include: an overview of 
the types of information critical to decision making, accounting and financial statements, 
law, and the strategic role of information technology services. 
Credit: 4 
 
BADM305 Organizational Behavior 
The course addresses some tools and insights necessary to understand and analyze the 
characteristics of human beings and organizational situations. It further explores both 
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organizational structure and human variables within that structure to contribute to the 
long-term survival of an enterprise, and includes team building. 
Credit: 4 
Prerequisite: BADM201 
 
BADM350 International Business 
During this course the student studies the international business environment as it relates 
to global competitiveness. The course explores strategy, organizations, operations, 
finance, marketing and coping with different economic systems. Further study will focus 
on the differences between foreign and domestic environments and the impact of these 
differences on managing in an international business setting are examined.  
Credit: 4 
Prerequisite: BADM201 
 
BADM360 Operations Management 
This course focuses on solving the problems associated with the planning and control of 
production/manufacturing and service operations. It explores forecasting, planning 
products, processes, technologies and facilities, demand and inventory in the production 
systems, control for productivity, quality and reliability. 
Credit: 4 
Prerequisite: BADM201, MATH143 
 
BADM370 Quality Management 
During this course the student investigates the emerging principles of quality and its 
implementation. It explores the processes and values for implementing quality, self-
managed work teams, principles of quality and the importance of including quality as a 
business strategy. Additionally, it covers how to examine and improve work processes in 
the organization. 
Credit: 4 
 
BADM399 Special Topics in Business Administration 
This course addresses issues of current interest in business administration. Course content 
will vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
BADM405 Human Factors Analysis 
This course emphasizes the human-machine design interface, considers both operator and 
maintenance functions and covers some of the methods/tools used in human engineering 
design. Where the human is involved, system design must consider the following factors: 
anthropometric, human sensory and physiological. 
Credit: 4 
Prerequisite: BADM305 
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BADM410 Business Law I 
This course provides an understanding of the principles underlying the legal environment 
of business. It examines the current legal rules and regulations affecting businesses and 
discusses the new developments and trends that will greatly affect future transactions. It 
also outlines the legal aspects of intellectual property especially as it relates to e-business. 
Credit: 4 
Prerequisite: BADM201 
 
BADM420 Business Law II 
During this course the student will study the legal aspects of commercial transactions. 
The course provides an overview of the following concepts: the Uniform Commercial 
Code, commercial paper, securities regulations, bailments, the Law of Agency, business 
structure and the liability of corporate officers. Additionally, it examines investment 
banking and securities underwriting in detail; and studies the role, responsibilities and 
liability of the accounting firm, investment banker, legal firm and corporate officers 
involved in the registration process of a public offering. 
Credit: 4 
Prerequisite: BADM410 
 
BADM475 Small Business Management and Entrepreneurship 
During this course the student will explores the fundamentals of business organization, 
operation and management. The course deals with the characteristics and activities of the 
business executive, managerial relationships, accountability and the entrepreneur. It 
requires the student to conduct application and synthesis of other material in order to 
create a business plan.  
Credit: 4 
Prerequisite: ECON202, FINC400, HRMT310, MKTG301 
 
BADM480 Business Strategy and Policy 
This is a capstone course for seniors designed to facilitate integration of the knowledge 
gained in other courses. The course focuses on the total enterprise. It emphasizes 
identifying external opportunities and determining the value-creating potential of a firm’s 
resources, capabilities and core competencies to achieve a strategic competitive 
advantage. 
Credit: 4 
Prerequisite: Approval 
 
BADM485 Senior Project 
This course provides a forum for senior status students to refine and enhance their 
organizational, research, writing and presentation skills. The instructor approved topic is 
chosen by the students because of its real-world relevance, application and connection to 
the students’ major area of study, interest and workplace relevance. Students will be 
working under the guidance of a skilled faculty member. 
Credit: 1-6 
Prerequisite: Approval 
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Biology (BIO) 
 
BIO099 Special Topics in Biology 
This course addresses issues of current interest in biology.  Course content will vary as 
determined by student interest and evolution of the discipline.  This course cannot be 
used to satisfy any degree requirements. 
Credit: 4 
 
BIO121 Medical Terminology 
This course is designed for students in the allied health curriculum who need to know the 
language of health care.  The purpose of the course is to help the student to succeed in a 
chosen health care career by familiarizing them with how medical words are formed and 
by providing a systematic learning structure.  Students will learn various parts of a term 
including prefixes, roots, suffixes and combining forms as used in the study of the human 
body. 
Credit: 4 
 
BIO141 Human Anatomy & Physiology I 
This course focuses on the structure, function and interrelationship of the organs and 
systems of the human body. Emphasis is placed on the integumentary, musculoskeletal 
and nervous systems. 
Credit: 4 
 
BIO142 Human Anatomy & Physiology II 
This course focuses on the structure, function and interrelationship of the organs and 
systems in the human body. Emphasis is placed on the endocrine, cardiovascular, 
immune, respiratory, digestive, urinary and reproductive systems. 
Credit: 4 
 
 
Criminal Justice (CJUS) 
 
CJUS099 Special Topics in Criminal Justice 
This course addresses issues of current interest in criminal justice.  Course content will 
vary as determined by student interest and evolution of the discipline.  This course cannot 
be used to satisfy any degree requirements. 
Credit: 4 
 
CJUS141 Introduction to Criminal Justice 
This course surveys the agencies that comprise the criminal justice system, which are 
primarily law enforcement, the courts and corrections. The student will learn the 
processes of these components and their relationship to one another, as well as the roles 
of related agencies.  
Credit: 4 
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CJUS199 Special Topics in Criminal Justice 
This course addresses issues of current interest in criminal justice.  Course content will 
vary as determined by student interest and evolution of the discipline. 
Credit: 1-6  
Prerequisite: Approval 
 
CJUS201 Law Enforcement Operations and Report Writing 
This course introduces the student to the roles of law enforcement and police processes. It 
also examines organizational structure, supervision and administration of law 
enforcement agencies, their day-to-day field operations, leadership, policies, procedures, 
communication, information and performance evaluation processes.  Special emphasis is 
placed on writing skills such as report writing. 
Credit: 4 
Prerequisite: CJUS141 
 
CJUS250 Homeland Security 
This course introduces the changing dynamics of homeland security at both the national 
and state levels to the student. It explores the various dynamics of providing security in 
different settings. The history and future of terrorism are also examined in a global 
context. 
Credit: 4 
 
CJUS263 Community Corrections 
In this course the student will conduct a comprehensive examination of the adult 
corrections process, and the history, sentencing alternatives, and future direction of 
correction modalities. It also explores community corrections and the various methods 
used outside traditional correctional institutions. Topics include drug and alcohol abuse, 
prevention, intervention and treatment, and alternatives to incarceration. 
Credit: 4 
Prerequisite: CJUS141 
 
CJUS299 Special Topics in Criminal Justice 
This course addresses issues of current interest in criminal justice. Course content will 
vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
CJUS300 Victimology 
This course addresses victimology as an emerging area of study in the field of criminal 
justice, and surveys society’s emotionally and politically complex issues as they relate to 
victims of crime. Victimology is an objective and scientific approach to the study of 
victims of various forms of crime, from battered women to auto theft, with special 
emphasis on victims of domestic violence, sexual assault and child abuse. 
Credit: 4 
Prerequisite: CJUS141 
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CJUS342 Juvenile Delinquency 
During this course the student will survey the area of juvenile delinquency through the 
study of the theories of juvenile misconduct, the juvenile court system and methods of 
rehabilitation.  
Credit: 4 
Prerequisite: CJUS141 
 
CJUS343 Criminology 
Criminology surveys the motivations of the criminal mind using both sociological and 
cognitive restructuring theories. It presents an overview of the meaning of crime, crime 
statistics, theories of causation, criminal thinking and major offense areas, and describes 
methods for changing criminal behavior. 
Credit: 4 
Prerequisite: CJUS141, SOCL101 
 
CJUS365 Criminal Law 
This course is a study of the general principles of criminal law.  Specifically it includes 
both the policy and procedure of criminal law, giving students the ability to apply the 
essential elements of general criminal law principles to specific substantive crimes. 
Credit: 4 
Prerequisite: CJUS141 
 
CJUS375 Criminal Procedure 
In this course the student will be provided an in-depth study of the criminal court system 
and Constitutional law. The defendant’s Constitutional rights are explored through case 
law study.  Additionally, the course includes the basic underlying concepts of search and 
seizure, self incrimination, the right to counsel, the exclusionary rule, privacy, probable 
cause, reasonableness, and the rights guaranteed by the Fourth, Fifth, Sixth and Eighth 
Amendments. 
Credit: 4 
Prerequisite: CJUS365 
 
CJUS399 Special Topics in Criminal Justice 
This course addresses issues of current interest in criminal justice. Course content will 
vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
CJUS440 The Laws of Evidence 
In this course the student will be provided a thorough examination of the laws of 
evidence for criminal justice professionals. Topics include (DNA testing and other 
methods), circumstantial and opinion evidence, hearsay, character evidence, relevancy 
and materiality, privileged communications, expert witness testimony, objections to and 
exclusion of evidence, and chain of custody. 
Credit: 4 
Prerequisite: CJUS375 
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CJUS448 Criminal Investigation 
This course examines the skills needed to become a criminal investigator and the 
procedures criminal investigators use to manage a criminal investigation and prepare a 
case for court. It also introduces interview and interrogation techniques. 
Credit: 4 
Prerequisite: CJUS440 
 
CJUS450 Forensic Criminology 
This course is designed to help the student to develop an appreciation and understanding 
of crime scene analysis and management. The course examines how to document, collect, 
preserve and process physical evidence correctly, analyze it thoroughly, and understand 
its relevance to the case with special emphasis on forensic science application and 
physical evidence recognition and collection.  
Credit: 4 
Prerequisite: CJUS448 
 
CJUS475 Internship 
An internship in criminal justice provides the student with the opportunity to work in the 
criminal justice field under the supervision of a criminal justice professional. The student 
will synthesize the experience by completing weekly logs and evaluations, and 
assignments designed to complement the internship experience. Students will also create 
a portfolio of the experience for future employment use. 
Credit: 4 
Prerequisite: Approval 
 
CJUS480 Criminal Justice Capstone 
A capstone course that facilitates the integration of the knowledge gained in other 
courses. The course focuses on the application of skills through case study, interviewing, 
application of law and report writing. 
Credit: 4 
Prerequisite: Approval 
 
CJUS495 Advanced Research and Study in Criminal Justice 
This course requires an independent in-depth research project.  Credits are assigned based 
on the complexity and depth of the research project, which must be pre-approved by the 
department chair. 
Credit: 1-6 
Prerequisite: Approval 
 
CJUS499 Special Topics in Criminal Justice 
During this course the student will address issues of current interest in criminal justice.  
Course content will vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
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Computer Engineering (CE) 
 
CE242 Computer Architecture 
This course studies computer organization and design. Topics include digital logic and 
digital systems, machine level representation of data, memory system organization and 
architecture, computer interfacing and multiprocessing. 
Credit: 4 
Prerequisite: CS104 or Approval 
 
Computer Science (CS) 
 
CS099 Special Topics in Computer Science 
This course addresses issues of current interest in Computer Science.  Course content will 
vary as determined by student interest and evolution of the discipline.  This course cannot 
be used to satisfy any degree requirements. 
Credit: 4 
 
CS104 Problem Solving Concepts with C++ 
This course covers the fundamental problem solving approaches that lead to solutions 
suitable for implementation with a computer programming language. Solutions will be 
implemented using the essential elements of a modern programming language.  Students 
will also be introduced to the techniques of designing and documenting a problem 
solution. 
Credit: 4 
Prerequisite: IT080, MATH080 or Approval 
 
CS115 Programming with C++ 
Students are introduced to the C++ programming language in this course.  The course 
includes the basic concepts of both the structured programming and object-oriented 
programming models.  Emphasis is on applying sound software engineering principles.  
Basic declarations and statements, control structures, data and program design, arrays, 
text strings, pointers, abstraction, classes and objects are covered.  Students are required 
to complete several programs. 
Credit: 4 
Prerequisite: (CS104 or Approval), (MATH103 or MATH143)  
 
CS146 Introduction to UNIX 
This course introduces the UNIX operating system and examines its basic features.  
Students learn common UNIX commands, the UNIX file system, UNIX editors, and the 
UNIX shells and are introduced to shell script programming.  The course requires the 
preparation of several exercises using the UNIX environment. 
Credit: 4 
Prerequisite: CS104 or Approval 
 
CS199 Special Topics in Computer Science 
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This course addresses issues of current interest in computer science.  Course content will 
vary as determined by student interest and evolution of the discipline. 
Credit: 1-6  
Prerequisite: Approval 
 
CS215 Intermediate C++ Programming 
This course builds upon the fundamental topics covered in CS115. The focus is on the 
more powerful features of C++ including I/O formatting, file I/O, overloading, 
inheritance, polymorphism, templates and exceptions. A major emphasis is on object-
oriented program design, construction and test. Students are required to complete 
numerous programs using these advanced features. 
Credit: 4 
Prerequisite: CS115 
 
CS230 Data Structures 
In this course a student learns the principles behind both simple and advanced data 
structures. Study includes data types, arrays, stacks, queues, lists and trees. Students 
demonstrate understanding of these principles through the completion of several 
programs. 
Credit: 4 
Prerequisite: CS215 
 
CS245 Programming Languages: Java for C++ Programmers 
This course introduces the students to the Java Programming Language System.  The 
course is designed for experienced C++ and OO programmers. The Java programming 
language is compared and contrasted to the C++ programming language. Features only 
found in Java are examined in some detail. Major topics include OO programming using 
Java, Java GUI applications and applets, using the AWT/Swing packages; Java Servlets 
and JSPs are addressed given time. The course requires the completion of numerous Java 
programs. 
Credit: 4 
Prerequisite: CS230, CS376 
 
CS246 Structured Query Language 
This course gives complete coverage of the SQL database programming language and 
studies the concepts involved in the relational database model.  Storage, retrieval and 
manipulation of data are emphasized using SQL (Structured Query Language), DDL 
(Data Definition Language) and DML (Data Manipulation Language).  Students will 
complete several database projects using SQL. 
Credit: 4 
Prerequisite: IT235 or CS250 
 
CS250 Fundamentals of Database Systems 
This course introduces database design, and implementation and database management 
systems. Topics covered in this course include conceptual and logical database designs 
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for several businesses, implementing these designs using a database management system 
and developing business applications that access these databases. 
Credit: 4 
Prerequisite: CS104 
 
CS265 Algorithms 
Students are introduced to the basic concepts of algorithm design analysis, including 
searching and sorting, hashing and information retrieval. Average and asymptotic 
behaviors are discussed. Complexity issues are explored. 
Credit: 4 
Prerequisite: CS230, MATH200 
 
CS299 Special Topics in Computer Science 
This course addresses issues of current interest in computer science. Course content will 
vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
CS320 Computer Graphics 
This course covers the basic concepts in 2D and 3D computer graphics. It includes an 
examination of the 3D graphics pipeline to include 3D modeling, geometric transforms, 
shading, texturing, and rendering.  Animation and Shaders are introduced. Students are 
required to develop several OpenGL based graphics programs. 
Credit: 4 
Prerequisite: CS230 
 
CS325 Advanced C++ Programming 
This course extends and integrates the C++ programming language knowledge presented 
in previous courses.  The emphasis is on language feature interactions and practical 
programming techniques.  Coverage includes the advanced applications of classes, 
inheritance, polymorphism, friendship, operator overloading, generic types, exceptions 
and issues of efficiency and reliability.  Students demonstrate their understanding and 
skills through the completion of several challenging programs. 
Credit: 4 
Prerequisite: CS230 
 
CS340 Operating Systems 
In this course, analysis of the design of modern operating systems is emphasized. The 
topics covered include basic capabilities of multi-program operating systems, virtual 
memory, resource allocation and management, concurrent processes and threads, 
protection, file systems, batch and interactive subsystems. Completion of the course 
requires the student to perform several lab exercises that investigate and exercise key 
operating system features. 
Credit: 4 
Prerequisite: CE242 
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CS345 UNIX Systems Programming 
The student is introduced to the basic concepts of UNIX programming, including pipes, 
filters, concurrency and management of processes and resources. The design and 
implementation of UNIX Perl programs are discussed. Several programming projects are 
required. 
Credit: 4 
Prerequisite: CS146 
 
CS346 User Interface Design 
Developing usable software products is vital in today’s competitive marketplace.  This 
course provides in-depth coverage of the computer human interface, user interface 
design, user profiling, prototyping and usability testing.  Note: this class does not require 
programming skills. 
Credit: 4 
Prerequisite: CS104 
 
CS352 Advanced Database Systems 
This course continues the study of database design and implementation, emphasizing data 
warehousing, online analytical processing and distributed databases. 
Credit: 4 
Prerequisite: CS246, CS250 
 
CS360 Windows® Programming 
The purpose of this course is to provide an introduction to the development of 
applications in a Windowing environment. The topics covered include an introduction to 
a Windows programming language such as C# and the Windows environment, 
implementation of GUI interface elements, some 2D graphics, along with event handling, 
I/O, and assembly of windows-based applications. Students are required to prepare 
several windows-based programs. 
Credit: 4 
Prerequisite: CS215 
 
CS366 Software Engineering Methods 
Software Engineering Methods introduces students to the basic concepts of software 
engineering including lifecycles, methodologies, techniques, and tools.  This course 
provides an overview of requirements engineering, software design, implementation, 
testing, and the maintenance of software development products. 
Credit: 4 
Prerequisite: CS215 or IT215 or EBUS215 
 
CS376 Object-Oriented Methods 
Object-oriented Methods introduces the student to the basic concepts of object-oriented 
analysis and design. Use case modeling, class modeling and state modeling using 
common notations are covered. Completion of several exercises and a group project are 
required. 
Credit: 4 
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Prerequisite: CS215 or IT215 or EBUS215 
 
CS381 Software Requirements Engineering 
Software Requirements Engineering introduces students to requirements elicitation, 
software analysis, and the specification of software requirements.  The additional topics 
covered during this course include requirements traceability, software quality, and use 
case scenario development. 
Credit: 4 
Prerequisite: CS376 
 
CS382 Software Design 
Software Design defines and describes the behavior of the software system.  In this 
course, students learn to select and apply a design method and use a modeling notation to 
clearly communicate and document a software solution.  A variety of design processes, 
methods, tool, and types of software designs are explored throughout the course.  
Credit: 4 
Prerequisite: CS376 
 
CS383 Software Testing 
Software Testing provides an overview of a variety of testing practices and methods.  It 
gives students the opportunity to apply the theory as they perform software tests.  This 
course explores a variety of tests, including unit testing, usability testing, operational 
testing, integration testing, and system testing. 
Credit: 4 
Prerequisite: CS376 
 
CS399 Special Topics in Computer Science 
This course addresses issues of current interest in computer science. Course content will 
vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
CS481 Software Engineering Capstone I 
Software Engineering Capstone I is the first course in a two-course sequence that 
involves the development of a software product. Working in teams, students design and 
develop a software system based on user requirements.  This course reinforces the 
principles of requirements engineering and software design.  It includes the analysis and 
design of a software product.  
Credit: 4 
Prerequisite: CS376, ENGL200, ENGL210 
 
CS482 Software Engineering Capstone II 
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Software Engineering Capstone II continues the software product development that began 
in CS481.  Working in teams, students use their requirement and design specifications to 
develop and test a software product.  This course requires the development and test of a 
software product.  
Credit: 4 
Prerequisite: CS481 
 
Computer System Security (CSS) 
 
CSS099 Special Topics in Computer System Security 
This course addresses issues of current interest in Computer System Security.  Course 
content will vary as determined by student interest and evolution of the discipline.  This 
course cannot be used to satisfy any degree requirements. 
Credit: 4 
 
CSS150 Introduction to Computer System Security 
This course provides the foundation for the study of computer system security.  The 
course centers around the ten domains comprising the Information Security Common 
Body of Knowledge.  Topics include access control systems, telecommunications and 
network security, cryptography, operations security and business continuity and disaster 
recovery planning.  Students will be exposed to security management practices as well as 
security architecture and models security laws, investigations and ethics. 
Credit: 4 
 
CSS199 Special Topics in Computer System Security 
This course addresses issues of current interest in Computer System Security.  Course 
content will vary as determined by student interest and evolution of the discipline. 
Credit: 1-6  
Prerequisite: Approval 
 
CSS200 Principles of Network Security 
This course identifies and explains technical issues involved in network security.  It also 
covers the fundamentals of wireless networking protocols, their security issues and 
threats.  Covered topics include cryptography and cryptography applications; access 
control; firewalls; key management network security issues; application, e-mail and 
middleware security; wireless local area network technologies. 
Credit: 4 
Prerequisite: IT200, CSS150 
 
CSS250 Security Risk Management 
This course addresses the concepts of risk management.  It explores general 
methodologies used to assess and manage risks to information security. The course also 
identifies the activities involved in the process of information security risk management 
for a business organization. Activities such as detection, recovery and damage control 
methods will be explored. 
Credit: 4 
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Prerequisite: CSS200 
 
CSS299 Special Topics in Computer System Security 
This course addresses issues of current interest in Computer System Security.  Course 
content will vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
CSS300 Vulnerability Assessment and Management 
This course surveys tools and techniques designed to detect intrusion into an 
organization's computer systems. In the hands-on lab component of the course, students 
will use a number of public domain and commercially available security tools.  The 
course examines common attack methods, general inadequacies in various systems, 
commercial intrusion detection systems, Common Intrusion Detection Framework 
(CIDF) and Common Vulnerabilities and Exposures (CVE). 
Credit: 4 
Prerequisite: CSS200 
 
CSS320 Process Engineering 
In this course students will learn to describe process requirements for developing and 
maintaining a consistent security posture throughout the corporate enterprise.  The 
fundamentals of process engineering as related to security requirements will be discussed.  
It includes the integration of plans, systems and development requirements and the 
processes necessary for them to maintain maximum functionality. 
Credit: 4 
Prerequisite: CSS150 
 
CSS350 Computer Forensics I 
This course introduces the student to the field of computer forensics.  It covers the history 
of computer forensics and how the use of electronic evidence can support criminal 
investigation.  The course examines procedures for investigating computer and cyber 
crime and concepts for collecting, analyzing, recovering and preserving forensic 
evidence.  
Credit: 4 
Prerequisite: CJUS141, CSS150 
Co-requisite: CJUS365 
 
CSS351 Computer Forensics II 
This course is a more in-depth study of the technical aspects of computer forensics.  Its 
focus is the examination and analysis of data on computer storage media.  It covers 
current computer forensic tools, digital evidence controls, computer forensic analysis and 
recovering files. 
Credit: 4 
Prerequisite: CSS350 
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CSS380 Business Continuity and Disaster Recovery Planning 
This course provides students with a background on each of the following topics: disaster 
recovery issues as they impact business, possible threats, categories of disruptions, results 
from the assessment, disaster recovery plan, developing a recovery team, backup 
alternatives, facility backups, electronic vaulting, off-site storage, testing and drills, 
maintenance, phases of planning for recovery, preventions. 
Credit: 4 
Prerequisite: CSS150 
Co-requisite: CSS320 
 
CSS399 Special Topics in Computer System Security 
This course addresses issues of current interest in Computer System Security. Course 
content will vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
CSS440 Security Policy and Leadership 
This course focuses on the design process used by an organization as it implements a 
security policy.  This includes key policy considerations of acceptable use, remote access, 
information protection, perimeter security, wireless communications and e-mail. 
Emphasis is on the procedures to be considered for the implementation of policy and 
leadership required to enact and maintain security within the organization. Selected case 
studies and security policies will be reviewed and analyzed. 
Credit: 4 
Prerequisite: CJUS365, CSS300 
 
CSS450 Security Capstone 
The capstone is a research-based course that integrates contents learned throughout the 
program. Projects will simulate a professional work environment. 
Credit: 4 
Prerequisite: Senior Standing 
 
CSS495 Advanced Research and Study in Computer Systems Security 
This course gives the student an opportunity to conduct an independent in-depth research 
project. Credits are assigned based on the complexity and depth of the research project, 
which must be pre-approved by the department chair. 
Credit: 1-6 
Prerequisite: Approval 
 
CSS499 Special Topics in Computer System Security 
This course addresses issues of current interest in Computer System Security. Course 
content will vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
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This course studies problems that involve finite or discrete data sets.  This course will 
familiarize the student with many mathematical notations.  These notations are used to 
represent the structure and properties of data, and then are used to help solve problems.  
Logic and set notation forms a foundation and then other visual representations are 
introduced.  Many algorithms are studied to find solutions, and many techniques are 
shown to create structure for data storage or information retrieval.  Examples of tools 
include truth tables, Venn diagrams, Big-Oh functions, graphs, trees, paths, and matrix 
notation.  A final part of this course answers the questions of how to define a formal 
language and how to recognize syntactically correct sentences.  The tools used here are 
automata digraphs, state transition tables and context free grammars. 
Credit: 4 
Prerequisite: CS104, MATH103 
 
MATH201 Calculus I 
This course starts with the concept of limits, including one-sided and limits involving 
infinity, and relates limits to the concept of continuity. The tangent line to a graph at a 
point leads to the study of the definition and rules of differentiation for both explicit and 
implicit functions. Applications of the derivative include related rates, curve sketching,  
and maximum/minimum problems. Basic rules for integration are introduced, including 
the method of substitution. The definite integral is then applied to finding the area under 
and between curves. A graphing calculator is required. 
Credit: 4 
Prerequisite: MATH115 or Placement 
 
MATH202 Calculus II 
The study of calculus is continued with the differentiation and integration of 
transcendental functions (exponential, logarithmic, inverse trigonometric and hyperbolic). 
Applications of the definite integral include finding volumes of solids of revolution by 
the disc and shell methods, and the length of plane curves and surfaces of revolution. 
Integration techniques include integration by parts, partial fractions, trigonometric 
substitution, and use of tables and technology. Additional topics covered are L’Hopital’s 
Rule, improper integrals and Taylor series polynomials. The course concludes with an 
introduction to multivariable functions, partial derivatives and double and triple integrals. 
A graphing calculator is required. 
Credit: 5 
Prerequisite: MATH201 
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MATH302 Differential Equations 
In this course methods are studied to solve differential equations and then to apply them 
to application problems.  Solution methods of specific types of first order differential 
equations are followed by their application to voltage and current response in simple R-L 
and R-C circuits.  Solution methods for solving higher order linear differential equations 
are followed by their application to predicting the motion of masses under free and 
damped conditions.  Analogous electronic filter and control circuits are modeled and their 
time domain behavior is predicted, especially for sinusoidal inputs.  The final technique 
studied is the use of Laplace transforms to solve for the frequency domain response of 
circuits with time delayed or piecewise defined driving functions. 
Credit: 5 
Prerequisite: MATH202, EE221 
 
MATH304 Linear Algebra 
This is an introductory course in linear algebra that balances computation and theory.  
Topics include the solution of systems of linear equations using Gaussian and Gauss-
Jordan elimination, matrices, and determinants. Other topics covered are vector spaces, 
inner product spaces, linear transformations, eigenvalues, and eigenvectors.  Also 
introduced is the Gram-Schmidt orthonormalization process, and Least Squares and 
Fourier approximations.  The course is divided between lecture and hands-on work in a 
computer lab using a symbolic math software package. 
Credit: 4 
Prerequisite: MATH201 
 
MATH306 Computer Assisted Statistics 
An elementary coverage of statistical techniques is augmented at each step with the aid of 
a computer program for data processing and analysis in making inferences. Graphical 
presentation and statistical measures are studied, followed by basic probability concepts 
leading to binomial and normal distributions. Hypothesis testing is applied to drawing 
inferences for one and two population parameters. 
Credit: 4 
Prerequisite: (MATH203 or MATH143), (IT254 or Approval) 
 
MATH366 Probability and Statistics 
Introduces models used to establish probabilities of basic events and apply them to 
calculate the probabilities of more complex events. General methods of calculating 
parameters of discrete and continuous distributions are learned and applied to problems. 
Several specific discrete and continuous models are studied to recognize their properties 
and how to apply them. 
Credit: 5 
Prerequisite: MATH202, CS104 
 
MATH476 Quantitative Decision-Making 
This course introduces methods to formulate various mathematical models of problems 
that seek optimal solutions. Software and hand calculations are used to perform 
algorithms that can find optimal values that help managers to make decisions. Some 
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algorithms are performed on graphical models of complex systems. Attention is paid to 
the sensitivity of the solution to changes or errors in the model. The objective: guide 
decision-makers to find optimal ways to implement solutions, but to satisfy many 
constraints. 
Credit: 4 
Prerequisite: (MATH103 or MATH143), (IT254 or Approval) 
 
MATH495 Advanced Research and Study 
This course provides the opportunity for an independent, in-depth research project. 
Credits are assigned based on the complexity and depth of the research project, which 
must be pre-approved by the department chair. 
Credit: 1-6 
Prerequisite:  Approval 
 
Medical (MEDA) 
 
MEDA121 Medical Terminology I 
This course introduces the student to the study of medical terms. The student studies 
medical terms and abbreviations specific to each body system. Knowledge of prefixes, 
roots, combining forms, and suffixes is used to build the most frequently used medical 
terms. 
Credit: 4 
 
MEDA122 Anatomy and Physiology I 
This course introduces the student to the study of the human organism in health and 
disease. Learning will be organized into units, which will include the major body 
systems, as well as drug and alcohol abuse. 
Credit: 4 
 
MEDA123 Medical Office Management 
This course teaches the student to perform manual and electronic activities of today’s 
medical office, including scheduling appointments, setting up files, and maintaining 
patient records. 
Credit: 4 
 
MEDA131 Medical Terminology II 
This course continues the study of medical terms and abbreviations specific to each body 
system.  
Credit: 4 
Prerequisite: MEDA121 
 
MEDA132 Anatomy and Physiology II 
This course is a continuation of MEDA122. The emphasis will be on prevention, 
etiology, signs and symptoms, diagnostic and treatment practices, and prognosis of 
disease. 
Credit: 4 
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Prerequisite: MEDA122 
 
MEDA133 Insurance, Coding and Billing 
This course provides training in the manual and electronic preparation of medical billing, 
the health insurance claims process, and ICD-9-CM and CPT coding. 
Credit: 4 
 
MEDA134 Medical Law and Ethics 
Medical law and ethics are studied so that the student is aware of the basic legal 
relationship between the physician and the patient, and the nature of the allied health 
professional’s responsibility in regard to those relationships. 
Credit: 4 
 
MEDA211 Clinical Skills I 
This course presents the theory and practical components relating to Universal 
precautions, OSHA and CLIA regulations, aseptic technique, instrumentation, vital signs, 
patient preparation, and assisting the physician with examinations.  
Credit: 4 
Prerequisite: MEDA131, MEDA132 
 
MEDA212 Medical Laboratory Procedures 
This course is a clinical laboratory course designed to instruct medical assisting students 
in the collection and handling of specimens, recognition of normal test values, and the 
performance and quality control of tests common to a physician’s office. 
Credit: 4 
Prerequisite: MEDA131, MEDA132 
 
MEDA221 Clinical Skills II 
This clinical course is a continuation of MEDA211 and presents the theory and practical 
components relating to clinical procedures performed in the physician’s office.  
Credit: 4 
Prerequisite: MEDA211 
 
MEDA222 First Aid and Safety 
This is a First Responder course in emergency care of injuries and illness. The course will 
focus on recognizing both medical and traumatic emergencies. It will include the first 
responder’s course of action for appropriate treatment. 
Credit: 4 
 
MEDA223 Pharmacology 
This course focuses on drug names and drug interactions within the body. Emphasis is 
placed on computations of dosages and basic knowledge of drugs used according to 
system disorders. 
Credit: 4 
Prerequisite: MEDA131, MEDA132 
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MEDA230 Wellness 
This course explores wellness from a holistic perspective of body, mind and spirit.  
Students are introduced to alternative care treatments, nutrition and caring for the dying 
patient.  Students learn to integrate behaviors that support healthy lifestyles. 
Credit: 4 
 
MEDA231 Medical Transcription 
This course is designed to help the student build proficiency with medical terminology, 
case history and to gain experience transcribing medical material. Students are required 
to transcribe authentic physician-dictated medical reports organized by body system or 
medical specialty. 
Credit: 4 
Prerequisite: MEDA212, MEDA221, MEDA223 
 
MEDA232 Externship 
This clinical course provides experience in a selected physician’s office or healthcare 
facility. The medical assisting student will gain experience in administrative and clinical 
duties.  The student is supervised and evaluated by qualified medical personnel. 
Credit: 4 
Prerequisite: Approval 
 
MEDA295 Advanced Research and Study in Medical Assisting 
This course is an independent in-depth research project. Credits are assigned based on the 
complexity and depth of the research project, which must be pre-approved by the 
department chair. 
Credit: 1-6 
Prerequisite: Approval 
 
MEDA299 Special Topics in Medical Assisting 
This course addresses issues of current interest. Course content will vary as determined 
by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
Marketing (MKTG) 
 
MKTG099 Special Topics in Marketing 
This course addresses issues of current interest in marketing.  Course content will vary as 
determined by student interest and evolution of the discipline.  This course cannot be 
used to satisfy any degree requirements. 
Credit: 4 
 
MKTG110 Salesmanship 
This course examines the role of the sales function and techniques necessary for the 
successful selling of both tangibles and intangibles.  Emphasis is placed on 
communication skills necessary to manage relationships for personal influence. 
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Credit 4 
 
MKTG199 Special Topics in Marketing 
This course addresses issues of current in marketing. Course content will vary as 
determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
MKTG299 Special Topics in Marketing 
This course addresses issues of current interest in marketing.  Course content will vary as 
determined by student interest and evolution of the discipline. 
Credit: 1-6  
Prerequisite: Approval 
 
MKTG301 Introduction to Marketing 
This course is designed to introduce students to the fundamentals of contemporary 
marketing through the discussion of theoretical and practical aspects of modern 
marketing management. Web-based marketing is also analyzed and incorporated. The 
concepts, techniques and vocabulary are introduced. These concepts integrate the 4 P’s of 
marketing: Product, Price, Place and Promotion. Emphasis is on consumer behavior and 
customer satisfaction. 
Credit: 4 
Prerequisite: BADM201 
 
MKTG310 Sales Management 
Sales management covers the vital area of managing a successful sales force. Areas of 
study and application include recruitment of sales personnel that fit the organizational 
culture. The subsequent management, motivation and compensation issues of the sales 
force are also considered and evaluated. 
Credit: 4 
Prerequisite: MKTG301 
 
MKTG320 Advertising and Public Relations 
This course explores advertising and public relations. Specific topics covered include the 
planning, creation and use of these communication tools from the point of view of 
management and the market. 
Credit: 4 
Prerequisite: MKTG301 
 
MKTG330 Marketing Research 
This course covers aspects of desk and field research, from the selection and briefing of 
research specialists, to survey and questionnaire design, through analysis and 
interpretation of results. Also included are research report construction and reporting.  
Credit: 4 
Prerequisite: MKTG301 
 

Colorado Technical University 2006 Catalog 121



MKTG399 Special Topics in Marketing 
This course addresses issues of current interest in marketing.  Course content will vary as 
determined by student interest and evolution of the discipline. 
Credit: 1-6  
Prerequisite: Approval 
 
MKTG410 Consumer Behavior 
Students will study the behavior exhibited by consumers as they search, evaluate and 
purchase goods and services. Post-purchase behavior and techniques for applying 
research findings to business strategy are also covered. 
Credit: 4 
Prerequisite: MKTG301 
 
MKTG420 Integrated Marketing Strategies 
Students will explore the nature and scope of sales promotion through both direct and 
media marketing. It includes an examination of the planning, budgeting and 
implementation of an integrated marketing strategy. 
Credit: 4 
Prerequisite: MKTG301 
 
MKTG422 Direct Marketing 
The nature and scope of sales promotion and direct marketing, and their roles within the 
marketing function, are examined.  Planning, administration, control mechanisms and 
testing are among the topics considered. 
Credit: 4 
Prerequisite: MKTG301 
 
MKTG495 Advanced Research and Study 
This is an independent in-depth research project. Credits are assigned based on the 
complexity and depth of the research project, which must be pre-approved by the 
department chair. 
Credit: 1-6 
Prerequisite: Approval 
 
MKTG499 Special Topics in Marketing 
This course addresses issues of current interest in marketing.  Course content will vary as 
determined by student interest and evolution of the discipline. 
Credit: 1-6  
Prerequisite: Approval 
 
Public Administration (PBAD) 
 
PBAD200 American Government 
This course provides the student with an overview of the framework and basic functions 
of the various branches of government, the role of politics in democracy, and the 
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relationship of government and public policy.  Students will also consider the similarities 
and differences between national, state, and local governments. 
Credit: 4 
Prerequisite: None 
 
PBAD201 Public Administration 
This course provides an introduction to the field of public administration.  The course is 
focused on the structure, functions and processes of the executive branch, agencies of 
national, state and local governments with an emphasis on nonprofit organizations as co-
actors with government in the policy-making/policy-implementation area. 
Credit: 4 
Prerequisite: PBAD200 
 
PBAD 299 Special Topics in Public Administration 
This course addresses issues of current interest in public administration.  Course content 
will vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
PBAD301 Grant Writing Basics 
Students in this course will learn the essential skills of researching a proposal, identifying 
stakeholders, incorporating the necessary drafting steps, and crafting a perfect match 
between a funder’s and solicitor’s needs.  The course provides guidance on writing 
proposals for a variety of types of organizations. 
Credit: 4 
Prerequisite: ENGL112 
 
PBAD311 Shaping Public Policy: Politics and the Legislative Process 
Students in this course will explore and analyze the dynamics of state legislatures and 
Congress in this comprehensive study of the legislative process as it relates to the 
creation and funding of public policy and public institutions.  The impact of political 
parties, interest groups, and the legislative oversight of bureaucracy are also considered. 
Credit: 4 
Prerequisite: PBAD200 
 
PBAD321 Public Finance 
PBAD321 introduces the student to the economic role of government by integrating 
economic and public finance theory to analyze policy problems and issues in the public 
sector, identify funding sources and how funds are allocated. 
Credit: 4 
Prerequisite: ACCT201, ECON201, PBAD200 
 
PBAD 399 Special Topics in Public Administration 
This course addresses issues of current interest in public administration.  Course content 
will vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
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Prerequisite: Approval 
 
PBAD401 Bureaucratic Power and Politics 
This course explores how institutional rules control internal decision-making in modern 
public bureaucracies including public agencies, nonprofit organizations, and private 
businesses.  The external forces and political factors shaping modern bureaucracies are 
also considered along with an analytical framework for examining the myths and realities 
of bureaucracies. 
Credit: 4 
Prerequisite: PBAD201, PBAD311 
 
PBAD411 Administrative Law and the Adjudicatory Process 
PBAD411 introduces the student to the elements of modern administrative law and the 
rule of law in public administration along with the problems public managers face in 
administrative law processes and the interaction of law, politics and administration.  The 
student will identify the formal administrative process from agency rulemaking to 
administrative adjudications and judicial review. 
Credit: 4 
Prerequisite: PBAD401 
 
PBAD441 Public Policy Analysis: Concepts and Practice 
Students will use a multi-disciplinary approach to public policy analysis using theories, 
concepts, and methods to integrate theory and practice.  This course provides the reality-
based how-to’s for conducting policy analysis through application of advanced analytical 
techniques. 
Credit: 4 
Prerequisite: PBAD411 
 
Ethics (PHIL) 
 
PHIL310 Ethics 
This course provides the student with an understanding of ethical expectations and 
prepares the student to make decisions that are ethically correct and legal. The study of 
ethics includes the development of ethical standards, prima facie obligations, 
responsibilities, societal aims and professional codes of conduct. The course will follow 
the aims of normative ethics. The student should expect to participate and become 
involved in case studies, hypothetical situations and discussions to develop an attitude 
that is ethically acceptable, as well as to practice the concepts learned to aid in decision-
making. 
Credit: 4 
Prerequisites: ENGL112, (SOCL101 or PSYC100) 
 
Project Management (PMGT) 
 
PMGT405 Project Management: Theory and Techniques 
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This course provides a brief theoretical overview of the discipline of project 
management, coupled with an in-depth look at basic techniques project managers use to 
bring their projects in on schedule, within budget and according to specifications. It uses 
materials based on the PMBOK® (Guide to the Project Management Body of 
Knowledge, published by the Project Management Institute, or PMI®). In addition, the 
course develops the operational framework of project management relating to the project 
life cycle through project planning, execution and closure. It provides the basis for the 
more advanced development of project management skills in subsequent project 
management courses. 
Credit: 4 
Prerequisite: IT254, (MATH103 or MATH143) 
 
PMGT410 HR Project Management 
This course builds on the foundations of HR management and project management and 
covers the three areas in the PMBOK® body of knowledge for project HR managers: 
organizational planning, staff acquisition and team development. Within these areas, 
emphasis is given to management and behavioral theories that impact change, 
communication, motivation, stress, conflict, negotiation, leadership and politics in a 
project management environment. 
Credit: 4 
Prerequisite: PMGT405 
 
PMGT415 Project Risk Management 
This course offers study of risk management in a business setting, with special focus on 
the risk manager. It course covers non-speculative risks, with an emphasis on risk 
minimization, risk control and risk management.  
Credit: 4 
Prerequisite: MATH306, IT254, PMGT405 
 
PMGT426 Project Scheduling and Cost Management 
This course explores the latest approaches, methods and systems to ensure management 
success under demanding cost, schedule and performance requirements. Conflict and risk 
management initiatives, plus GANTT, PERT and CPM scheduling methods, are included. 
Credit: 4  
Prerequisite: MATH306, PMGT405 
 
PMGT427 Contracts and Procurement (same as LOG430) 
This course covers proposal preparation, from pre-proposal groundwork to the client’s 
final analysis of the finished proposal. Key areas covered include how to develop a 
proposal preparation manual and how to construct a realistic proposal budget and 
schedule. Practical guidance is included on the selection and organization of the proposal 
team, evaluation of the relationship between contracts and proposals, differences between 
government and private bidding, and technical aspects of designing and publishing the 
proposal. 
Credit: 4 
Prerequisite: PMGT405 
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PMGT466 Project Performance and Quality Assurance 
This course emphasizes quality assurance concepts and principles within the total quality 
management framework as applied both in the manufacturing and services sector and in a 
project management context. It also studies the contractual aspects of quality, statistical 
process control, process improvement, yield management, quality issues of incoming 
material control and quality audits.   
Credit: 4 
Prerequisite: Approval 
 
PMGT495 Advanced Research and Study in Project Management 
This course is an independent in-depth research project.  Credits are assigned based on 
the complexity and depth of the research project, which must be pre-approved by the 
department chair. 
Credit: 1-6 
Prerequisite: Approval 
 
PMGT499 Special Topics in Project Management 
This course addresses issues of current interest in project management.  Course content 
will vary as determined by student interest and evolution of the discipline. 
Credit: 1-6 
Prerequisite: Approval 
 
Practical Nursing (PN) 
 
PN100 Personal and Vocational Concepts I 
This course addresses the role of the practical nurse as a member of the healthcare team, 
manager, and provider of care within the nursing profession.  Responsibilities of the 
practical nurse regarding legal issues, sociocultural factors, religious preferences and 
patient teaching duties will be reviewed from a healthcare perspective.  Concepts related 
to healthcare delivery models, delegation of duties, communication, and decision-making 
are explored. 
Credit: 1 
 
PN101 Fundamentals of Nursing I 
The emphasis of this course is on learning conceptual and psychomotor skills 
fundamental to providing quality nursing care.  Experiences in the nursing laboratory will 
include demonstrations and return demonstrations of basic nursing skills.  Medical 
terminology will be incorporated into this course.  Human Growth and Development 
concepts and theories will be introduced in this course. 
Credit: 4 
 
PN102 Fundamentals of Nursing II 
The goal of this course is to provide theory and state-of-the-practice clinical skills that are 
vital to quality nursing care.  The steps of the nursing process will be used to plan the 
client’s care.   
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Credit: 4 
Prerequisite: PN101, BIO141 
 
PN103 Protective Function Throughout the Lifespan 
The emphasis of this course is on using the nursing process to plan and provide nursing 
care to individuals with alterations in immune and integumentary function.  The influence 
of culture, spirituality, nutrition, and nursing interventions on pain perception will be 
investigated.  Effective communication in client teaching is highlighted.   
Credit: 4 
Prerequisite: PN100, PN101, BIO141 
 
PN104 Medical-Surgical Clinical I 
This is the beginning clinical experience for the practical nurse student.  The purpose of 
the clinical is to allow the student to practice the role of the practical nurse in the 
healthcare environment while under the supervision of a nursing instructor.  Faculty will 
provide opportunities for the assessment and documentation of subjective and objective 
client data.  Basic nursing skills are demonstrated in the acute, long-term, or 
rehabilitation care setting.  Therapeutic communication with the client, family, and 
healthcare team is emphasized.  Confidentiality, time management, and the role of the 
practical nurse as a care provider are practiced.  
Credit: 3 
Prerequisite: PN100, PN101, BIO141 
 
PN105 Pharmacology for Practical Nurses 
This course is an introduction to the administration of medications in the management of 
physiological and psychological disorders.  Major drug classifications, nursing 
implications, and representative drugs are discussed.  Principles of medication 
administration, dosage calculations, ethical/legal implications, and patient teaching needs 
are explored.  Laboratory experiences provide opportunities to practice the principles of 
safe medication administration.  
Credit: 4 
Prerequisite: PN102, BIO142 
 
PN106 Respiratory & Cardiovascular Function Throughout the Lifespan 
The emphasis of this course is on using the nursing process to plan the nursing care of 
clients with alterations in their respiratory or cardiovascular system.  Influencing factors 
such as culture, spirituality, nutrition, and growth and development are examined.  
Effective communication and health teaching are emphasized.   
Credit: 4 
Prerequisite: PN102, BIO142 
 
PN107 Medical-Surgical Clinical II 
This clinical course provides opportunity for practical nurse students to provide nursing 
care to clients with respiratory and cardiovascular disorders.  Assignments include the 
provision and documentation of nursing care.  Use of the nursing process to assess, 
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deliver, and evaluate nursing care will be emphasized.  Students will role model the 
practical nurse as provider of care.   
Credit: 3 
Prerequisite: PN102, PN104, BIO142 
 
PN108 Mental Health Nursing Throughout the Lifespan 
This course has as its primary focus the identification and treatment of clients 
experiencing alterations in mental functioning.  Models of stress and illness outcomes are 
examined.  Common mental health disorders, medications, and treatment modalities are 
explored.  Listening skills and therapeutic communication techniques are emphasized.  
Credit: 3 
Prerequisite: PN102 
 
PN109 Mental Health Clinical 
The mental health clinical experience allows the practical nurse student to observe clients 
in a mental health treatment setting.  In this context, students will observe the 
circumstances occurring to people with a mental health disorder and the vulnerable 
position in which they find themselves.  Students will demonstrate therapeutic 
communication, ensure confidentiality, and understand the limited role of the practical 
nurse in the mental health setting.  
Credit: 1 
Prerequisite: PN102 
Co-Requisite: PN108 
 
PN110 Regulatory Functions Throughout the Lifespan 
This course enables the practical nurse student to understand nursing care needs of 
individuals with alterations in regulatory/endocrine, and reproductive function.  Care of 
the diabetic client is a primary area of study.  Effective communication and health 
teaching is emphasized.  
Credit: 4 
Prerequisite: PN105, PN106 
 
PN111 Musculoskeletal, Cognition & Sensory Throughout the Lifespan 
In this course, students learn to adapt the nursing process to clients with alterations in 
musculoskeletal, cognitive and sensory function.  The increasing number of elderly in the 
U.S. raises important concepts taught in this course.  Therapeutic communication, health 
promotion, and client teaching are promoted.   
Credit: 4 
Prerequisite: PN105, PN106 
 
PN112 Nutrition & Diet Therapy 
In this course, nursing students learn to explore and apply nutrition principles and 
medical nutrition therapy for their clients.  Nurses begin to develop a thorough 
background in the personal and clinical application of nutrition.  The role of the Practical 
Nurse in health promotion for individuals and communities and the socioeconomic, 
religious, cultural, and developmental influence on nutrition is highlighted. 
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Credit: 2 
 
PN113 Medical-Surgical Clinical III 
This clinical experience will provide opportunities for Practical Nurse students to utilize 
the nursing process in caring for clients with alterations in regulatory, musculoskeletal, 
cognitive, and sensory function.  Students become involved in the management of client 
needs for a safe environment, health promotion, growth and development, prevention of 
complications, effective coping, pharmacological therapies and quality nursing care.   
Credit: 4 
Prerequisite: PN105, PN106, PN107 
 
PN114 IV Therapy for the Practical Nurse 
This course is designed to prepare Practical Nurse students to perform limited 
intravenous fluid therapy utilizing approved infection control procedures and guidelines 
set forth by the Missouri Rule 4 CSR 200.6010.   
Credit: 4 
Prerequisite: PN105, PN106 
 
PN115 Maternal-Newborn Nursing 
In this course, Practical Nurse students will explore nutrition requirements and health 
promotion of the pregnant mother and newborn.  Metabolic, anatomic, hormonal, 
psychological, and physiological changes that take place in the pregnant mother will be 
discussed.  Emphasis is given to normal pregnancy, labor, and delivery as part of family 
development.  The structure and functioning of the male and female reproductive 
systems, as well as sexual development, is explained.   
Credit: 3 
Prerequisite: PN110, PN114 
 
PN116 Maternal-Newborn Clinical 
The goal of this course is to enable the Practical Nurse student to prepare the new mother 
to become knowledgeable and responsible for her own health and the well being of her 
infant.  Future responsibilities of the father and family are explained.  The role of the PN 
in the post-partum care of the mother and newborn is discussed.   
Credit: 1 
Prerequisite: PN110, PN114 
Co-requisite: PN115 
 
PN117 Digestion & Elimination Throughout the Lifespan 
Disorders of digestion and elimination are the main topics in this course.  Growth and 
development changes related to digestion and elimination are explored.  Nursing care of 
clients with digestive and elimination problems and client teaching responsibilities are 
explained.   
Credit: 4 
Prerequisite: PN110 
 
PN118 Medical-Surgical Clinical IV 
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Practical Nurse students in this course will provide hands on nursing care to clients with 
an alteration in their digestive or elimination system.  The nursing process will be utilized 
to provide individualized care for each client.  
Credit: 2 
Prerequisite: PN110, PN113, PN114 
 
PN119 Personal & Vocational Concepts II 
This course addresses personal and interpersonal relationships within the nursing 
profession, including the role of the Practical Nurse as a manager and provider of care.  
Concepts related to healthcare delivery models, delegation, communication, and decision-
making are explored.  Resume development and career building will be discussed.  
Credit: 2 
Prerequisite: PN110, PN111, PN113, PN114 
 
PN120 Leadership Clinical 
This is an introductory clinical course that provides Practical Nurse students an 
opportunity to observe and become involved in leadership.  The course addresses issues 
that include team building, communication, delegation, time management, legal 
dimensions, decision-making, prioritization, planning, staffing, role transition and ethical 
behavior.   
Credit: 1 
Prerequisite: PN113, PN114 
Co-requisite: PN119 
 
PN121 NCLEX-PN Review 
This course offers a structured review of the main areas covered by the NCLEX-PN: Care 
of the Adult, Psychiatric, Maternal-Neonatal clients, and Care of the Child.  A variety of 
interactive teaching-learning techniques provide questions, answers, rationales and client 
needs information.  Test taking skills are reviewed to prepare the student for the actual 
exam.  Students must successfully complete a mock NCLEX-PN testing requirement.  
Credit: 1  
Prerequisite: Completion of all PN Courses through Quarter 4 and approval by PN 
Program Chair 
 
Psychology (PSYC) 
 
PSYC100 Introduction to Psychology 
By taking this course, it will enable the student to have a better understanding of the basic 
principles of human behavior. The course also includes a foundation in the background of 
the field of Psychology, the workings of the human mind and senses, the disciplines and 
modes of treatment, and the way that Psychology affects our everyday lives. Additional 
emphasis will be in the areas of perception, emotion, learning, motivation and 
development. 
Credit: 4 
 
PSYC336 Abnormal Psychology 
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During this course the student will explore mental disorders primarily within a forensic 
context. Students will analyze different psychopathologies and the interaction between 
criminal behavior and distinct crime scene indicators. Major clinical disorders and 
personality disorders of forensic interest will have special emphasis.  Additionally, the 
course will address psychological/psychiatric testimony, evaluations and reports, as well 
as the evaluation of different treatment modalities as they relate to the forensic 
environment and the criminal justice system. 
Credit: 4 
Prerequisite: PSYC100 
 
PSYC346 Forensic Psychology 
This course is intended to provide an in-depth analysis of behavioral evidence. Topics 
include offender profiling, crime scene reconstruction, applied victimology, 
distinguishing between modus operandi and signature aspects of a crime, as well as the 
use of psychological evidence in criminal litigation.  The course prepares students to 
understand and cope with the use of forensic psychology in law enforcement and the 
courtroom. 
Credit: 4 
Prerequisite: CJUS450, PSYC336 
 
Radiologic Technology (RADG) 
 
RADG101 Radiographic Procedures of the Appendicular Skeleton 
This course is an in-depth study in the concepts and principles or radiographic 
positioning and procedures involving the appendicular skeleton.  Content will include, 
but is not limited to: body habitus, regions, planes and lines.  Radiographic positioning 
terminology will be utilized.  A review of anatomy and physiology of the appendicular 
skeleton will be included.  The laboratory portion of this course will include hands-on 
positioning of the upper and lower extremities as well as the chest and abdomen.  
Radiographs will be produced utilizing the radiographic phantoms.  These radiographs 
will be evaluated and critiqued for diagnostic quality.  The presentation and discussion of 
pathological conditions affecting the appendicular skeleton will be included. 
Credit: 4 
Prerequisite:  BIO141 
 
RADG102 Radiographic Clinical Education I 
The students will be introduced to the clinical setting and begin to develop proficiency in 
clinical competencies.  Students will perform, under the supervision of an assigned 
clinical instructor, basic radiographic procedures and patient care.  This clinical rotation 
will be the practical application of the principles and theories presented in the didactic 
portion of the program.  Students may do a portion of the clinical education on campus to 
further enhance their patient care skills, positioning proficiency as well as acquiring a 
better understanding of film critique.  
Credit: 4 
Prerequisite:  RADG101, RADG103, RADG121 
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RADG103 Radiographic Image Production and Evaluation I 
This course presents the study of film, image receptors, film processing and introduces 
the basic principles of radiographic exposure techniques used in the production of 
radiographs.  Basic principles of digital image production will be discussed.  The 
laboratory portion of the course is designed for the investigation and study of the 
theoretical concepts associated with the production of quality diagnostic radiographs. 
Credit: 4 
Prerequisite:  MATH143 
  
RADG104 Radiographic Procedures of the Axial Skeleton 
This course is a continuation of radiographic positioning and procedures and includes: 
bony thorax, shoulder girdle, pelvis, hip and the entire vertebral column.  Anatomy and 
physiology of the axial skeleton will be included.  Radiographic positioning terminology 
will be utilized and enhanced.  The laboratory portion of this course will include hands-
on positioning of the axial skeleton and the production of radiographs on the radiographic 
phantoms.  Radiographs will be evaluated and critiqued for diagnostic quality.  
Pathological conditions that affect the axial skeleton will be discussed.  
Credit: 4 
Prerequisite: RADG101 
 
RADG105 Radiographic Clinical Education II 
In this course, the student will continue to develop skills for proficiency in the clinical 
setting.  Students will perform radiographic procedures and patient care at the clinical 
site.  The focus will be on meeting the necessary requirements for mandatory 
competencies.  Students may do a portion of the clinical education on campus to further 
enhance their patient care skills, positioning proficiency as well as acquiring a better 
understanding of film critique.  
Credit: 4 
Prerequisite:  RADG102 
 
RADG106 Radiographic Image Production and Evaluation II 
In this course, characteristics of quality radiographs will be presented, including: density, 
contract, detail, distortion, and technical factors.  A comprehensive review of basic and 
common pathology of all systems of the human body and their effects on radiographic 
images will be discussed.  The laboratory portion of this course is designed for the 
investigation and study of theoretical concepts associated with the production of quality 
diagnostic radiographs.  
Credit: 4 
Prerequisite: RADG103 
 
RADG107 Radiographic Equipment Operation and Maintenance 
The focus of this course is on the principles of radiation physics as they relate to the 
production of x-radiation and the operation of the radiographic unit.  Topics will include:  
fluoroscopy, tomography, mobile radiography, digital imaging, and the advanced 
modalities.  In addition, the student will be instructed in the various diagnostic imaging 
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quality assurance programs and quality control procedures.  Students will have the 
opportunity to perform tests in the energized lab setting. 
Credit: 4 
Prerequisite:  MATH143 
 
RADG111 Radiobiology 
This course presents the theories and concepts associated with the utilization of radiation 
and its effect on biological systems.  Radiation interactions, radiosensitivity, radiation 
dose/response relationships, early and late radiation effects, radiation detection 
instrumentation, radiation protection and health physics are presented.   
Credit: 4 
 
RADG115 Radiographic Procedures of the Soft Tissue Viscera, Cranium, and other 
Systems 
This course will cover radiographic positioning and procedures of the GI, biliary and 
urinary tracts, reproductive system, long bone measurement, foreign body localization, 
salivary gland and the anterior neck region.  In-depth discussion will focus on trauma 
radiography, positioning and procedures of the skull, facial bones, paranasal sinuses and 
temporal bones.  Anatomy and physiology and, specifically, the circulatory and central 
nervous systems will be reviewed.  Pathological conditions that affect these systems and 
regions of the body will be presented.  The effect of basic radiopharmaceuticals on each 
system will be presented.  
Credit: 4 
Prerequisite:  RADG104 
 
RADG119 Radiographic Clinical Education III 
This clinical course provides an opportunity for students to continue to perform 
radiographic procedures and patient care skills required for proficiency in the clinical 
setting and to meet mandatory competencies.  Students may rotate through various 
advanced modality areas to gain an understanding of advanced technologies.  Students 
may do a portion of the clinical education on campus to further enhance their patient care 
skills, positioning proficiency as well as acquiring a better understanding of film critique.  
Credit: 4  
Prerequisite: RADG105 
 
RADG121 Introduction to Radiologic Sciences and Patient Care 
This course introduces the student to skills required for career in Radiologic Sciences.  
Course content includes: an introduction to healthcare systems, legal and ethical 
responsibilities, basic medical terminology, safety, infection control, vital signs, CPR, 
patient transfer, oxygen administration and venipuncture.  Also, the student will be 
introduced to basic radiology terminology and concepts as well as basic radiation 
protection.  This will prepare the student for transition into the core curriculum.  
Credit: 4 
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RADG211 Radiographic Clinical Education IV 
In this course, the student will continue to develop proficiency in skills used in the 
clinical setting.  Students will continue to perform radiographic procedures and patient 
care on the clinical site to meet mandatory competencies.  All students will rotate through 
advanced modality areas to gain an understanding of advanced technologies.  Students 
may do a portion of the clinical education on campus to further enhance their patient care 
skills, positioning proficiency as well as acquiring a better understanding of film critique. 
Credit: 4 
Prerequisite:  RADG119 
 
RADG212 Radiographic Clinical Education V 
In this course, the student will continue to develop proficiency in skills used in the 
clinical setting.  Students will continue to perform radiographic procedures and patient 
care on the clinical site to meet mandatory competencies.  All students will rotate through 
advanced modality areas to gain an understanding of advanced technologies.  Students 
may do a portion of the clinical education on campus to further enhance their patient care 
skills, positioning proficiency as well as acquiring a better understanding of film critique. 
Credit: 4 
Prerequisite:  RADG211 
 
Science (SCI) 
 
SCI220 The Impact of Science and Technology on Society 
This course traces the history, philosophy, methods, and consequences of science and 
technology in society during the twentieth century and during significant periods in 
history.  To help student to understand the promises and limitations of modern science 
and engineering, the course will examine the historical development of science from the 
time of the ancient Greeks through modern quantum mechanics and genetic engineering.  
It will provide an understanding of the scientific method as the cornerstone of a way to 
understanding the natural world.  And, it will clarify the differences between science and 
religion, science and pseudo-science, and science and engineering.  Finally, the course 
will go beyond theory and technique to examine science and engineering as a social 
function with moral and qualitative consequences far outside the laboratory. 
Credit: 4 
 
Sociology (SOCL) 
 
SOCL101 Introduction to Sociology 
During this course the student will study the organization of social behavior and the 
relationship of society and social conditions. Emphasis will be placed on culture, norm, 
stratification, systems, structure, social institutions and social change in different cultures. 
Credit: 4 
 
SOCL320 Sociology of Social Problems 
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During this course the student will study a large number of key social problems from a 
sociological perspective. Emphasis will be placed on topics such as urbanism, poverty 
and delinquency.  
Credit: 4 
Prerequisite: SOCL101 
 
SOCL350 Social Psychology 
During this course the student will study examples of individual persons interacting with 
the social environment. Specific topics include conformity, aggression, prejudice and 
interpersonal attraction.  
Credit: 4 
Prerequisite: SOCL101 
 
SOCL356 American Diversity 
This course explores the topics of race, class and gender in a global context with a special 
emphasis on American society and the American Indian experience. Descriptions and 
analysis of relevant historical context, along with discussion of pertinent societal events, 
are included in the weekly course meetings.  Included in these discussions, the student 
will be introduced to principal terms, concepts and theories in the field.  
Credit: 4 
Prerequisite: SOCL350 
 
Surgical Technology (SUR) 

 
SUR102 Introduction to Surgical Technology 
This course is an introduction to the principles and practices of surgical technology.  
Professionalism and standards of conduct will be reviewed.  The student will demonstrate 
the techniques of opening and preparing supplies and instruments needed for operative 
procedures with emphasis on asepsis.    
Credit:  4 
Prerequisite: BIO121  

 
SUR105 Surgical Pharmacology 
Fundamentals of pharmacology provides the knowledge needed by students to function 
safely, accurately, and efficiently at the surgical field.  Discusses the actions and usage of 
commonly used drugs and solutions and the methods by which they are administered.  
Hands on experience is provided with mixing; measuring; and calculating medication 
dosages. 
Credit:  4  Prerequisite: MATH143 
 
SUR110 Surgical Procedures I  
This course covers basic surgical interventions.  The student will learn the procedures 
through classroom study and practical experience in the mock operating room lab.   
Credit:  4  Prerequisite: SUR102, BIO141, BIO142 
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SUR120 Microbiology and Infection Control 
This course will examine microbiology and the infection process. Control of infectious 
agents, and universal precautions will be examined. 
Credit:  4 
Prerequisite: BIO121, BIO141, BIO142 
 
SUR150 Introduction to Pathophysiology 
Pathophysiology is the study of abnormal function in living tissue.  Physiological 
principles underlying the causes, signs, symptoms, and pattern of development of human 
disease processes will be examined. 
Credit:  4 
Prerequisite:  None 
 
SUR205 Surgical Techniques 
This is an introduction to fundamental surgical procedures. An emphasis will be placed 
on preoperative care concepts for general and specific procedures. Preoperative patient 
care, non-sterile responsibilities, sterile responsibilities, immediate surgical interventions, 
and advanced surgical interventions will be examined. 
Credit:  4 
Prerequisite: SUR110, SUR120 
 
SUR210 Surgical Procedures II 
This course covers the intermediate and advanced surgical procedures. The student will 
learn the procedures through classroom study and lab practice. 
Credit:  4 
Prerequisite: SUR110 
 
SUR235 Surgical Clinical Practicum I 
This phase of clinical practicum is designed as a transitional and observational period for 
the student. The student will primarily become acclimated to the surgical environment 
and observe the routines and duties of the surgical technologist. 
Credit:  4 
Prerequisite: SUR210 
 
SUR245 Surgical Clinical Practicum II 
In this course, the student will become involved in the surgical technologist role while 
under the supervision of the surgical team.  Students will assist with the preoperative and 
postoperative duties of the surgical team.  Each student will participate in 125 surgical 
procedures in five different specialty areas. 
Credit:  4  Prerequisite: SUR235 
 
SUR255 Surgical Clinical Practicum III 
This course provides opportunity for the student to participate in surgical procedures in a 
more advanced surgical technologist role.  The student will meet with their clinical group 
to discuss observations, experiences, and prepare for their final case presentation. 
Credit:  4  Prerequisite: SUR245 
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Faculty List  
Susan Anderson Bachman, J.D.  
Adjunct Professor of Business, Sioux Falls Dr. Raymond Abelin 
J.D., Law, University of South Dakota Chair, Doctor of Management 
B.A., Hospital & Health Services 
Administration, Augustana College 

Professor of Management, Doctoral and 
Executive Campus 

 Ph.D. University of Colorado/University of 
Cambridge Gerald Andrews 

Adjunct Associate Professor of Business, Sioux 
Falls 

MBA University of Cambridge 
MDS Harvard University 

M.S., Education Administration, Northern State 
University 

MA University of Southern California 
BA University California, Los Angeles 

B.A., English/Philosophy, St. John’s University  
 Michael Alexander 
Jeannie Antes Associate Professor of Criminal Justice, Denver 
Associate Professor of English and Literature, 
Kansas City 

M.B.A., Webster University 
B.S., Liberal Studies, Excelsior College 

M.A. in English, University of Missouri  
B.A. in English, University of Missouri Tony Ali 
 Adjunct Associate Professor of Computer 

Science, Kansas City Mark Antkowicz 
Associate Professor of Mathematics, Kansas City M.S. Computer Information Systems, University 

of Phoenix M.S. in Business and Industry, East Texas State 
B.S. in Mathematics, Notre Dame B.S. Electrical Engineering, Wichita State 

University A.A.S., Longview Community College 
  
Edward Arcuri, J.D. Dr. James Allan 
Campus Director-Pueblo Campus Adjunct Professor of Electrical Engineering, 

Colorado Springs Professor of Management 
J.D., University of Wyoming Ph.D., Physics, University of Essex 
B.A., Political Science/History, University of 
Southern Colorado 

B.S. II., Physics, University of St. Andrews 
 

 Olfat Aly 
David Artko Adjunct Associate Professor of Computer 

Science, Colorado Springs Adjunct Assistant Professor of Economics and 
Management, Sioux Falls M.S., Information Systems, University of 

Colorado at Colorado Springs B.A., Liberal Arts/Economics, Chapman College 
A.A., Arts, Santa Ana Junior College M.S., Finance, University of Colorado at 

Colorado Springs  
Tofan Ashraf B.A., Art, Literature, & Language, Ainshams 

University Adjunct Professor of Information Technology, 
Sioux Falls  
M.B.A. University of Sioux Falls Nelson Amalraj 
B.S. Kabul University Adjunct Associate Professor of Computer 

Science, Sioux Falls  
Dr. Biff Baker, SPHR M.S., Computer Science, North Dakota State 

University Adjunct Professor of Management, Colorado 
Springs M.S., Electrical Engineering, Karunya Institute 

of Technology (India) D.M., Colorado Technical University 
M.B.A., Webster University  
B.S., United States Military Academy at West 
Point 

Betty Anderson 
Adjunct Associate Professor of General 
Education, Sioux Falls  
M.A., Education, Augustana College 
B.S., English, Dakota State University 
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Laneita Baylie Michelle Baker 
Assistant Professor of Nursing, Kansas City Adjunct Associate Professor of Information 

Technology Practical Nursing Chair 
B.S.N., Rockhurst University M.B.A. University of Phoenix 
B.A., Biology, University of Missouri-Kansas 
City 

B.S. Telecommunications, DeVry University 
 

 Dr. Deb Swanson Banik 
Esther Beattie, CST University Dean of Health Science 
Chair and Associate Professor of Surgical 
Technology, Kansas City 

Professor of Nursing 
Ph.D., Nursing, University of Nebraska 

M.M. Healthcare Management, Cambridge 
College 

MPH, University of Minnesota 
BSN, Nursing, South Dakota State University 
 B.S. Biblical Studies, Valley Forge Christian 

College Geoffrey Banta 
 Adjunct Assistant Professor of Management, 

Denver Jeff Beck 
Adjunct Associate Professor of Criminal Justice, 
Sioux Falls 

B.A., Natural Science/Psychology, University of 
Denver 
 M.S., Management/Criminal Justice 

Management, Colorado Technical University Jennifer Marie Barber 
B.S., Criminal Justice, Colorado Technical 
University 

Chair of Undergraduate Day Programs/Student 
Retention 

 Associate Professor of Management 
Nicholas Becker, PMP M.A., Organizational Management, University 

of Phoenix Adjunct Associate Professor of Management, 
Colorado Springs B.A., Education, Rowan State College 

 M.S., Project Management, Colorado Technical 
University Cynthia Barnes 
M.S., Business Administration, Colorado 
Technical University 

Adjunct Assistant Professor of Radiography 
B.S. Social Work, Southwest Missouri State 
University B.S., Interdisciplinary Studies, University of 

Wyoming A.A.R.T. Sanford-Brown College 
A.S., Political Science, Casper College  
 David Barnett 
Walda Benker Adjunct Associate Professor of Computer 

Science, Denver Adjunct Associate Professor of Business and 
General Education, Sioux Falls M.S., Computer Science, Colorado Technical 

University M.B.A., Business, Colorado Technical 
University M.S., Electrical Engineering, University of 

Michigan B.A., Business Administration, Huron University 
 B.A., Psychology, Metropolitan State College 
Dr. Charlie Bennett B.S., Electrical Engineering, Kansas City 

University Adjunct Professor of Management, Colorado 
Springs  

Tracy Barrand D.M., Colorado Technical University 
M.A., Computer and Information Resource 
Management, Webster University 

Adjunct Associate Professor, Denver 
M.A., Counseling Psychology, Lesley College 

B.S., Business Management, Jacksonville 
University 

B.A., Education, Brigham Young University 
 

 Jerry J. Baur 
Adjunct Associate Professor of Management, 
Colorado Springs 
M.B.A., Business/Management, Indiana 
University 
A.B., Economics, Indiana University 
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Paul F. Berens, PMP 
Adjunct Associate Professor of Project 
Management, Colorado Springs 
M.S., Project Management, Colorado Technical 
University 
M.S., Management of Information Technology, 
Colorado Technical University 
B.S., Telecommunications, Colorado Technical 
University 
 
Dr. Jason Berger 
Adjunct Professor of History, Kansas City 
Ph.D. History, City University of New York 
M.A. History, University of Virginia 
B.A. History, Hunter College 
 
Jack E. Bernard 
Adjunct Associate Professor of Engineering 
Technology, Colorado Springs 
M.B.A., Business Administration, Indiana 
Northern University 
B.S., Engineering Technology, Colorado 
Technical University 
 
Cynthia Berreau, J.D. 
Adjunct Professor of Law and Criminal Justice, 
Sioux Falls 
J.D., Law, University of Nebraska 
M.A., Political Science, University of Nebraska 
B.A., Political Science, Augustana College 
 
Deborah Bittrolff 
Associate Professor of Computer Science, 
Colorado Springs 
M.A., Education, University of Colorado 
B.S., Business Administration, University of 
Colorado 
 
Janna Blanter 
Adjunct Associate Professor of Management, 
Colorado Springs 
M.B.A., Business Administration, University of 
Houston 
B.B.A., Business Administration, University of 
Houston 
 
Dr. Cathy Bogart, 
Adjunct Professor of Psychology, Kansas City 
PhD. In Psychology, University of Kansas 
M.A. in Psychology, University of Missouri-
Kansas City 
B.A. in Journalism/Psychology, Eastern Illinois 
University 
 
 
 

Dr. Trajn Boughan 
Adjunct Professor of Management, Colorado 
Springs 
Ph.D., Environmental Design, University of 
Missouri 
M.B.A., Business Administration, Hong Kong 
University 
M. Arch, University of California at Berkley 
A.B., Ideas & Methods, University of Chicago 
 
Sarah Bouwman, J.D. 
Adjunct Professor of Law and Criminal Justice, 
Sioux Falls 
J.D., Law, University of South Dakota 
B.S., Criminal Justice, Huron University (Sioux 
Falls) 
 
Jennifer Branham 
Adjunct Associate Professor of Information 
Technology, Kansas City 
M.B.A. Management Information Systems, 
Avila University 
B.S. Business Administration, Lincoln 
University 
 
Dr. Kenneth Brown 
Adjunct Professor of Management, Doctoral and 
Executive Campus 
Ph.D. Purdue University 
M.Sc., Purdue University 
B.Sc., Michigan Technical University 
 
Vicki Bryant-Cano 
Adjunct Associate Professor of Management, 
Denver 
M.B.A., Business Administration, University of 
Phoenix 
M.A., Health Education and Public 
Administration, University of Nebraska 
B.A., Biology, Psychology and Communications 
(3 degrees), Hasting College 
 
Joseph Bugaj 
Adjunct Associate Professor of Management/ 
Engineering and Technology, Colorado Springs 
M.S., Systems Management, University of 
Southern California 
B.E.T., Electronics, University of Toledo 
 
Dr. Philip Burian 
Chair of Business, Sioux Falls 
D.M. Colorado Technical University 
M.A. Webster University 
B.S. Chapman University 
 
 

Colorado Technical University 2006 Catalog 139



Ronna Carpenter, PHR Dr. Dave Bullock 
Adjunct Associate Professor of Human Resource 
Management, Colorado Springs 

Adjunct Professor of History, Colorado Springs 
Ph.D., European History, Kansas State Univ 

M.B.A., Business Administration (Human 
Resource Management), New Mexico State 
University 

M.A., History, Northwest Missouri State 
University 
B.S., History, Southwest Baptist College 
 B.B.A., Business Administration (Human 

Resource Dr. Mark M. Burroughs 
Management), New Mexico State University Professor of Management, Colorado Springs 
 D.Eng., Industrial Engineering, University of 

Oklahoma Nichole Carper, J.D. 
Adjunct Professor of Law and Criminal Justice, 
Sioux Falls 

M.S., Electrical Engineering, University of 
Oklahoma 

J.D., Law, University of South Dakota B.S., Mathematics, Pennsylvania State  
 B.A., Government/International Affairs, 

Augustana College James Burton 
 Adjunct Associate Professor of Computer 

Science, Colorado Springs Kim Carrington, J.D. 
Adjunct Professor of Law, Kansas City M.S.C.S., Information Security, Colorado 

Technical University J.D., University of Missouri 
B.S., Business Administration-Personnel Law, 
Central Missouri State University 

B.S.B., Information Systems, University of 
Phoenix 

  
Dr. Charles Carter Dr. Mark Butler 
Adjunct Professor of Accounting, Kansas City Adjunct Professor of Computer Science, 

Colorado Springs Ph.D. in Accounting, University of Missouri-
Columbia D.CS., Computer Science, Colorado Technical 

University MBA, Central Missouri State University 
B.S. Accounting, Syracuse University M.S., Computer Systems/Software Engineering, 
 Colorado Technical University 
Rebecca Casebolt B.S., Management and Finance, Golden Gate 
Adjunct Associate Professor of Management, 
Colorado Springs  

University, San Francisco 
 
Kaycee Byron M.B.A., University of Southern Colorado 

B.S., Management, Adams State College Adjunct Associate Professor of Computer 
Science, Sioux Falls  

Rachel Chaney M.S., Management/Information Technology, 
Colorado Technical University Assistant Professor of Nursing, Kansas City 

B.S.N. Central Missouri State University B.A., Computer Information Systems, Idaho 
State University  

Ray Cinco  
Dr. Cynthia M. Calongne Adjunct Associate Professor of General 

Education, Sioux Falls Professor of Computer Science, Colorado 
Springs M.A., History, University of West Florida 

B.S., Political Science, College of Holy Cross D.CS., Computer Science, Colorado Technical 
University  

Bonnie Clark M.A., Computer Resources Management, 
Webster University Adjunct Assistant Professor of Medical 

Assisting, Sioux Falls B.S., Communications, University of Evansville 
 B.S., Nursing, Augustana College 
Troy Carlson R.N., State Licensing Board 

 Adjunct Associate Professor of Accounting and 
Finance, Colorado Springs 
M.B.A., Finance and Accounting, Regis 
University 
B.S., Finance, Northwest Missouri University 
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Natalie Cooke 
Adjunct Associate Professor of Management, 
Sioux Falls 
M.B.A., Project Management, Colorado 
Technical University 
B.S., Accounting, Colorado Technical University 
 
Vicki Cooper 
Adjunct Instructor of Radiology, Kansas City 
Radiology Diploma, North Kansas City Hospital 
 
Peter Correa 
Adjunct Associate Professor of Business, Sioux 
Falls 
M.S., Financial Management, Naval Post 
Graduate School 
B.S., Engineering & Leadership, U.S. Military 
Academy 
 
Michele Crissman, J.D. 
Chair, Health Science, Sioux Falls 
J.D., Law, University of South Dakota 
M.S., Nursing, South Dakota State University 
B. S., Nursing, Minnesota (Mankato) State 
University 
 
Nancy Cruikshank 
Adjunct Associate Professor of Management, 
Colorado Springs 
M.B.A., Global Management, University of 
Phoenix 
B.S., Business Administration (Marketing), 
California State University 
 
Gail Cullen 
Associate Professor of Business and 
Management, Kansas City 
M.A. Organizational Management, University of 
Phoenix-Albuquerque 
B.A. Mass Communications, PR, HR, Western 
Illinois University 
 
Richard Currey, J.D. 
Adjunct Professor of Management and Criminal 
Justice, Colorado Springs 
L.L.M., International Law, University of 
Michigan 
J.D., University of Denver 
M.A., B.A., German, Michigan State University 
 
Tony Curtis 
Adjunct Associate Professor of Health Care 
Management, Kansas City 
M.B.A. Webster University 
B.S. in Business Management, Murray State 
University 

Joni Cutler, J.D. 
Professor of Criminal Justice, Sioux Falls 
J.D., Law, University of South Dakota 
B.S.W., Social Work, University of Sioux Falls / 
Augustana College 
 
Cecelia Dachtler 
Adjunct Associate Professor of General 
Education, Sioux Falls 
M.A., Counseling, North American Baptist 
Seminary  
B.A., Social Work, Tabor College 
 
Daryl Dachtler 
Adjunct Associate Professor of General 
Education, Sioux Falls 
M.A., Divinity, North American Baptist 
Seminary 
B.A., Church Ministries & Music, Tabor College 
 
Dr. Alan R. Daines 
Adjunct Professor of Management, Colorado 
Springs 
D.CS., Computer Science, Colorado Technical 
University 
M.B.A., Management, Trinity University 
M.S., Computer Science, Colorado Technical 
University 
B.S., History, United States Air Force Academy 
 
Bobbi Davis 
Massage Therapy Chair, Kansas City 
Cert., Massage Away Inc. School of Therapy 
A.A. Art Institute of PGH 
 
Ernie Davis 
Adjunct Associate Professor of Computer 
Science, Colorado Springs 
M.S., Computer Information Technology, Regis 
University 
B.S., Computer Information Systems 
Management, 
Colorado Christian University 
A.A., General Studies, University of Maryland 
 
Robert Davis 
Chair and Associate Professor of Criminal 
Justice, Kansas City 
B.S., M.S., Central Missouri State University 
 
Troy Davis 
Adjunct Associate Professor of Business, Kansas 
City 
MBA, Baker University 
B.S., Southwest Missouri State University 
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Doug Eberhart Tyler Dawson 
Adjunct Associate Professor of Logistics/Supply Adjunct Assistant Professor of Human 

Resources, Kansas City Chain Management, Colorado Springs 
M.B.A., University of Colorado B.A. Human Resources, Mid-American 

Nazarene University B.S., Engineering, Princeton University 
  
Chris Edwards Mike Daymon 
Adjunct Associate Professor of Management, 
Colorado Springs 

Instructor of Visual Communications, Colorado 
Springs 

M.S., Management, Regis University Local, state, and national award-winning graphic 
designer B.S., Mechanical Engineering, Loughborough 

University Specializing in fine and commercial art; 
 veteran art director, show curator and educator 
Jerry Edwards  

Linnie Ditsworth Adjunct Associate Professor of Mathematics, 
Colorado Springs Adjunct Associate Professor of General 

Education, Sioux Falls M.S., Applied Mathematics, North Carolina 
State University M.E., Teaching & Learning, St. Mary’s 

University B.S., Mathematics, Mississippi State University 
 B.A., English, Hamline University 
Deborah Egan  

Patricia Duane, SPHR, CCP Adjunct Instructor of Medical Assisting, Kansas 
City Adjunct Assistant Professor of Management, 

Colorado Springs P. N. Certificate, Northland Career Center 
A.A., Maple Woods Community College B.S., Organizational Management, Colorado 
 Christian University 
Bill Eitemiller  

Rosalie Duimstra Adjunct Associate Professor of Mathematics, 
Colorado Springs Associate Professor of General Education, Sioux 

Falls M.A.S.T., Mathematics, University of Michigan 
B.A., Arts and Sciences, University of Maryland M.B.A., Business, University of Sioux Falls 
 B.S., Business Administration, University of the 
Lanka Elson East 

 Chair of Visual Communications 
Laura P. Dunning Associate Professor of Information Technology 

M.S., Management Information Systems, 
Colorado Technical University 

Associate Professor of Management, Colorado 
Springs 

B.S., Industrial Science Technology Education, M.B.A., University of North Dakota 
Colorado State University B.A., Business Administration, University of 
 Southern California 
Yolanda Endaya  

Alex Dwelis Adjunct Assistant Professor of Nursing, Kansas 
City Adjunct Associate Professor of Electrical 

Engineering, Colorado Springs B.S.N., Concordia College 
 M.S., Electrical Engineering, University of 

Missouri, Columbia Dr. Ernie Eugster 
Adjunct Professor of Computer Science, 
Doctoral and Executive Campus 

B.S., Electrical Engineering, University of 
Missouri, Columbia 
 Ph.D., Political Science, University of Geneva 
Tim Dzubay M.S., Telecommunications, University of 

Colorado at Boulder Associate Professor of English and Literature, 
Kansas City B.A., International Affairs, University of 

Colorado at Boulder M.S. in Journalism, University of Kansas 
 B.A. in English, Saint Johns University 
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Cheryl Fabulae 
Instructor of Medical Assisting, Kansas City 
A.D.N., Indian Hills Community College 
 
Dr. Richard E. Fairley 
Adjunct Professor of Computer Science, 
Doctoral and Executive 
Ph.D., University of California, Los Angeles 
M.S.E.E., University of New Mexico 
B.S.E.E., University of Missouri 
 
James Fenno 
Adjunct Associate Professor of Computer 
Science, Sioux Falls 
M.S.C.S., Computer Science, University of 
Minnesota 
B.S.C.S., Computer Science, University of 
Minnesota 
 
Dr. Robert Fetter 
Adjunct Professor of Management, Colorado 
Springs 
D.M., Management, Colorado Technical 
University 
M.S., Computer Science, Chapman College 
M.S., Systems Management, University of 
Southern Colorado 
M.B.A., Business Administration, College of 
Notre Dame 
B.S., Computer Science, Regis College 
B.S., Math, University of San Francisco 
B.S., Chemistry, University of San Francisco 
 
Richard Firth, CPA 
Adjunct Associate Professor of Management, 
Colorado Springs 
M.S., Accounting, University of Northern 
Colorado 
B.S., Business Administration, University of 
Northern Colorado 
 
Deborah Foreman, J.D. 
Adjunct Professor of Management, Denver 
J.D., Willamette University 
B.A., German 
 
Cindy Forsburg 
Adjunct Associate Professor of General 
Education, Sioux Falls 
M.A., English, University of South Dakota 
B.A., English & History, South Dakota State 
University 
 
 
 
 

Karl Forsburg 
Adjunct Associate Professor of Technology, 
Sioux Falls 
M.B.A., Business Administration, Southwest 
Texas State University 
B.S., Business Economics & Computer Science, 
South Dakota State University 
 
Francine Frank, PMP 
Adjunct Associate Professor of Management, 
Denver 
M.S., Project Management, Denver Technical 
College 
B.A., Biology, Hood College 
 
Gary Frazier 
Adjunct Associate Professor of Electrical 
Engineering, Colorado Springs 
M.S., Electrical Engineering, University of 
Colorado 
B.S., Chemical Engineering, University of 
Colorado 
 
Dr. Robert Freese 
Adjunct Professor of Management, Sioux Falls 
Ed.D. Adult & Higher Education, University of 
South Dakota 
M.A., Secondary Education, University of South 
Dakota 
B.S., History, University of South Dakota 
 
Dr. Robert Friedenbach 
Professor of Business and Management, Sioux 
Falls 
Ph.D., Sociology, South Dakota State University 
M.A., Sociology, University of South Dakota 
B.A., Social Science, Mount Marty College 
 
Traig Friedrich 
Adjunct Assistant Professor of Technology, 
Sioux Falls 
M.S., Management/Information Technology, 
Colorado Technical University 
B.S., Technology Education, Montana State 
University 
 
Brenda Frerichs 
M.S., Management/Health Science Management 
and Organizational Leadership, Colorado 
Technical University 
B.S., Health Science Management, Colorado 
Technical University 
A.S., Medical Assisting, Colorado Technical 
University 
A.A., Medical Assisting, Lake Area Technical 
Institute 

Colorado Technical University 2006 Catalog 143



Jeff Frohwein 
Associate Professor of e-Business, Sioux Falls 
M.B.A., Business, University of South Dakota 
M.S.M., Information Technology, Colorado 
Technical University 
B.A., Business Economics, Northwest College 
A.A., Electro-mechanical Technology, 
Northwest Iowa Community College 
 
Dr. Royal Gamber 
Adjunct Professor of General Education, Sioux 
Falls 
Ed.D., University of South Dakota 
Education Specialist, University of South Dakota 
M.Ed., South Dakota State University 
 
Claude Garelik 
Adjunct Associate Professor of Computer 
Science, Sioux Falls 
M.A., Computer Science, University of South 
Dakota 
B.A., Mathematics & Education, Yankton 
College 
 
Frances “Cecelia” Garrett 
Adjunct Associate Professor of English, Kansas 
City 
M.L.A. Johns Hopkins University 
M.S. Education, University of Missouri-
Columbia 
 
Robert Garrigan 
Adjunct Associate Professor of Accounting, 
Sioux Falls 
M.S., Material Logistics Management, Naval 
Postgraduate School 
M.P.A., Professional Accounting, University of 
South Dakota 
 
Jackie Garton 
Adjunct Associate Professor of Computer 
Science, Colorado Springs 
M.S., Management of Information Technology, 
Colorado Technical University 
M.S., Business Administration, Colorado 
Technical University 
B.S., Business Management, Regis University 
 
Frank Gasparik 
Adjunct Associate Professor of Electrical 
Engineering, Colorado Springs 
M.S., Electrical Engineering, Georgia Institute of 
Technology, Atlanta 
B.S., Electrical Engineering, Slovak Technical 
University, Bratislava, Slovakia 
 

Jerome Gilbert 
Adjunct Assistant Professor of Technology, 
Sioux Falls 
Hampshire College 
 
Lawrence Gilbert 
Assistant Professor of Management, Denver 
M.S., Management, Regis University 
M. P. A., City Planning and Land Development, 
University of New Mexico, Albuquerque 
B.S., Mathematics, University of Albuquerque 
 
Dan Gilliana 
Chair, Criminal Justice Program, Colorado 
Springs 
Associate Professor of Criminal Justice 
M.S., Criminal Justice, Hamilton University 
B.S., Criminal Justice, Hamilton University 
 
Michelle Gold-Hovet 
Adjunct Associate Professor of Psychology and 
Criminal Justice, Colorado Springs 
M.S., Project Management, Colorado Technical 
University 
B.S., Psychology, University of Southern 
Colorado 
 
Dawn Gordon 
Adjunct Associate Professor of Medical 
Assisting, Sioux Falls 
M.S., Management/Health Science Management, 
Colorado Technical University 
B.A., Nursing, Augustana College 
 
Joseph Gradecki 
Adjunct Associate Professor of Computer 
Science, Denver 
M.S., Computer Science, University of 
Wyoming 
B.S., Computer Science, Metropolitan State 
College 
 
Robert Gravelle 
Associate Professor of Mathematics, Colorado 
Springs  
M.S., Astronautical Engineering, Air Force 
Institute of Technology 
B.S., Engineering Science, United States Air 
Force Academy 
 
Larry Gullickson, J.D. 
Adjunct Professor of Business, Sioux Falls 
J.D., Law, University of South Dakota 
B.S., Accounting, University of South Dakota 
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Rita Gunzelman 
Adjunct Associate Professor of Management, 
Colorado Springs 
M.B.A., Information Technology, Colorado 
Technical University 
B.S., Accounting, Kansas State University 
 
Charles Guy 
Adjunct Associate Professor of Humanities, 
Colorado Springs 
M.A., Social Science, Colorado State College 
B.A., History and English, Colorado State 
College 
 
Brian Hammond 
Adjunct Associate Professor of Computer 
Science, Colorado Springs 
M.S., Software Systems Engineering, Colorado 
Technical University 
B.S., Computer Information Science, Bellview 
University 
 
Noelie Hannan 
Adjunct Associate Professor of Management, 
Denver 
M.B.A., National University of Ireland 
M.A., English, National University of Ireland 
B.A., English/French, National University of 
Ireland 
 
Dr. Bruce Hanson 
Adjunct Professor of Management, Doctoral and 
Executive Campus 
Ph.D., Organizational Behavior, Case Western 
Reserve University 
M.A., Urban Studies, University of Akron 
B.A., Sociology, Augustana College 
 
David Hanson 
Adjunct Associate Professor of English, Kansas 
City 
M.P.W., University of Southern California 
M.L.S. Emporia State University 
B.A. in English, Trinity University 
 
Greg Hanson 
Adjunct Associate Professor of Computer 
Science, Sioux Falls 
M.S., Management/Information Technology, 
Colorado Technical University 
B.A., MIS / Computer Science, Augustana 
College 
 
 
 
 

Jeff Haper 
Adjunct Professof of Information Technology, 
Sioux Falls 
M.S.M Colorado Technical University 
B.A. Augustana College 
 
Dr. John W. Harrell 
Professor Emeritus of Engineering Technology, 
Colorado Springs 
Ph.D., Electronics Engineering, Columbia 
Pacific University 
M.A., Computer Systems Design and Resource 
Management, Webster University 
B.S., Electronics Engineering Technology, 
Colorado Technical University 
B.S., Business Administration/Computer 
Science, University of Southern Colorado 
 
Mitch Hasbrouck 
Adjunct Associate Professor of Computer 
Science, Colorado Springs 
M.S., Computer Science, Colorado Technical 
University 
B.S., Petroleum Engineering, Montana Tech 
 
Brook Henderson, PMP 
Adjunct Associate Professor of Management, 
Colorado Springs 
M.A., Clinical Psychology, University of 
Colorado 
B.A., Psychology, University of Colorado 
A.A., English, Riverside City College 
 
Dr. Jeff Henry 
Adjunct Professor of Medical Assisting, Sioux 
Falls 
D.C., Doctor of Chiropractic, Palmer College of 
Chiropractic 
B.S., Doctor of Chiropractic, Palmer College of 
Chiropractic 
 
Alan Hesker 
Associate Professor of Visual Communications, 
Denver 
Director of Visual Communication Program, 
CTU Denver Campuses 
B.S. Speech/Communication Sciences 
 
Kim Hickman 
Medical Assisting Chair, Kansas City 
Nursing Diploma, Northland Career Center 
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Debbie Horant Marty Hodges 
Adjunct Associate Professor of Psychology, 
Colorado Springs 

Associate Professor of Mathematics, Colorado 
Springs 

M.A., Psychology, Pepperdine University M.A., Mathematics Education, Columbia Pacific 
University B.A., Psychology, Biola University 

A.A., A.S., Mental Health Technology, Mt. San 
Antonio College 

B.A., Mathematics, Phillips University 
 

 Dr. Mark Hoffman 
Michelle Huebner Adjunct Professor of Psychology, Colorado 

Springs Adjunct Associate Professor of Business, Sioux 
Falls Ed.D., Educational Psychology, United States 

International University M.S., Management Information Systems, 
University of South Dakota M.A., Guidance and Counseling, United States 

International University B.A., Accounting & Business, University of 
Sioux Falls B.A., Psychology, University of Colorado at 

Boulder  
Dr. William Huet  

Tim Hoffman Professor of Criminal Justice, Sioux Falls 
Ph.D., Clinical Psychology, University of South 
Dakota 

Adjunct Associate Professor of Computer 
Science, Colorado Springs 

J.D., Law, University of South Dakota M.S., Administration, Central Michigan 
University M.A., Psychology, University of South Dakota 

B.A., Psychology, Augustana College B.S., Sociology, University of the State of New 
York  

Pamela Hulen  
Steve Hollembaek Adjunct Associate Professor of Business and 

Information Technology, Kansas City Adjunct Associate Professor of Business, Kansas 
City M.B.A., University of Missouri – St. Louis 

B.S. in Consumer Studies, Southwest Missouri 
State University 

M.B.A., Central State University – Oklahoma 
B.S., Oklahoma City University 

  
R. Ted Hunt Chuck Holmstrom 
Adjunct Associate Professor of Management, 
Colorado Springs 

Adjunct Associate Professor of Mathematics, 
Sioux Falls 

M.B.A., Project Management, Colorado 
Technical University 

M.S., Instruction & Curriculum, University of 
South Dakota 

B.A., History, University of Colorado at Boulder B.S., Mathematics, St. Cloud State University 
  
Tom Hybertson Dr. Carol Hoover 
Adjunct Associate Professor of Business, Sioux 
Falls 

Adjunct Professor of General Education, Sioux 
Falls 

M.B.A., Business Administration, University of 
South Dakota 

Ph.D., Applied Ministries, Graduate Theological 
Foundation 

B.S., Business Administration/Accounting, 
University of South Dakota 

M.A., History, University of South Dakota 
M.A., Pastoral Ministry, Mount Marty College 

 B.S., History, Towson State University 
Derek Isaacs  

Steve Horan Adjunct Associate Professor of Computer 
Science, Colorado Springs Adjunct Associate Professor of Accounting, 

Sioux Falls M.S., Geography, University of California 
Riverside M.B.A., Business, University of Sioux Falls 
B.S., Anthropology, University of California 
Riverside 

B.S., Accounting & Finance, Northern State 
University 
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Ann Judge-Schenke Clarine Jacobs 
Adjunct Assistant Professor of Nursing, Kansas 
City 

Associate Professor of Communication, Kansas 
City 

B.A. Psychology, Park University B.A., M.S. in Communications, Fort Hays State 
University Nursing Diploma, California Hospital School of 

Nursing  
 Dan Jacobs 
Dr. Kathy L. Kasley Adjunct Associate Professor of Management, 

Colorado Springs Dean, Department of Engineering and 
Technology-Colorado Springs Campus M.S., Managing Information Technology, 

Colorado Technical University Ph.D., M.S., Electrical Engineering, University 
of Colorado at Colorado Springs M.B.A., Business Administration, Colorado 
M.A., Mathematics, Villanova University Technical University 
B.S., Mathematics, Ursinus College B.A., Liberal Arts, University of Washington 

 Professional Engineer, Colorado, 1995 
 Dr. Robert W. Johnson 
Dr. Carol Keene Professor of Computer Science, Colorado 

Springs Professor of Computer Science, Denver 
Ph.D., Computer Science, University of 
Colorado at Boulder 

Ph.D., Electrical Engineering, Arizona State 
University 

M.S., Computer Science, University of Colorado 
at Boulder 

D.CS., Computer Science, Colorado Technical 
University 

M.A., Mathematics, San Diego State University M.S., Electrical Engineering, San Jose State 
University B.S., Mathematics, Illinois State University 

 B.S., Electrical Engineering, Montana State 
University Dr. Les Keffel 
 Dean and Professor of Management, Department 

of Management-Colorado Springs Campus Granville Jones, PMP 
Ph.D., Comparative International Politics, 
University of Denver-Graduate School of 
International Studies 

Adjunct Associate Professor of Management, 
Denver 
M.B.A., Project Management 

M.A., Management and Public Administration, B.S., Industrial Technology, California State 
 Webster University 
Cynthia Jones B.S., Occupational Education, Southern Illinois 

University Adjunct Assistant Professor of Medical 
Assisting, Kansas City  

Jack W. Kenney B.S.N., Graceland College of Nursing 
Adjunct Associate Professor of Computer 
Science, Colorado Springs 

A.A., Blue River Community College 
 
Dr. Mark Theresa Jordan M.B.A., Management, St. Edwards University 

B.S., Aeronautical Engineering, University of 
Colorado 

Adjunct Professor of Management, Doctoral and 
Executive Campus 

B.S., Business, University of Colorado Ph.D., M.S., Auburn University 
 B.A., Mississippi State University 
Trisha King  

Monica Jorgenson Chair and Associate Professor of Business, 
Kansas City Adjunct Associate Professor of General 

Education, Sioux Falls M.B.A. Marketing, University of Phoenix 
B.A. in Public Relations-English, Coe College M.S., Counseling and HR Development, South 

Dakota State University  
B. S., Psychology, South Dakota State 
University 
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Joe Kissel 
Adjunct Assistant Professor of Criminal Justice, 
Colorado Springs 
B.S., Sociology/Criminology, University of 
Southern Colorado 
A.A., Criminal Justice, Pikes Peak Community 
College 
 
Dr. Jack Klag 
Dean, Department of Computer Science-
Colorado Springs Campus 
Professor of Computer Science 
D.CS., Computer Science, Colorado Technical 
University 
M.C.S.M., Computer Systems Management, 
Creighton University 
M.A., Management, Webster University 
B.A., Business Administration, St. Michael’s 
College 
 
Hibberd Kline, J.D. 
Adjunct Professor of Criminal Justice, Kansas 
City 
J.D., University of Virginia 
A.R., Harvard College 
 
Kim Klinkel 
Adjunct Associate Professor of Accounting, 
Sioux Falls 
M.B.A., Project Management, Colorado 
Technical University 
B.S., Accounting, Colorado Technical University 
 
Marilyn Knight 
Adjunct Assistant Professor of Health 
Information Technology, Kansas City 
B.S. in Medical Records Administration, 
Chicago State University 
 
Dr. Catherine T. Kwantes 
Adjunct Professor of Management, Doctoral and 
Executive Campus 
Ph.D., Wayne State University 
M.A., Wayne State University 
M.S., Eastern Michigan University 
B.A., Calvin College 
 
Patricia LaVelle 
Adjunct Associate Professor of Criminal Justice, 
Sioux Falls 
M.A., Counseling, University of Sioux Falls 
L.P.C., Counseling, Licensed Practitioner of 
Counseling 
LMFT, Licensed Marriage & Family Therapist 
QMHP, Qualified Mental Health Provider 
 

Dr. Andre Lanzaro 
Adjunct Professor of Physics, Kansas City 
Ph.D., M.A. Physics, University of California – 
Berkeley 
B.A. Physics, University of California – Los 
Angeles 
A.A., L.A. Valley College 
 
Myrna Lettow 
Adjunct Associate Professor of General 
Education, Sioux Falls 
M.A., Adult & Higher Education, University of 
South Dakota 
B.A., Secondary Education/Spanish, 
Morningside College 
 
Dennis Lewis 
Adjunct Associate Professor of Information 
Technology and Management, Colorado Springs 
M.A., International Relations, St. Mary’s Univ 
B.A., Political Science, Theology and Russian (3 
degrees), University of the State of New York 
 
Amanda Licona 
Radiologic Technology Instructor, Kansas City 
A.A.S. Radiography, Penn Valley Community 
College 
 
Brian Loomis 
Adjunct Associate Professor of Computer 
Science, Colorado Springs 
M.S., Computer Science, California State 
University at Long Beach 
B.S., Electrical and Computer Engineering, 
Princeton University 
 
Beth Lucasey 
Adjunct Associate Professor of Medical 
Assisting, Kansas City 
M.A. Management/Marketing, Webster 
University 
A.D.N. Nursing, Illinois Central College 
 
Anita Lundy 
Adjunct Associate Professor of English and 
Science, Kansas City 
M.S. in Teaching, Pittsburg State University 
M.A. in History, University of Connecticut 
B.A. in English, University of Missouri  
 
Kevin Maddux 
Adjunct Associate Professor of Computer 
Science, Colorado Springs 
M.S., Computer Science, Colorado Technical 
University 
B.A., Sociology, Westmont College 
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Dr. Francis “Skip” Maffei 
Adjunct Professor of Logistics/Supply Chain 
Management, Colorado Springs and Denver 
D.M., Management, Colorado Technical 
University 
M.S., Florida Institute of Technology 
B.S., Industrial Management, University of 
Akron 
B.S., Systems Management, Colorado Technical 
University 
 
Dr. Tim Maifeld 
Professor of Computer Science, Sioux Falls 
Ph.D., Electrical Engineering, Iowa State 
University 
M.S., Electrical Engineering, South Dakota State 
University 
B.A., Mathematics, Wartburg College 
 
Mike Mallernee 
Adjunct Associate Professor of Computer 
Science, Denver 
M.A., Computer Science, Colorado Technical 
University 
B.S., Electronics Technology, Community 
College of the Air Force 
 
Dr. Jacob Martens 
Adjunct Professor of Management, Colorado 
Springs 
D.M., Management, Colorado Technical 
University 
M.B.A., Finance, University of Colorado, 
Colorado Springs 
B.S.B.A., Information Systems, University of 
Colorado 
 
August Martin 
Adjunct Associate Professor of Computer 
Science, Denver 
M.S., Computer Science, Colorado Technical 
University 
B.S., Computer Science, University of Northern 
Colorado 
 
Brian Matherly 
Adjunct Associate Professor of Computer 
Science, Sioux Falls 
M.S. Computer Engineering, Colorado Technical 
University 
B.S., Engineering with emphasis in Electrical, 
Dordt College 
B.S., Computer Science with hardware 
emphasis, Dordt College 
 
 

Kathleen Matthews 
Adjunct Associate Professor of Management, 
Colorado Springs 
M.P.H., Public Health, University of Minnesota 
B.A., Psychology, University of Colorado 
Boulder 
 
Monika May 
Adjunct Assistant Professor of Visual 
Communications, Colorado Springs 
B.A., English, University of Colorado at Boulder 
B.A., Education, University of Colorado at 
Boulder 
 
Diana L. Mayo 
Associate Professor of Management and English, 
Colorado Springs 
M.P.A., Public Administration, University of 
Colorado 
B.A., Distributed Studies, University of 
Colorado 
 
Trey Mays 
Adjunct Assistant Professor of Computer 
Science, Colorado Springs 
B.S., Marine Biology, Texas A&M University 
 
Matt McCaulley, J.D. 
Adjunct Associate Professor of Public, Sioux 
Falls 
Administration 
J.D., Law, University of South Dakota 
M.B.A., University of Sioux Falls 
B.A., Business Administration, University of 
Sioux Falls 
 
Tim McGreevy, J.D. 
Adjunct Professor of Business, Sioux Falls 
J.D., Law, University of South Dakota 
B.A., Government, University of Notre Dame 
 
Deb McIntyre 
Adjunct Associate Professor of General 
Education, Sioux Falls 
M.A., Theatre/Art, University of South Dakota 
B.S., Secondary Ed/English/Art, Dakota State 
University 
 
Tom Melancon 
Associate Professor of Engineering and Science, 
Colorado Springs  
M.S., Engineering Management, Washington 
State University 
M.S., Space Operations, Air Force Institute of 
Technology 
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Dr. Mendi Mullet Rob Meyer 
Adjunct Professor of Management, Colorado 
Springs and Denver 

Adjunct Associate Professor of Business, Sioux 
Falls 

D.M., Management, Colorado Technical 
University 

M.S., Administrative Studies, University of 
South Dakota 

M.C.I.S., Computer Information Systems, 
University of Denver 

B.L.S., Liberal Studies, University of South 
Dakota 
 B.S., Computer Science, University of Wyoming 

 James C. Michali 
Pat Nashleanas Associate Professor of Mathematics and 

Computer Science, Colorado Springs Adjunct Associate Professor of Accounting and 
Management, Colorado Springs M.S., Computer Science, Colorado Technical 

University M.B.A., Management Information Systems, 
Indiana University M.A.T., Teaching Mathematics, University of 

Chicago A.B., Psychology, Washington University 
 B.S., Mathematics, Pennsylvania State 

University Dr. Dennis Natali 
 Adjunct Professor of Computer Science, 

Colorado Springs Earl Miranda, J.D. 
Ph.D., Theocentric Business and Ethics, 
American College of Metaphysical Theology 

Adjunct Professor of Criminal Justice, Sioux 
Falls 

M.S., Business Administration, Central 
Michigan University 

J.D., William Mitchell College of Law 
BA., Criminal Justice, St. Mary’s University 
 B.S., Technology Management, Peru State 

College Adrian Mohr 
 Adjunct Assistant Professor of Criminal Justice, 

Sioux Falls M. Paulette Neal-Allen 
Adjunct Associate Professor of Computer 
Science, Denver 

Retired, Federal Bureau of Investigation 
B.S., Physical Education, University of Nebraska 
 M.S., Computer Science, Colorado Technical 

University Janine Mohr 
B.A., Psychology, University of Denver Adjunct Associate Professor of General 

Education, Sioux Falls  
Derrick Nelson M.A., Teaching, Northern State University 
Adjunct Associate Professor of Business and 
Management, Kansas City 

B.A., English, Augustana College 
 
Audrie Moore M.A. Human Resources Management, Webster 

University Adjunct Associate Professor of Mathematics and 
M.B.A., Webster University Computer Science, Denver 
B.B.A., Font Bonne University M.S., Computer Science 
 B.S. Math and Computer Science, Regis 

University Troy Nelson 
 Adjunct Professor of Computer Science, Sioux 

Falls Mikal Moriarty 
M.S. Mississippi State University Adjunct Assistant Professor of Medical 

Assisting, Sioux Falls B.S. South Dakota State University 
 B.S., Nursing, South Dakota State University 
Meredith Newmaker  

Mary Mortensen Adjunct Associate Professor of Computer 
Science, Colorado Springs Adjunct Associate Professor of General 

Education, Sioux Falls M.S.C.S., Software Component Engineering, 
M.S., Administrative Studies, Human Resources, 
University of South Dakota 

Colorado Technical University 
B.S., Biology, Furman University 
 B.A., Social Work, Augustana College 
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Jan Nicolay 
Adjunct Associate Professor of Public 
Administration, Sioux Falls 
M.S., Administration/Teaching, South Dakota 
State University 
B.S., English/Speech, Northern State University 
 
Jaynelle Nixon, 
Adjunct Associate Professor of General 
Education, Kansas City 
M.L.A. in Literature, Baker University  
B.A. in English, Rockhurst University 
 
Tom Norstrom 
Adjunct Associate Professor of Computer 
Science, Sioux Falls 
M.S., Computer Science, Colorado Technical 
University 
B.S., Information Technology, Colorado 
Technical University 
 
Dr. David Norte 
Adjunct Professor of Engineering, Denver 
Ph.D., Electrical Engineering, University of 
Southern California 
M.S., Electrical Engineering, University of 
Texas at El Paso 
B.S., Electrical Engineering, University of Texas 
at EL Paso 
 
Dr. Roberta Noschese 
Adjunct Professor of Management, Denver 
D.M., Management, Colorado Technical 
University 
M.S., Management, Regis University 
B.S., Psychology and Education, Merrimack 
College 
 
David Nuss 
Adjunct Associate Professor of Physics and 
Mathematics, Colorado Springs 
M.S.E., Civil Engineering, Arizona State 
University 
B.S., Engineering Science, United States Air 
Force Academy 
 
Dr. Ellen O’Connor 
Adjunct Professor of Management, Doctoral and 
Executive Campus 
Ph.D. University of Chicago 
MBA University of California, Berkeley 
 
Dr. Mark O’Dell 
Professor of Medical Assisting, Kansas City 
D.C., Cleveland Chiropractic College 
A.A., Allen County Community College 

Michael O’Dowd 
Associate Professor of Computer Science, 
Colorado Springs 
M.S., Management (Information Technology), 
Colorado Technical University 
B.S., Management Information Systems, 
Colorado Technical University 
 
Dr. James Douglas Orton 
Adjunct Professor of Management, Doctoral and 
Executive Campus 
Ph.D. University of Michigan 
M.O.B., Brigham Young University 
B.A., Brigham Young University 
 
Greg Pasco 
Adjunct Associate Professor of Criminal Justice, 
Sioux Falls 
M.A., Political Science, University of South 
Dakota 
B.S., Specialized Studies, Ohio State University 
 
Dr. Jeriod Patterson 
Adjunct Professor of Management, Denver 
D.M., Management, Colorado Technical 
University 
M.S., Space System Management, Webster 
University 
B.S., Engineering, University of Arizona 
 
Jessica Patton 
Associate Professor and Clinical Coordinator of 
Radiologic Technology, Kansas City 
M.S., Educational Leadership, Pittsburg State 
University 
B.S., Diagnostic Imaging, Fort Hays University 
A.A.S. Radiography, Labette Community 
College 
 
Dr. Marijane Paulsen 
Chief Executive Officer, CTU Division 
Professor of Biology 
Ph.D., University of Southern California 
M.S., Biology, Whittier College 
B.S., Zoology, Arizona State University 
 
Elizabeth Peralez 
Assistant Professor of Computer Science, 
Denver 
M.S., Management (Information Technology), 
Colorado Technical University 
B.S., Computer Information Systems, Colorado 
Christian University 
A.S., Computer Information Systems, Red Rocks 
Community College 
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Frank Perez 
Associate Professor of Management, Denver 
M.B.A., Business Administration, University of 
Colorado at Boulder 
B.A., Political Science, University of Texas at El 
Paso 
 
Dr. Dale Peterson 
Adjunct Professor of Mathematics, Colorado 
Springs 
Ph.D., Operations Research, Rutgers University 
M.S., Computer Science, Brigham Young 
University 
B.S., Mathematical Sciences, Stanford 
University 
 
M.G. Peterson 
Adjunct Associate Professor of Management, 
Colorado Springs 
M.B.A., Human Resource Management, Keller 
Graduate School of Management 
B.S., Hotel and Restaurant Management, 
Northern Arizona University 
 
Luann Pfiefle 
Adjunct Associate Professor of General 
Education, Sioux Falls 
M.S., Geography, South Dakota State University 
B.S., Sociology, South Dakota State University 
 
Dr. Mark A. Pieffer 
University Dean of Management 
Professor of Management 
D.M., Systems Management, Colorado 
Technical University 
M.A., Psychology, University of Richmond 
B.S., Psychology, Central State University of 
Ohio 
 
Terry Plunkett 
Adjunct Associate Professor of Accounting and 
Finance, Colorado Springs 
M.A., Management, University of Colorado at 
Colorado Springs 
B.A., Business Administration, Iona College, 
New York 
 
Edward Polak 
Adjunct Associate Professor of Computer 
Science, Denver 
M.B.A., Project Management, Colorado 
Technical University 
M.S., Computer Science, University of Phoenix 
B.S., Accounting/Computer Management 
Science, Metropolitan State College 
 

Fred Porter 
Adjunct Associate Professor of Computer 
Science, Colorado Springs 
M.S., Electrical Engineering, Air Force Institute 
of Technology 
B.S., Engineering Science, United States Air 
Force Academy 
 
Dr. Robert Powell 
Adjunct Professor of Management, Colorado 
Springs 
Ph.D., Physics, Case Western Reserve 
University 
M.B.A., Florida Institute of Technology 
B.A., Physics, Kalamazoo College 
 
Kraig Presler 
Adjunct Professor of General Education, Sioux 
Falls 
M.A. University of South Dakota 
B.A. Augustana College 
 
Dr. Daniel Price, PMP 
Adjunct Professor of Management, Colorado 
Springs 
D.M., Management, Colorado Technical 
University 
M.P.A., University of South Dakota 
B.S., United States Air Force Academy 
 
Dr. Frank Prochaska 
Professor Emeritus of Management, Colorado 
Springs 
Ph.D., Management, Columbia Pacific 
University 
M.A., Humanic Design, Goddard College 
M.P.A., University of Colorado at Colorado 
Springs 
B.F.A., Industrial Design, University of Notre 
Dame 
 
Lance Pulliam 
Adjunct Associate Professor of Mathematics, 
Denver 
M.S., Computer Science, Oregon State 
University 
B.S., Biological Science, Mathematics Minor, 
Oregon State University 
 
Skip Pumfrey 
Associate Professor of Computer Science, 
Colorado Springs 
M.S., Computer Science, University of Illinois 
B.S., Military Arts and Science, United States 
Air Force Academy 
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D’Arlyn Reed Scott Puryear 
Adjunct Associate Professor of Engineering, 
Colorado Springs 

Adjunct Associate Professor of Computer 
Science, Colorado Springs 

M.S., Electrical Engineering, University of 
Arizona 

M.A., Computer Resource Management, 
Webster University 

B.S., Electrical Engineering, University of 
Colorado at Colorado Springs 

B.S., Computer Science, East Texas State 
University 

  
Evonne Revell Dean Putnam 
Adjunct Associate Professor of Medical 
Assisting, Sioux Falls 

Adjunct Professor of Information Technology, 
Sioux Falls 

M.S., Management/Human Resource 
Management, Colorado Technical University 

M.B.A. Colorado Technical University 
B.S. South Dakota State University 

B.S., Business Administration, Huron University  
 Kermit Quanbeck 
Dave Rickard Adjunct Associate Professor of Business, Sioux 

Falls Adjunct Associate Professor of Business, Sioux 
Falls M.S., Mechanical Engineering, North Dakota 

State University M.B.A., Executive, Colorado Technical 
University B.S., Mechanical Engineering, North Dakota 

State University B.S., Business Administration, University of 
Phoenix  
 Leland Randles 
Patricia Riepel, J.D. Adjunct Associate Professor of Business, Kansas 

City Adjunct Professor of Criminal Justice, Sioux 
Falls M.B.A., University of Kansas 
J.D., University of South Dakota B.A., University of Missouri 

 B.A., Law, Montclair State University 
 Timothy Rader 
Alan Rizzuto Adjunct Associate Professor of Engineering, 

Colorado Springs Adjunct Associate Professor of Computer 
Science, Colorado Springs M.S., System Engineering, Wright State 

University M.S., Computer Science, Colorado Technical 
University B.S., Electrical Engineering, University of 

Dayton B.S., Computer Science, Regis University 
 A.S., Electrical Engineering, Penn State 

University Dr. Chuck Reddan 
 Adjunct Professor of Computer Science, 

Colorado Springs Dr. Dean Robb 
Adjunct Professor of Management, Doctoral and 
Executive Campus 

Ph.D., Computer Science, George Mason 
University 

Ph.D. Fielding Graduate University M.S., Computer Science, George Mason 
University M.A., Fielding Graduate University 

M.S., University of Akron B.S., Computer Science, Georgetown University 
 B.S., University of Akron 

 Richard Reding 
Marny Robinson Adjunct Associate Professor of General 

Education, Sioux Falls Adjunct Associate Professor of Health 
Information Technology, Kansas City M.A., Urban & Regional Studies, Minnesota 

State University M.S., California College of Health Sciences 
B.S.N., Research College of Nursing B.A., Chemistry & French, Augustana College 

Certificate, Web Design, Colorado Technical 
University 

B.A., University of Missouri 
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Polly Romano Rob Robinson 
Adjunct Associate Professor of General 
Education, Denver 

Associate Professor of Computer Science, Sioux 
Falls 

M.A., Learning Disabilities, University of 
Northern Colorado 

M.S., Computer Science, Colorado Technical 
University 

B.A., Elementary, Special Education, Augustana 
College 

Bachelor of Science in Mathematics with special 
emphasis in Computer Science from Colorado 
State University.  

Jennifer Ross  
Robert S. Robinson Adjunct Assistant Professor of Criminal Justice 

and Sociology, Kansas City Adjunct Associate Professor of Engineering and 
Technology, Colorado Springs B.A., Criminology, Victoria University of 

Wellington M.S., Electrical Engineering, Colorado 
Technical University B.A., Sociology, Kansas State University 

 B.S., Electronic Engineering Technology, 
University of Southern Mississippi Carolyn Roths 

Adjunct Associate Professor of Criminal Justice 
and General Education, Sioux Falls 

A.S., Instructor of Technology, Community 
College of the Air Force 

M.S., Education, South Dakota State University  
Bob Rodgers M.S., Counseling, Guidance & Personnel 

Services, South Dakota State University Adjunct Associate Professor of Visual 
Communications, Colorado Springs B.S., Elementary Education, University of Sioux 

Falls M.S., Communication/ Graphic Design and 
 Advertising, Syracuse University 
Steve Rousas, PMP B.A., Graphic Design and Marketing, Colorado 

State University Adjunct Associate Professor of Management, 
Colorado Springs  

Kevin Rogers M.S., Engineering Systems Management, 
Arizona State University Adjunct Associate Professor Business, Sioux 

Falls B.S., Mathematics, Central Michigan University 
 M.B.A., University of South Dakota 
Elba Rushing B.S., Economics & Political Science, South 

Dakota State University Associate Professor of Computer Science, 
Colorado Springs  

Dr. Lynda Rogerson M.S.M., Information Technology/Project 
Management, Colorado Technical University Professor of Management and Humanities, 

Colorado Springs B.S., Management Information Systems, 
Colorado Technical University Ed.D., University of Northern Colorado 
 M.A., History, University of Colorado 
Dr. Bo Ingvar Sanden B.A., History, University of Colorado 

 Professor of Computer Science, Colorado 
Springs Gilbert Roman 
Ph.D., Computer Science, Royal Institute of Adjunct Associate Professor of Management, 

Denver Technology, Stockholm 
M.S., B.S., Engineering Physics, Lund Institute 
of Technology, Sweden 

M.B.A., Business Administration, University of 
Denver 

B.A., Russian and Mathematics, Lund University M.Ed., Education Administration and 
Management, Antioch University  

Irene Sanders M.R.E.C.M., Real Estate and Construction 
Management, University of Denver Adjunct Associate Professor of Management, 

Doctoral and Executive Campus B.A., Elementary/Secondary Education 
 Fellowship, Johns Hopkins University 
 M.S.N., Medical College of Georgia 
 B.S.N., Duke University 
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Adam Schumacher Dr. John Santiago  
Adjunct Professor of Computer Science, Sioux 
Falls 

Professor of Electrical Engineering , Colorado 
Springs 

M.S. Colorado Technical University Ph.D. Electrical Engineering, University of New 
Mexico B.S. Augustana College 

 MS Resource Strategy, Industrial College of the 
Armed Forces Tina Schumutterer 

Adjunct Professor of General Education, Sioux 
Falls 

MSEE Air Force Institute of Technology  
B.S.EE, University of California, LA  
 M.S. Augustana College 
Dave Sansone B.A. Tabor College 

 Adjunct Associate Professor of Accounting and 
Finance, Colorado Springs Dr. Philip L. Schunk 

Adjunct Professor of Management and English, 
Colorado Springs 

M.B.A., Finance and Accounting, Regis 
University 

D.M., Management, Colorado Technical 
University 

B.S., Accounting, University of LaVerne 
 
Matthew Schaunamann M.Ed., Education/English, University of North 

Texas Adjunct Professor of Computer Science, Sioux 
Falls B.A., English, Providence College 

 M.S. Colorado Technical University 
Dr. Karl Seifert B.S. Colorado Technical University 

 Adjunct Professor of Computer Science and 
Sheba Schlaikjer Computer Security, Denver 

Ph.D., Computer Science, Columbia Pacific 
University 

Adjunct Assistant Professor of Medical 
Assisting, Sioux Falls 

M.S., Computer Science, Rensselaer Polytechnic 
Institute 

B.A., Organizational Behavior, University of 
Sioux Falls 

B.A., Mathematics, Washington and Jefferson 
University 

A.S., Health Information Management, 
American Health Information Management 
Association Registered Health Information 
Technologist 

 
John Shada 

 Adjunct Associate Professor of Computer 
Science, Colorado Springs Dr. Don Schley 
M.B.A., Colorado Technical University Professor of Management and Humanities, 

Colorado Springs M.S., Management (Information Systems), 
Colorado Technical University Ph.D., Religious Studies, Emory University 
B.S., Computer Science, Colorado State 
University 

B.A., History, Eckerd College 
 

 Fred Schneider 
Gary Sikma Adjunct Associate Professor of Computer 

Science, Colorado Springs Adjunct Associate Professor of Business, Sioux 
Falls M.S., Management (Information Technology), 
M.S. Management/Information Technology, 
Colorado Technical University 

Colorado Technical University 
B.A., Business Administration, Grove City 
College B.S., Liberal Arts, Excelsior College 

  
Ellen Slavitz David Schrank 
Adjunct Associate Professor of English, 
Colorado Springs 

Associate Professor of Criminal Justice, Sioux 
Falls 

M.A., International/Intercultural 
Communication, University of Denver 

M.S., Criminal Justice/Political Science, 
University of South Dakota 

B.A., Sociology/Community Studies, University 
of California at Santa Cruz 

B.S., Political Science /Pre Law, South Dakota 
State University 

 FBI, Court Qualified Print Examiner 
 

Colorado Technical University 2006 Catalog 155



 Sheri Slike 
Glenn Stanley Associate Professor of Computer Science, 

Colorado Springs Adjunct Associate Professor of Criminal Justice, 
Sioux Falls M.A., Communications, University of Colorado 
M.S., Management/Org. Leadership, HR Mgmt, 
Colorado Technical University 

B.S., Social Science/Arts Group, Eastern 
Michigan University 
 B.S., Business Administration and Criminal 

Justice, Huron University (Sioux Falls) Cheryl Smith 
 Assistant Professor of Nursing, Kansas City 
Brian Stephens B.S.N. William Jewel College 
Assistant Professor of Nursing, Kansas City  

George Smith B.S.N., Missouri Western State University 
 Adjunct Associate Professor of Business and 

Management, Kansas City Samuel Stevens 
Adjunct Associate Professor of Information 
Technology, Denver 

M.A,. Management, Webster University 
M.S., Business Education, Long Island 
University M.A., Christian Education, PSCE 

B.A., History, Austin College B.A. Business Administration, Columbia College 
  
Kay Stout Dr. Kenneth Soda 
Assistant Professor of Radiologic Technology, 
Kansas City 

Adjunct Professor of Engineering, Colorado 
Springs 

B.A., Healthcare Management, Ottawa 
University 

Ph.D., Electrical Engineering,  
University of Illinois 

Radiology Certificate, Hilyard Technical Center M.S., Electrical Engineering,  
 University of California at Berkeley 
Mike Strait, J.D. B.S., Electrical Engineering,  
Professor of Law and Management, Colorado 
Springs 

United States Air Force Academy 
 
Ron Spicer J.D., Law, University of Denver 

B.S., Accounting, University of Denver Associate Professor of Management, Denver 
 M.B.A., Regis University 
Dr. Dennis Struck M.A., Organizational Management, University 

of Phoenix Adjunct Professor of Computer Science, 
Colorado Springs B.S., Psychology and Sociology, Carroll College 

 D.CS., Computer Science, Colorado Technical 
University Travis Spier 
M.B.A., Information Systems, City University Adjunct Instructor of Medical Assisting, Sioux 

Falls B.A., Business Management/Marketing, 
University of Colorado EMS, Paramedic, Jamestown EMS Education 
 NREMT-P, Paramedic, University of Maryland 

(Baltimore County) Kathy Struck 
Adjunct Associate Professor of Business, Sioux 
Falls 

CCEMT—P, University of Maryland (Baltimore 
County) 
 M.B.A., Business, Huron University 
Dr. Steve Staley B.A., Business Administration, Dakota 

Wesleyan University Professor of Management and Humanities, 
Colorado Springs Certificate, Human Resource Leadership, 

Carlson School of Management Ph.D., English Literature and Language, 
University of Colorado at Boulder  
M.A., English Literature and Language, 
University of Colorado at Boulder 
M.A., National Security and Strategic Studies, 
Naval War College 
B.S., International Relations, United States Air 
Force Academy 
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Greg Stull 
Adjunct Associate Professor of Project 
Management, Colorado Springs 
M.B.A., Project Management, Colorado 
Technical University 
B.A., Management Information Systems, Eckerd 
College 
 
Bill Strunk 
Adjunct Associate Professor of General 
Education, Sioux Falls 
M.S., Management/Information Technology, 
Colorado Technical University 
M.A., English, Colorado State University 
B.A., Sociology, University of Colorado 
 
Dr. Corey Sullivan 
Adjunct Professor of Human Anatomy, Kansas 
City 
D.C., Palmer College of Chiropractic 
B.A. Chemistry, Emporia State University 
 
Stephanie Summers 
Adjunct Associate Professor of Radiography, 
Kansas City 
Certificate, St. Luke’s Hospital 
B.S., University of Missouri 
M.A., University of Missouri 
 
Kimm Sundal 
Adjunct Associate Professor of Technology, 
Sioux Falls 
M.S., Management/Information Technology, 
Colorado Technical University 
B.S., Economics, South Dakota State University 
 
Scott Sutherland 
Radiologic Technology Chair, Kansas City 
Assistant Professor of Radiography, Kansas City 
R.T. (R) (CT) (MR) (QM) 
B.A., Ottawa University 
 
Dr. Mike Sweezey 
Adjunct Professor of Computer Science, 
Colorado Springs 
D.CS., Computer Science, Colorado Technical 
University 
M.S., Computer Science, Colorado Technical 
University 
B.S., Applied Math, Eastern Michigan 
University 
 
 
 
 
 

Dr. Ali Taherkah 
Adjunct Professor of Management, Colorado 
Springs 
Ph.D., Environmental Engineering, Kennedy 
Western University 
M.S., Industrial Engineering, South Dakota 
School of Mines & Technology 
B.S., Industrial Engineering, South Dakota 
School of Mines & Technology 
 
Kae Talbert 
Associate Professor of Nursing, Kansas City 
M.S.N., University of Wyoming 
M.S. in Adult Education, KS State University 
B.S.N., University of Kansas 
 
Andrew Taylor 
Adjunct Assistant Professor of Computer 
Science, Colorado Springs 
B.A., Psychology, University of Pennsylvania 
 
John A. Tesch 
Associate Professor of Computer Science, 
Colorado Springs 
M.S., Computer Science, Colorado Technical 
University 
B.S., Computer Science, University of Maryland 
 
Dr. Ralph D. Thomas 
Professor of Mathematics, Colorado Springs 
Ph.D., Mathematics Education,  
La Salle University 
M.A., Industrial Education,  
University of Southern Colorado 
B.S., Mathematics, University of Nevada 
 
Dr. Paul V. Thor 
Professor of Computer Science, Colorado 
Springs 
D.CS., Computer Science, Colorado Technical 
University 
M.S., Computer Science, George Mason 
University 
M.S., Engineering Management, University of 
California 
B.S., Mechanical Engineering, University of 
Denver 
 
Greg Tieman 
Adjunct Associate Professor of Computer 
Science, Colorado Springs 
M.S., Computer Information Technology, 
Colorado Christian University 
B.S., Computer Information Systems 
Management, Colorado Christian University 
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Terry Vajgrt, J.D. Sally Tilstra 
Adjunct Professor of Criminal Justice, Sioux 
Falls 

Adjunct Associate Professor of Technology, 
Sioux Falls 

J.D., Law, University of Minnesota M.B.A., Business with MIS emphasis, 
University of South Dakota B.S., Political Science, University of Minnesota 

 B.S., Medical Technology, University of South 
Dakota Jeff Van Rockel 
 Adjunct Associate Professor of Computer 

Science, Sioux Falls Michael Tobin 
M.S., Computer Science, Colorado Technical 
University 

Adjunct Associate Professor of Computer 
Science, Colorado Springs 

B.A., Computer Science, Dordt College M.S., Computer Science, Colorado Technical 
University  

Dr. Scott van Tonningen M.S., Management, University of Arkansas 
Vice President of Academic Affairs B.S., Aeronautical Maintenance, San Jose State 

University University Dean of Engineering and Technology 
 Professor of Engineering 
Rebecca Torzone Ph.D., Electrical Engineering, University of 

Colorado Adjunct Associate Professor of Computer 
Science, Colorado Springs M.S., Electrical Engineering, University of 

Illinois M.S., Computer Science, Colorado Technical 
University B.S., Electrical Engineering, United States Air 

Force Academy B.S., Engineering Physics, Embry-Riddle 
Aeronautical University  

Dan Varalli  
Robert Brent Tracy Adjunct Associate Professor of Criminal Justice, 

Kansas City Associate Professor of Information Technology, 
Kansas City M.S., Corrections, Xavier University  

B.A., Sociology, Graceland College M.S. Computer Science, Northwest Missouri 
State University  

Kim Veitch B.S. English, Central Missouri State University 
 Adjunct Associate Professor of Computer 

Science, Colorado Springs Mike Trujillo 
M.S., Management (Information Technology), 
Colorado Technical University 

Adjunct Associate Professor of Computer 
Science, Colorado Springs 

M.S., National Security Affairs, Naval 
Postgraduate School 

M.S., Software Engineering, Colorado Technical 
University 

B.S., Geological Engineering, University of 
Arizona 

B.S., Computer Engineering, Colorado Technical 
University 

  
Cami Veire Jeff Tyler, PMP 
Adjunct Associate Professor of General 
Education, Sioux Falls 

Adjunct Associate Professor of Project 
Management, Colorado Springs 

M.S., Counseling/Human Resources, South 
Dakota State University 

M.S., Systems Management, University of 
Southern California 

B.S., Sociology/Education, University of 
Wisconsin 

B.S., Education, University of Texas at El Paso 
 
Vern Urlacher  
Associate Professor of Business and Finance 
Faculty Development Coach, Sioux Falls 
Ed.D. (pending), Education Administration, 
University of South Dakota 
M.B.A. University of South Dakota 
B.A., Business Administration, Dickinson State 
University 
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Dr. Elaine M. Waybright Paul F. Vieira 
Professor of Computer Science, Colorado 
Springs 

Adjunct Associate Professor of Computer 
Science, Colorado Springs 

Ph.D., Information Technology, George Mason 
University 

M.S., Computer Information Systems, Regis 
University 

M.S., Information Systems, Marshall University 
Graduate College 

B.S., Telecommunications, State University of 
New York 

M.A., Education, Marshall University A.A.S., Electronics Technology, Community 
College of the Air Force B.A., Education, Marshall University 

  
Chris Weber Wilma Vinzant 
Adjunct Associate Professor of Computer 
Science, Sioux Falls 

Adjunct Assistant Professor of Medical 
Assisting, Sioux Falls 

M.S., Computer Science, Colorado Technical 
University 

B.S., Medical Technology, University of South 
Dakota 

B.S., Economics, South Dakota State University  
 Kevin Vosburg 
Dr. Jon Weimer Adjunct Associate Professor of Business, Sioux 

Falls Adjunct Professor of General Education, Kansas 
City M.B.A., Management, University of Sioux Falls 
Ph.D., Psychology, Texas Technical University B.S., Business Management, University of Sioux 

Falls B.S., Psychology, St. Vincent College 
  

Dr. Ivan Weinel June Wagner 
Adjunct Professor of General Education, Kansas 
City 

Adjunct Associate Professor of English, 
Colorado Springs 

Ph.D., Economics, University of Nebraska M.A., English, Western State College 
M.A., Economics, University of Missouri B.A., English, Colorado State University 

 B.A., Economics, Avila University 
 Dr. Mary J. Waller 
Ellen Welch Adjunct Professor of Management, Doctoral and 

Executive Campus Adjunct Associate Professor of General 
Education, Sioux Falls Ph.D., University of Texas at Austin 
M.E., Curriculum and Instruction, South Dakota 
State University 

M.S. University of Colorado 
B.B.A., University of Oklahoma 
 B.A., English, Yankton College 
Dr. Kimbrough Warber  

Kevin Welch Adjunct Professor of Microbiology, Kansas City 
Adjunct Associate Professor of Mathematics, 
Kansas City 

Ph.D., Microbiology, University of Kansas 
M.A., B.A., Microbiology, University of Kansas 

B.S., M.S. in Education, University of Kansas B.S., Biology, University of Kansas 
  
Teddy Wiberg Tom Ward 
Adjunct Assistant Professor of Massage 
Therapy, Kansas City 

Adjunct Associate Professor of Criminal Justice, 
Sioux Falls 

B.A. in Psychology, University of Missouri-
Columbia 

M.S., Management/Criminal Justice 
Management, Colorado Technical University 

Certificate, Massage Therapy Training Institute B.A., Political Science, University of Minnesota 
  

Joe Wasson 
Adjunct Instructor of General Education, Sioux 
Falls 
A.S., Business Administration, Cameron 
University 
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 Dr. David Wile 
Dr. Mary Jane Willshire Chair, Logistics and Project Management 

Programs University Dean of Computer Science 
Professor of Computer Science Professor of Logistics/Supply Chain, Colorado 

Springs Ph.D., Computer Science, Georgia Institute of 
Technology Management and Project Management 
M.S., Computer Science, Georgia Institute of 
Technology 

D.M., Management,  
Colorado Technical University 

M.S., Mathematics, University of Mississippi M.S., Logistics, Air Force Institute of 
Technology B.S., Mathematics, University of Mississippi 

 B.S., Business Management,  
Wyatt, Terry University of Maryland 

 Chair and Associate Professor of Information 
Technology, Kansas City Gwen Wilkinson-Thomas 
M.S. in Computer Information Systems, 
University of Phoenix 

Clinical Coordinator of Radiography, Kansas 
City 

B.S. in Management Information Systems, 
National College 

R.T. (R), ARRT, ARDMS 
 
Robert Willard B.S. in Applied Management, National College 

 Adjunct Professor of Criminal Justice, Kansas 
City Dr. Mark York 

Director of Education and Professor of 
Education, Kansas City 

J.D., University of Missouri-Kansas City 
 
Jeffrey B. Williams Ph.D., Curriculum and Instruction, University of 

Missouri-Kansas City Adjunct Associate Professor of Computer 
Science, Colorado Springs Ed.S., M.A., Curriculum and Instruction, 

University of Missouri-Kansas City M.S., Accounting, Brigham Young University 
M.A., Curriculum and Instruction, University of 
Missouri-Kansas City 

B.S., Accounting, Brigham Young University 
 
Jeffrey L. Williams M.Div., Nazarene Theological Seminary 

M.A., Religion, Olivet Nazarene College Adjunct Associate Professor of Computer 
Science, Colorado Springs B.A., Biblical Literature, Olivet Nazarene 

College M.S.C.S., Computer Information Systems, Regis 
University  

 B.S., Technical Management, Regis University 
A.S., Data Processing, Community College of 
the Air Force 
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Admissions 
 
Prospective students are encouraged to visit the campus and speak with an Admission’s Advisor to 
learn about the application process and about the academic programs best suited to them.  After 
making application to the university, most students receive an admissions decision within one 
week. 
 
U.S. Resident Admissions 
 
Freshman Undergraduate Admissions 
 

1. Participate in an admissions interview with an Admission’s Advisor. 
2. Submit a complete Colorado Technical University application for admission. 
3. Submit $50.00 application fee. 
4. Submit attestation of high school graduation or equivalency. 

 
Transfer Student Undergraduate Admissions 
 

1. Participate in an admissions interview with an Admission’s Advisor. 
2. Submit a complete Colorado Technical University application for admission. 
3. Submit $50.00 application fee. 
4. Submit attestation of high school graduation or equivalency. 
5. Must be in good standing with previously attended educational institutions. 
6. Submit official transcripts for evaluation. 

 
Non – Degree Seeking Admissions 
 

1. Participate in an admissions interview with an Admission’s Advisor. 
2. Submit a complete Colorado Technical University application for admission. 
3. Submit $50.00 application fee. 
4. Submit attestation of high school graduation or equivalency. 

 
Guest Students  
(High School students taking non-degree seeking courses at CTU) 
 

1. Student and parent/legal guardian participate in an admissions interview with an 
Admission’s Advisor. 

2. Submit a complete Colorado Technical University application for admission. 
3. Submit $50.00 application fee. 
4. Submit a letter of recommendation from school official. 

 
International Admissions 
 
CTU is authorized under Federal law to enroll nonimmigrant students.  Students that are not 
permanent residents of the United States or its territories, or not in the U.S. on a valid work visa, 
are classified as international students.  
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In order to ensure completion of a meaningful education at the university and comply with INS 
policies, all international students are expected to complete their degree requirements with little or 
no interruption to their studies.  Such students must register full time and attend a full academic 
year (3 quarters/9 months). 
 
CTU is committed to ensuring that international students receive a meaningful and successful 
American educational experience.  To achieve that objective, CTU requires that all F-status 
international students adhere to the following procedures: 
 

• Students submit a certified English translation and evaluation of equivalency of their 
education transcripts for the appropriate level of admission being sought. 

• Students provide a statement of financial support explaining that tuition will be paid in 
advance of each academic term and that a sponsor will provide all necessary living expenses 
for the international applicant or provide a letter of financial guarantee from a sponsoring 
entity.  The guarantee letter must cover the total projected educational expenses for at least 
one full academic year. 

• Students provide evidence of satisfaction of the English proficiency requirement given 
below. 

• Students meet the admission requirements listed in the admissions section of the catalog and 
declare an academic major.  Students may change this major at a later date, but an initial 
declaration allows students to set up an education plan with their advisors.  

• CTU’s published refund policy will apply. Form I-20 AB is issued after acceptance and 
receipt of student deposit. (See the Financial Policies insert to this catalog for additional 
information.) 

 
English Proficiency 
Non-Native speakers of English are required to provide proof of English proficiency prior to 
admission.  Accepted methods for the demonstration of English proficiency at CTU include: 
 

• TOEFL scores of 550 (213 or higher on the computer-based TOEFL) for Graduate and 
Undergraduate programs. 

• A grade of “C” or better in an ESL or college-level English course taken at an accredited 
English-speaking postsecondary institution. 

• Graduation from an English-speaking postsecondary institution. 
• Graduation from an English-speaking secondary institution. 

 
Undergraduate Admissions 
 

1. Participate in an admissions interview with an Admission’s Advisor. 
2. Submit a complete Colorado Technical University application for admission. 
3. Submit $50.00 application fee. 
4. Submit a certified English translation of education transcripts. 
5. Submit evidence of satisfaction of the English proficiency requirement given above. 
6. Submit proof of financial support (certified bank statement covering the estimated cost of 

one years tuition, books, fees and living expenses) 
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Note: In both graduate and undergraduate programs, the following may apply: 
 

1. In certain circumstances and on a case-by-case basis, exceptions may be made to the 
admissions policy with the approval of the University President, Vice President of 
Admissions or the Director of Education. 

2. Due to space limitations, CTU reserves the right to select applicants most likely to benefit 
from the programs. 

3. International transcripts must be translated to English and may need to be officially 
evaluated by an accepted agency at the student’s cost.  A list of accepted official evaluators 
is available from the International Admissions department. 

4. The baccalaureate requirement for graduate admissions may be accepted from any United 
States institution regionally accredited by an agency recognized by the U.S. Secretary of 
Education or equivalent agency of a foreign government. 

5. Colorado Technical University will accept official college transcripts from any United 
States institution regionally accredited by an agency recognized by the U.S. Department of 
Education, or from internationally recognized foreign institutions of higher education.  
International institutions must be licensed or officially recognized by the Education 
Department or Ministry of the country where the institution is in operation to be eligible for 
transfer of credit or degree status. 

6. Applicants for the PN diploma are required to submit to a criminal background check. 
7. Applicants to the PN diploma program, the AASRT and AASST degree programs must take 

the Health Occupations Basic Entrance Test (HOBET) and score a minimum of 55 on both 
the Math and Reading portion of the exam.  Applicants who are not successful may retest in 
one week; may retest in 90 days from the date of the second attempt; must wait for one (1) 
calendar year from the date of the third attempt before reapplying for admission into the 
program. 

8. Although not an admissions requirement, students in the health career programs* (except 
PN) must complete a health screening and immunizations at their own expense prior to their 
first clinical or fieldwork experience.  A form will be provided.  *Applicants for the PN diploma 
must complete their health screening and immunizations prior to being admitted to the program. 

 
Background Checks 
Some CTU programs will require the student to submit to a criminal background check prior to 
attending their clinical, practicum, externship, or internship assignments.  This requirement is 
regulated by the institution where a student may be assigned and/or state or national laws through 
designated agencies.  Each agency sets the requirements for participation. 
 
Most health profession agencies have restrictions on granting license or certification to an 
individual with a criminal record.  Individuals who have been adjudicated and found guilty, or 
entered a plea of guilty or nolo contender, in a criminal prosecution under the laws of any state of 
the United States, for any offense reasonably related to the qualifications, functions or duties of a 
profession, for any offense an essential element of which is fraud, dishonesty or an act of violence, 
or for any offense involving moral turpitude, whether or not sentence is imposed, may be denied 
licensure or certification.  A felony or misdemeanor conviction may preclude the applicant from 
taking the required board examination in certain medical related areas which require certification or 
clinical externships as recognized by the Joint Commission on Accreditation of Healthcare 
Organizations. 
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Generally, agencies granting license or certification will not rule on individual cases until the 
individual is qualified by education and training to be licensed or certified.  Additional information 
can be obtained from an admissions advisor regarding career program requirements. 
 
Residency Requirements 
To earn a degree at CTU, a certain number of credits must be taken at CTU.  The university 
residency requirements are 20 credit hours for associate’s degrees or 44 credit hours for bachelor’s 
degrees and enrollment at CTU at the time of graduation.  Up to half of the undergraduate 
residency credits may be taken online.  Master’s students must complete 36 credits with CTU with 
no more than 20 taken online, unless the degree is offered at CTU online. 
 
Transfer of Credit 
Colorado Technical University supports the philosophy that related courses, demonstrated 
proficiencies and life experience knowledge may be used to satisfy some course credit 
requirements.  Credit granted for past experience, training, certification and testing may reduce the 
time required to obtain a degree.  Students and agencies providing financial assistance (if required) 
are notified if a shorter program is possible.  Up to two related master’s level courses may be 
transferred. 
 
Transcript Evaluations 
Upon receipt of official documents and transcripts, all college-level course work from accredited 
colleges or universities is evaluated for transfer credit by the program dean or program academic 
advisor.  Courses from non-accredited institutions or from vocational institutions are reviewed on a 
course-by-course basis.  Transfer credit is not awarded for courses that are numbered below 100, 
remedial by definition of the transferring institution, or equivalent to remedial courses taught at 
CTU.  Transcripts and records presented for evaluation become part of students’ permanent 
records.  Because of the high standards and specialized nature of the programs offered at CTU, any 
additional transfer of credit must be pre-approved once the initial transfer of credit is completed. 
 
Quarter-Semester Conversion 
CTU operates on a quarter schedule.  In the evaluation process, one semester hour is converted as 
1.5 quarter credit hours. 
 
Grade Point Requirements 
Grade point averages earned at other post-secondary institutions are not combined with grade point 
averages earned at CTU.  Only courses with a letter grade of ‘C’/2.0, undergraduate, and ‘B’/3.0, 
master’s or better, are considered for transfer of credit. 
 
Course-by-Course Evaluations 
Courses completed at accredited colleges or universities generally transfer if comparable courses 
are offered at CTU.  If courses in question do not have similar offerings at CTU, they may be 
considered for use as:  
a)  Elective credit (depending on academic program of study) or 
b)  General education credit, if the course work fulfills CTU’s general education objectives. 
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Undergraduate Block Transfer (2+2) 
A student possessing an earned associate's degree from another institution at the time of entrance 
may be eligible for a 2 + 2 block transfer of credits into selected bachelor of science degree 
programs at CTU.  The block transfer allows for up to 90 quarter credit hours of a student's degree 
program.  Depending upon the degree program of enrollment, prerequisite course requirements may 
need to be satisfied, and additional courses may also be required if essential for successful 
completion of the student's respective degree program.  General education content of any earned 
associate's degree considered for block transfer may require evaluation by the campus before a 
block transfer can be awarded. 
 
If an earned associate degree requires evaluation for the student's degree program of enrollment, the 
following credit evaluation guidelines shall apply: 
 

• Associate of Science or Associate of Arts degrees from a regionally accredited institution 
normally provide sufficient general education for a block transfer. 

• Associate degrees from nationally accredited institutions may be considered, based on the 
academic content of the degree.  Course-by-course transfer of credit, up to 90 quarter hours, 
may also be used in this case.  Please note that AA and AS degrees from nationally 
accredited institutions may be accepted for block transfer in certain CTU baccalaureate 
degree completion programs and under established articulation agreements. 

• Associate of Applied Science (AAS) degrees, regardless of the institution at which they 
were earned, generally do not contain the general education content for a block transfer, 
however, course-by-course transfer of credit up to 90 quarter hours, may be awarded.  
Please note that AAS degrees may be accepted for block transfer in certain CTU 
baccalaureate degree completion programs and under established articulation agreements.  

 
Undergraduate College Level Examination Program (CLEP) 
The College Level Examination Program (CLEP) offers two types of tests: General Examinations 
and Individual Subject Examinations.  A maximum of 18 quarter hours may be awarded for each 
subject examination successfully completed and applicable to CTU programs.  CLEP credit must 
be pre-approved by an Admission’s Advisor.  The total number of CLEP credits applied to CTU 
degree programs may not exceed 45 quarter hours.  Students are required to pay a fee directly to 
CLEP. 
 
Undergraduate Advanced Placement (AP) 
Entering freshmen who have taken accelerated or advanced placement courses that meet the 
standards of the Advanced Placement Program of the College Entrance Examination Board (CEEB) 
and who pass with a grade of 4 or 5 may receive college credit.  College credit granted is treated as 
transfer credit without a grade and is applied toward degree requirements, if applicable.  
 
Undergraduate Credit for Life Experience 
This is a program for evaluating and awarding college credit for experiential learning not sponsored 
by the University (e.g., out-of-school work experience).  Life experience credit is awarded on a 
course-by-course basis for experience that satisfies the course objectives of a particular course 
required in a student’s academic program.   
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In order to receive life experience credit for a particular course, students must not have previously 
enrolled in the course and all prerequisites for the course must be met.  The maximum amount of 
life experience credit accepted toward graduation is 16 quarter credit hours for an associate’s 
degree and 32 quarter credit hours for a bachelor’s degree.  Credit earned through life experience 
may not be used to satisfy residency requirements.  The following actions must be taken by the 
student to apply for life experience credit: 
 

• Schedule an appointment with the Dean/Chair of the department that offers the particular 
course for which life experience credit is sought.  The Dean/Chair will provide specific 
guidance on the documentation required for submission and help the student fill out the life 
experience request form. 

• Prepare and submit required documentation to the Dean/Chair. 
• Pay a $100 non-refundable fee for each requested course prior to evaluation and final 

approval. 
 
Military Service School Credit 
CTU awards credit for military schools based on the recommendation of the American Council on 
Education (ACE) Guide and the applicability of the course content to programs at the university.  
Requests for military service school credit must be documented by appropriate official records. 
 
Undergraduate Credit by Course Challenge 
Credit may be earned on the basis of special challenge examinations and/or projects when students 
show exceptional background in a particular academic area.  In order to challenge a particular 
course, students must not have previously enrolled in the course and all prerequisites for the course 
must be met.  The maximum amount of credit accepted through course challenge toward graduation 
is 16 quarter credit hours for an associate’s degree and 32 quarter credit hours for a bachelor’s 
degree.  Credit earned through course challenge may not be used to satisfy residency requirements.  
The following actions must be taken by the student to apply for course challenge credit: 
 

• Schedule an appointment with the Dean/Chair of the department that offers the particular 
course for which course challenge credit is sought.  The Dean/Chair will discuss the 
particular course with the student in more detail and then make an appointment for the 
student with an appropriate faculty member who will administer the course challenge.  The 
Dean/Chair will also help the student fill out the course challenge request form. 

• Meet with the faculty member sponsoring the course challenge to determine the specific 
requirements to be satisfied. 

• Pay a $100 non-refundable fee for the requested course prior to completing the course 
challenge. 

• Meet all requirements for the challenge within one academic quarter. 
 
At the conclusion of the course challenge, a letter grade will be awarded by the faculty member, 
which will be entered into the student record. 
 
Undergraduate CTU Placement Examinations 
Colorado Technical University is committed to delivering the best possible education to its 
customers.  An important part of this commitment involves proper placement of incoming students 
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into CTU math and English courses.  All new degree seeking, undergraduate students are required 
to take the Accuplacer exam as part of the admission process.  Accuplacer is a nationally 
recognized, computerized, adaptive testing system and is administered to incoming students free of 
charge by CTU. 
 
Transfer of Credit to Other Schools 
Colorado Technical University can provide information on other schools that may accept credits for 
course work completed at CTU towards their programs.  However, CTU does not imply or 
guarantee that credits completed at CTU will be accepted by or transferable to any other college, 
university, or institution, and it should not be assumed that any credits for any courses described in 
this catalog can be transferred to another institution.  Each institution has its own policies 
governing the acceptance of credit from other institutions such as CTU.  Students seeking to 
transfer credits earned at CTU to another institution should contact the other institution to which 
they seek admission to inquire as to that institution’s policies on credit transfer.  
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Financial Information 
 
General  
One of the most important decisions individuals will make in their lifetime is the one related to 
education. This decision, and subsequent follow-through, will have a great impact on career 
choices, advancement opportunities and lifetime income. Colorado Technical University is a 
private, tax-paying institution of higher education funded solely by the tuition and fees of its 
students. The cost of the educational service is based on the operational expenses incurred by the 
institution to provide state-of-the-practice educational programs, facilities, equipment, faculty 
and student support services.  
 
Cost of Education  
A list of the tuition costs and fees may be found in the Cost of Education addendum to this 
catalog. Due to the non-refundable nature of these fees, students are encouraged to discuss their 
plans in advance with their admission’s advisor. 
 
Financial Assistance  
Colorado Technical University participates in a variety of financial aid programs for the benefit 
of students. Students must meet the eligibility requirements of these programs in order to 
participate. Colorado Technical University administers its financial aid programs in accordance 
with prevailing federal and state laws and its own institutional policies. Students are responsible 
for providing all requested documentation in a timely manner. Failure to do so could jeopardize 
the student’s financial aid eligibility. In order to remain eligible for financial aid, a student must 
maintain satisfactory academic progress as defined in this catalog. 
 
It is recommended that students apply for financial aid as early as possible in order to allow 
sufficient time for application processing. Financial aid must be approved, and all necessary 
documentation completed, before the aid can be applied towards tuition and fees. Financial aid is 
awarded on an academic year basis; therefore it is necessary to re-apply for aid for each 
academic year. Students may have to apply for financial aid more than once during the calendar 
year, depending on their date of enrollment. Students who need additional information and 
guidance should contact the Financial Aid Office. 
 
How to Apply 
Students must complete a Free Application for Federal Student Aid (FAFSA) each year. This 
application is available on-line at CTU’s website (www.coloradotech.edu) or on paper. 
Applications are processed through the Financial Aid Office and all information is confidential. 
Students must be accepted at CTU before financial aid applications can be processed. 
 
Financial Aid Programs 
 

• Federal Pell Grant.  This grant program is designed to assist needy undergraduate 
students who desire to continue their education beyond high school. Every student is 
entitled to apply for a Federal Pell Grant. Eligibility is determined by a standard U.S. 
Department of Education formula, which uses family size, income and resources to 
determine need. The actual amount of the award is based upon the cost of attendance, 
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enrollment status, and the amount of money appropriated by Congress to fund the 
program. The Federal Pell Grant makes it possible to provide a foundation of financial 
aid to help defray the cost of a postsecondary education. Unlike loans, the Federal Pell 
Grant does not usually have to be paid back. 

 
• Federal Supplemental Educational Opportunity Grant (FSEOG).  The FSEOG is a 

grant program for undergraduate students with exceptional need with priority given to 
students with Federal Pell Grant eligibility. Students who are unable to continue their 
education without additional assistance may qualify for this program. The federal 
government allocates FSEOG funds to participating schools. This is a limited pool of 
funds and the school will determine to whom and how much it will award based on 
federal guidelines. Often, due to limited funding, grants are awarded on a first-come, 
first-served basis.  

 
• Federal Stafford.  Federal Stafford loans, available through the Federal Family 

Education Loan Program (FFELP), are low-interest loans that are made to the student by 
a lender, such as a bank, credit union, or savings and loan association. The loan must be 
used to pay for direct and/or indirect educational expenses. Subsidized loans are need 
based while unsubsidized loans are not. Repayment begins six months after the student 
graduates, withdraws from school, or falls below half-time enrollment status. 

 
• Federal Parent Loan for Undergraduate Students (PLUS).  The Federal PLUS loan, 

another FFELP loan program, is available to parents of dependent undergraduate 
students. These loans are not based on need but when combined with other resources, 
cannot exceed the student’s cost of education. A credit check is required and either or 
both parents may borrow through this program. Repayment begins within 60 days of final 
disbursement of the loan within a loan period.  

 
• Federal Work Study (FWS).  FWS is a financial aid program designed to assist students 

in meeting the cost of their education by working part-time while attending school. 
Positions may either be on-campus, off-campus, or community service related. A 
candidate must demonstrate need to be awarded FWS. The number of positions available 
may be limited depending upon the institution’s annual funding allocation from the 
federal government. 

 
• Private Loans.  Various lending institutions offer loans to help cover the gap between 

the cost of education and the amount of federal eligibility.  A co-signer may be required 
to meet the program’s credit criteria. Interest rates are variable and are typically based on 
the prime rate or the Treasury Bill. Contact the Financial Aid office for more information.  

 
Use of Financial Aid Funds   
Financial aid funds are made available for purposes directly related to obtaining an education at 
Colorado Technical University.  First and foremost are tuition, fees, books and supplies.  
Financial aid funds are limited and may not cover all expenses.  The student is responsible for 
any unpaid balances.  Funding for living expenses is not normally available at Colorado 
Technical University due to limited funding and a prioritization of educational expenses.  
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Scholarships 
 

• Career Education Scholarship Fund (CESF).  In order to assist Career Education 
Corporation (“CEC”) students the Career Education Scholarship Fund (“CESF”) has been 
established.  CESF is a non-profit 501(c)(3) foundation dedicated to providing grants to 
CEC students with financial need.  CESF raises money through various means to provide 
these grants.  The CESF Board of Directors will determine periodic grant allocations of 
the general grant fund to each CEC Division.  The CESF Board of Directors has 
established the following criteria for each grant award: 

o Grants will have a minimum award amount of $500 and a maximum award 
amount of $2,000 per academic year. 

o For new students, the grant will be awarded for the student’s first academic year 
only. 

o For current students, the grant will be awarded for their next academic year only. 
o Grant funds must be applied to tuition only and cannot be paid in cash or 

disbursed as a stipend to the student.  
o If a student drops out or otherwise terminates his/her attendance at the school 

prior to the academic year’s conclusion, any unused portion of the grant reverts 
back to CESF pursuant to the School’s refund policy. 

 
   

• Destiny Scholarship (NKC campus only).  The purpose of this scholarship is to provide 
tuition assistance to full-time, undergraduate Colorado Technical University students who 
graduated from high school within 12 months of application.  The applicant must satisfy 
the following criteria and requirements to be considered: 

o Full time (minimum of 12 quarter credits), undergraduate degree-seeking student 
o An essay is required.  For more information on essay content, contact the campus 

Admissions office. 
A maximum of $3000 may be awarded by the campus, distributed at $500 per quarter for 
the first six quarters.  There may also be a limited number of scholarship awards available 
in a given quarter at each campus.  For more information, contact campus Admissions. 
 
Note:  Exceptions to the above criteria or requirements must be approved by the campus 
president. 
 

• Presidential Scholarship.  The campus President reserves the right, at his or her 
discretion, to scholarship tuition and/or fees to individual Colorado Technical University 
students. 

 
• Colorado Technical University Education Partner Grant.  The Colorado, Missouri 

and South Dakota campuses of Colorado Technical University have established grants in 
the name of CTU Education Partners for corporations, organizations, and military 
bases/groups in order to assist eligible students and their immediate families with the 
opportunity to attend a degree program of study at Colorado Technical University. To be 
eligible for the Education Partner Grant and waived application fee, a candidate must be 
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accepted for enrollment and allow for verification of employment (or the relationship to 
the employee) of the Education Partner and sign the education partner attestation form.  
For a listing of current partners, you may visit www.ctuonline.edu/edupartners/. 
 
The Education Partner Grant conditions are as follows: 

 
The Education Partner Grant is used exclusively toward program charges. 
The grant is awarded proportionately over each session in the program.  
Qualifying students are employees or immediate family members of an eligible 
intuition. 
Students must sign the Education Partner attestation form. 
Students must attend the qualifying session prior to the grant being awarded. 
Candidates must apply and be accepted for admission to a Denver campus of 
Colorado Technical University to be eligible to receive the grant. 
Candidates must submit a completed entrance essay. 
Candidates must enroll in an undergraduate (associate’s or bachelor’s degree) 
program available at the campus of enrollment 
All grants are applied as a credit to the student’s account, and no cash payments 
will be awarded to the student. 

 
The grant is non-transferable and non-substitutable. Interested candidates should contact 
the Colorado Technical University Admissions or Financial Aid Departments at one of 
the Denver campuses for additional application information. 
 
Note:  Geographical restrictions may apply. 

 
• Colorado Technical University Liberty Grant (Colorado Springs, Denver, North 

Kansas City and Pueblo).  The Colorado and Missouri campuses of Colorado Technical 
University have established a 5% grant for active and active reserve military personnel 
and their immediate families with the opportunity to attend a degree program of study at 
Colorado Technical University.  Effective for starting classes on or after January 9, 2006, 
this grant has been extended to part time Reserve and National Guard members and their 
immediate families.  To be eligible for the Liberty Grant a candidate must be accepted for 
enrollment and allow for verification of his/her military status (or for family member, the 
relationship to the enrolled student) 
The Liberty Grant conditions are as follows: 

 
The Liberty Grant is used exclusively toward program charges. 
The grant is awarded proportionately over each session in the program. 
Qualifying students are active military personnel and part time Reserve and 
National Guard members or their immediate family. 
Students must attend the qualifying session prior to the grant being awarded. 
Candidates must apply and be accepted for admission to Colorado Technical 
University to be eligible to receive the grant. 
Candidates must submit a complete entrance essay. 
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Candidates must enroll in an undergraduate (associate’s or bachelor’s degree) 
program available at the campus of enrollment 
All grants are applied as a credit to the student’s account, and no cash payments 
will be awarded to the students. 

 
The grant is non-transferable and non-substitutable. Interested candidates should contact 
the Colorado Technical University Admissions or Financial Aid Departments at one of 
the Denver campuses for additional application information. 
 
Note:  Geographical restrictions may apply. 
 

• Agency Benefits and Matching Grants.   For students sponsored by various Federal, 
state and local governmental and non-profit training and rehabilitation agencies (e.g. 
WIA, Vocational Rehabilitation, Displaced Workers), the Kansas City campus of 
Colorado Technical University makes available a limited number of matching grants. 
 
Agency matching grants are made to facilitate career studies for individuals who meet 
Colorado Technical University admissions requirements and are sponsored by 
governmental and non-profit organizations dedicated to sponsoring education and 
training for economically, physically or socially disadvantaged citizens. 
 
Current or prospective students may not directly apply for Colorado Technical University 
Agency Matching Grants.  Rather, the decision to award an agency matching grant is 
made by the President as a result of staff recommendations and a requirement by the 
sponsoring agency to make such a grant.  The number of such grants varies depending 
upon outside agency sponsorship and the availability of budgeted funds. 

 
The matching grant given by the Kansas City campus of Colorado Technical University 
is the lesser of the following: 
 

o $1,745 per term 
o the VR payment authorization 
o the difference between the VR authorization and the tuition charges 

 
Other Forms of Assistance  
 

• Veterans Benefits.   Colorado Technical University currently maintains an Office of 
Veterans Affairs at the Colorado Springs campus. This office provides forms, 
information and a point of contact to assist students in receiving Veterans benefits. In 
addition, the office serves a liaison role with the Department of Veteran Affairs (V.A.), 
providing time and space for periodic visits of V.A. officials to Colorado Technical 
University.  

 
All degree programs in this catalog are approved for the training of veterans and eligible 
persons under Title 38 U.S. Code at the appropriate campuses where they are offered.. 
Please check with our Admissions Department for information relating to the approval 
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process and current status. Colorado Technical University will assist veterans in applying 
for benefits under appropriate governing regulations at the Veterans Affairs office or 
through the VA representative at each campus.  

 
• Other Assistance.  All students are encouraged to research outside assistance that may 

be offered through other organizations such as your company’s human resources 
department. The Colorado Technical University library and most public libraries provide 
publications listing educational benefits offered by agencies throughout the United States.  

 
International Student Financial Policies  
Colorado Technical University is committed to ensuring that all international students receive a 
meaningful and successful educational experience. To achieve that objective, Colorado 
Technical University requires that all international students provide evidence of financial 
resources necessary to start and complete the educational program offered at Colorado Technical 
University. They may either: 

• Prepay the estimated first year’s educational cost. This deposit will be applied at the 
beginning of each quarter during the academic year attended.  

(or)  
• Provide a document of financial guarantee and support from a recognized sponsoring 

entity which allows the university to direct bill for educational costs incurred by the 
student.  

 
NOTE:  Applicants should be aware that they are not eligible for financial aid and cannot work 
legally in the United States without Immigration and Naturalization Service permission. The 
same obligations exist for international students as for all other students. Prospective students 
should read the entire catalog carefully to ensure that they understand the administrative, 
academic and financial requirements of an educational program at Colorado Technical 
University. 
 
Assistance under federal, state or institutional financial aid programs is usually limited to U.S. 
citizens. This is due to the use of U.S. tax funds that partially or fully support such aid. 
International students are, therefore, encouraged to check with the appropriate authorities within 
their country for assistance programs that may exist for their benefit. International students are 
required to prearrange coverage for all their educational and living expenses prior to acceptance 
at Colorado Technical University. 
 
Refund Policy 
A student who cancels his/her Enrollment Agreement within 72 hours (until midnight of the third 
day excluding Saturdays, Sundays, and legal holidays) after signing the Agreement will receive a 
refund of all monies paid.  A student who cancels after 72 hours but prior to the Student’s first 
day of class attendance will receive a refund of all monies paid, except for the nonrefundable 
Application Fee.  If this Enrollment Agreement is not accepted by Colorado Technical 
University or if Colorado Technical University cancels this Agreement prior to the first day of 
class attendance, all monies, including the Application Fee, will be refunded.  All requests for 
cancellation by the Student must be made in writing and mailed or hand delivered to the campus. 
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After the last day of the drop and add period for each term, as stated on the academic calendar, 
no refunds or adjustments will be made to students dropping individual classes but otherwise 
enrolled at Colorado Technical University.  Refunds are made for students who withdraw or are 
withdrawn from Colorado Technical University prior to the completion of their program and are 
based on the tuition billed for the term in which the Student withdraws, according to the schedule 
set forth below. Refunds will be based on the total charge incurred by the Student at the time of 
withdrawal, not the amount the Student has actually paid.  Tuition and fees attributable to any 
term beyond the term of withdrawal will be refunded in full.  Any books, equipment, and/or 
uniforms that have been issued are nonrefundable.  When a student withdraws from the 
institution, he/she must complete a student withdrawal form with the campus Registrar.  The date 
from which refunds will be determined is the last date of recorded attendance. Refunds will be 
made within 30 calendar days of the notification of an official withdrawal or date of 
determination of withdrawal by the institution.  Credit balances less than $5 will not be refunded 
to the student/lender unless requested by the student. 
 
Refunds for tuition and fees at Colorado Technical University Kansas City, Missouri campus are 
calculated as follows: 
 
A. Students who officially withdraw from the university after the start of a term are subject to 

the following refund policy: 
1. During the first week of the term, students receive a 90% tuition refund. 
2. During the second week of the term, students receive a 50% tuition refund.  Any 

prepayment for subsequent terms is refunded without fee. 
3. During the third week of the term, students in a regular 11-week course receive a 50% 

refund, and students in a 5 ½ week course receive a 25% refund. 
4. During the fourth and fifth weeks of the term, students in a regular 11-week course 

receive a 25% refund, and students ina a 5 ½ week course receive no refund. 
5. After the fifth week of the term, students receive no refund. 
6. The above figures do not include the cost of books, supplies or non-refundable standard 

fees. 
B. Refunds may be made to students only in cases where no funds are due the university, 

financial aid programs, outside agencies or any other third parties. Due to the balance 
verification process with such outside agencies, refund checks may take up to 30 days to be 
processed after date of official withdrawal (written notice). 

 
Return of Title IV Funds 
A recipient of federal Title IV financial aid who withdraws or is dismissed from school during a 
payment period or period of enrollment in which the student began attendance will have the 
amount of Title IV funds he/she did not earn calculated according to federal regulations. This 
calculation will be based on the student’s last date of attendance and the date the school 
determines that the student has withdrawn from school (see withdrawal policy), or the date of 
dismissal for a student who is dismissed by the institution. 
 
The period of time for which Title IV financial aid is earned for a payment period or period of 
enrollment is the number of calendar days the student has been enrolled for the payment period 
or period of enrollment up to the day the student withdrew divided by the total number of 
calendar days in the payment period or period of enrollment. That percentage is multiplied by the 
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amount of the student’s Title IV financial aid for the payment period or period of enrollment for 
which the Title IV financial aid was awarded to determine the amount of Title IV financial aid 
that has been earned. The amount of Title IV financial aid that has not been earned for the 
payment period or period of enrollment, and which must be returned, is the complement of the 
amount earned. The amount of Title IV financial aid earned and the amount of Title IV financial 
aid not earned will be calculated based on the amount of Title IV financial aid that was disbursed 
or could have been disbursed for the payment period or period of enrollment upon which the 
calculation was based. A student will have earned 100% of the Title IV financial aid disbursed 
for the payment period or period of enrollment if the student withdrew or was dismissed after 
completing more than 60% of the payment period or period of enrollment. 
 
Once the amount of Title IV financial aid that was not earned has been calculated, federal 
regulations require that the school return Title IV funds disbursed for the payment period or 
period of enrollment and used for institutional costs in the following order: 
 

1.  Unsubsidized Federal Stafford Loans 
2.  Subsidized Federal Stafford Loans 
3.  Unsubsidized Direct Stafford Loans (other than PLUS loans) 
4.  Subsidized Direct Stafford Loans 
5.  Federal Perkins Loans 
6.  Federal PLUS Loans 
7.  Direct PLUS Loans 
8.  Federal Pell Grants 
9.  Federal SEOG 

 
If the amount of unearned Title IV financial aid disbursed exceeds the amount that is returned by 
the school, then the student (or parent, if a Federal PLUS Loan) must return or repay, as 
appropriate, the remaining grant and loan funds. The student (or parent, if a Federal PLUS Loan) 
will be notified of the amount that must be returned or repaid, as appropriate. 
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Academic Policies 
  
Instruction 
The mission of Colorado Technical University is to “provide career oriented education.”  This is 
accomplished in a variety of ways at our CTU campuses.  Classrooms and laboratories are well-
equipped and conducive to the learning process.  Instructional delivery may take one of several 
forms, depending upon the campus and the course: 
 

• Ground.  This is the traditional mode of delivery, where students meet in a CTU classroom 
or laboratory at least once per week with the course instructor for lecture, recitation, 
supervised laboratory work, examinations, etc. 

• Hybrid.  In this mode, students meet at least once per week in a CTU classroom with their 
course instructor, but a percentage of the course is facilitated online, using a designated 
online learning platform, such as Blackboard.  Online participation is required, however 
there may or may not be designated times for “synchronized” participation.  Most hybrid 
offerings allow students to participate online “asynchronously”, at a time convenient for 
them.  All courses that are offered in the hybrid mode will be clearly designated with an 
“H” in the section number on the campus class schedule. 

• Virtual.  Colorado Technical University campuses may offer some courses in an online 
format.  Each CTU campus will clearly publish whether fully online offerings are available 
for certain courses in the quarterly class schedule.  For 100% online degree programs, you 
are encouraged to obtain more information at the CTU Online website at 
www.ctuonline.edu .  

 
Attendance 
Colorado Technical University is an attendance-taking university; attendance is posted for each 
course every week.  The nature of the learning environments and the special needs of adult students 
require a revised definition of “present.”  A student is counted as “present” if one of the following 
conditions applies: 
 

1. The student is physically in the classroom and participating, or  
2. The student has participated in the learning environment (turned in required work, requested 

and received course content missed in class, participated in an online discussion/chat group, 
has communicated with the professor and made adequate progress in the course to date).  
The second instance of such a condition for the same student in the same course in the same 
term should have the approval of a chair/dean. 

 
Professors may evaluate a student’s participation as a percentage of the overall grade. 
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Add/Drop 
Students may add courses to their registration up to the end of the first week of classes in a term as 
long as the first session of the course has not met.  Adding a course after the first meeting will 
require permission from the Chair/Dean. 
 
Administrative Drops 
Attendance will be reviewed at the end of each week to determine whether a student is officially 
attending (see definition of “present” above).  Students who have not attended a course during the 
first two weeks of a term will be administratively dropped from the course.   
 
After the first two weeks of a term, student attendance will be monitored at the end of each week.  
Students who are not posted as present for three consecutive weeks will be administratively 
dropped.  Exception:  Students in a 5-1/2 week course that meets more than once per week will be 
administratively dropped if not present for three consecutive meetings.  After week 8 (11 week 
course) or week 4 (5-1/2 week course), a student may not withdraw from a class and there will be 
no more administrative drops for nonattendance. 
 
Grading System 
Grade reports are available to students online at the completion of each term. Grades are based on 
the quality of work as shown by written tests, laboratory work, term papers, participation, and 
projects as indicated on the course syllabus. Earned quality points are calculated for each course by 
multiplying the quality point value for the grade received for the course times the credit hour value 
of the course. For example, a 4.0 credit course with a grade of B would earn 12.0 quality points 
[credit value of course (4) times quality point value of B (3)]. The Cumulative Grade Point Average 
(CGPA) is calculated by dividing the total earned quality points by the total attempted credits. 
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CTU Grade Policy (non-Doctoral) 

Letter 
Code Percentage Master’s Level of 

Proficiency 
Undergraduate Level of 
Proficiency 

Included 
in  
Credits 
Earned 

Included 
in  
Credits 
Attempted 

Included 
in CGPA 

Quality 
Points 

A 90 – 100 Superior Superior Y Y Y 4.0 

  B+ 85 – 89 3.5 

B 80 – 84 

Good.  All courses accepted 
toward a graduate 
certificate must be 
completed with a B or 
better. 

Good Y Y Y 
3.0 

  C+ 75 – 79 Marginal 2.5 

C 70 – 74 

Marginal.  A maximum of 
two C grades may be used 
toward graduation in a CTU 
master’s program. 

Satisfactory.  A grade of C or 
better is required in any 
prerequisite course before 
advancing to the follow-on 
course.  All courses accepted 
toward and undergraduate 
professional certificate must be 
completed with a grade of C or 
better. 

Y Y Y 

2.0 

  D+ 65 – 69  

 
 
Not applicable 
 
 
 

Y (UG) Y (UG) Y (UG) 1.5 

D 60 – 64 Not applicable 

Marginal.  If a student receives 
a D/D+ in a course that is a 
prerequisite to another course, 
the student must repeat and 
satisfactorily complete the 
course with a grade of C or 
better before moving into the 
next course in the prerequisite 
sequence. 

Y (UG) Y (UG) Y (UG) 1.0 

F 

0 – 59 
(undergrad) 

 
0 –  69 

(master’s) 

Unsatisfactory.  Student 
must retake the course, 
unless the course is no 
longer offered.  In this case, 
the advisor may designate a 
substitute course.  If a 
previously failed course is 
retaken and passed, both the 
F and the passing grade will 
be shown on the official 
transcript, but only the 
passing grade computed in 
the GPA. 

Unsatisfactory.  Student must 
retake the course, unless the 
course is no longer offered.  In 
this case, the advisor may 
designate a substitute course.  
If a previously failed course is 
retaken and passed, both the F 
and the passing grade will be 
shown on the official transcript, 
but only the passing grade 
computed in the GPA. 

N Y Y 0.0 

I Incomplete 

Awarded by faculty with 
approval of the appropriate 
Chair, Dean, or Director of 
Education to indicate that 
the student has not 
completed required 
coursework due to 
circumstances beyond the 
student’s control.  The 
student will continue to 
work toward completion of 
the course for a period of 
time established by the 
faculty member, normally 
not to exceed two weeks 
following the end of the 
session. 

Awarded by faculty with 
approval of the appropriate 
Chair, Dean, or Director of 
Education to indicate that the 
student has not completed 
required coursework due to 
circumstances beyond the 
student’s control.  The student 
will continue to work toward 
completion of the course for a 
period of time established by the 
faculty member, normally not to 
exceed two weeks following the 
end of the session.  

N Y N -- 

W Withdrawn 

Indicates student withdrew 
from course.  Grades of W 
will not be calculated into 
the student’s GPA. 

Indicates student withdrew 
from course.  Grades of W will 
not be calculated into the 
student’s GPA. 

N Y N -- 
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Application of Grades and Credits 
The chart above describes the impact of each grade on a student’s academic progress. For 
calculating rate of academic progress (see next section), grades of F (failure), W (withdrawn), and I 
(incomplete) are counted as hours attempted, but are not counted as hours successfully completed. 
A W will not be awarded after week eight of an eleven week quarter or week four of a five-and-
one-half week session. Withdrawal after week eight (quarter) or week four (session) will result in 
the student receiving the grade earned. 
 
The student must repeat any required course in which a grade of F or W is received (or lower than a 
“C” if the course is prerequisite for another course in a degree program). In the case of a repeated 
course, the better of the two grades is calculated into the CGPA. The lower grade will include a 
double asterisk indicating that the course has been repeated. Both original and repeated credits will 
be counted as attempted credits in rate of progress calculations. 
 
All students enrolled in a health science program must pass core health care classes and science 
classes with a "C+" or better.  Failure to obtain a "C+" will result in the student having to repeat the 
course.  All students enrolled in a health science program may repeat no more than two health care 
program or science courses.  A student receiving less than a “C+” in a third core or science course 
may be withdrawn from the program.  
 
TC (transfer) and PR (proficiency) credits are included in the maximum time in which to complete 
and the rate of progress calculations but are not counted in the CGPA calculation. 
  
To receive an incomplete (I), the student must petition to his/her instructor, by the last week of the 
term, for an extension to complete the required course work. The student must be satisfactorily 
passing the course at the time of petition.  An incomplete grade may not be awarded after the end of 
the class.  An incomplete grade that is not completed within two weeks after the end of the term 
will be converted to an F and will affect the student’s CGPA.  Time to complete the coursework to 
satisfy and incomplete grade may be extended with campus dean/chair approval only. 
 
Developmental courses are not counted as credits toward the fulfillment of degree requirements, 
but the credits and grades do calculate into the maximum time frame calculations. 
  
Standards of Satisfactory Academic Progress 
All students must maintain satisfactory academic progress in order to remain enrolled at the school. 
Additionally, satisfactory academic progress must be maintained in order to remain eligible to 
continue receiving federal financial assistance. Satisfactory academic progress is determined by 
measuring the student’s cumulative grade point average (CGPA) and the student’s rate of progress 
toward completion of the academic program. These are outlined below. 
 
CGPA Requirements 
Students must meet minimum CGPA requirements at specific points during their enrollment in 
order to be considered making satisfactory academic progress. These requirements are noted below. 
These will be reviewed at the end of each grading period after grades have been posted to 
determine if the student’s CGPA is in compliance. Once a student reaches a review point, they must 
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maintain the minimum CGPA for that level at the end of each grading period until such time as 
they reach the next level of review. 
 

• Associate’s and Bachelor’s Degree Programs.  A student enrolled in a CTU associate’s or 
bachelor’s degree program must maintain a CGPA of 2.0 (C equivalent) or better for his/her 
entire program of study 

 
Rate of Progress Toward Completion Requirements 
In addition to the CGPA requirements, a student must successfully complete at least 67% of the 
credits attempted in order to be considered to be making satisfactory academic progress. Credits 
attempted are defined as those credits for which students are enrolled in the term and have incurred 
a financial obligation. As with the determination of CGPA, the completion requirements will be 
reviewed at the end of each term after grades have been posted to determine if the student is 
progressing satisfactorily. 
 
Maximum Time in Which to Complete 
A student is not allowed to attempt more than 1.5 times, or 150%, of the number of credits in their 
program of study. The requirements for rate of progress are to assure that students are progressing 
at a rate at which they will complete their programs within the maximum time frame. The 
maximum allowable attempted credits are noted in the table below. 
 

Program Maximum Allowable Credits 
Associate’s Degree 135 
Bachelor’s Degree 270 
Master’s Degree 66 

 
Note:  Students in a CTU Doctoral degree program have a maximum of 54 months in which to complete all 
program requirements. 

 
How Transfer Credits/Change of Program Affect SAP 
Credit that has been transferred into the institution by the student has no effect on the percentage of 
completion calculation in the SAP, nor does it have any effect on the grade point average 
requirement for the SAP. Transfer credit is considered when computing the maximum timeframe 
allowed for a program of study. For example, a student transfers from institution A to institution B. 
The student is able to transfer 30 credits that she earned at institution A into a program at institution 
B. The program requires 180 credits to graduate. Thus, the maximum time frame for this student’s 
new program at institution B will be one and half times (150%) x 180 = 270 credits. The 30 transfer 
hours will be added to the attempted and earned hours when the time frame is being calculated. 
 
When a student elects to change a program at Colorado Technical University (this does not include 
moving from an associate degree to a bachelor degree in the same program) the student’s earned 
credits and grades will be transferred into the new program as applicable, including transfer credit. 
Credits earned at the school in the original program of study will be used when computing grade 
point average, rate of progress and maximum time frame. Transfer credits from another institution 
that are applicable to the new program of study will not be calculated in the grade point average or 
rate of progress, but will be considered as credits attempted and earned in the time frame 
calculation. For example, a student transfers from program A to program B. The student is able to 
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transfer 30 external credits and 10 credits earned in program A into program B. Program B requires 
180 credits to graduate. Thus, the maximum time frame for this student’s new program will be one 
and half times (150%) x 180 = 270 credits. The 30 external transfer hours will be added to the 
attempted and earned hours when the time frame is being calculated and the 10 credits earned in 
program A will be included in the grade point average, rate of progress and the time frame 
calculations. 
 
Warning and Probation 
At the end of each quarter after grades have been posted, each student’s CGPA and rate of progress 
is reviewed to determine whether the student is meeting the above requirements.  
 

• Students will be placed on Warning the first term in which the CGPA or the rate of progress 
falls below the values specified in the tables above. At the end of the next term, the student 
will be removed from Warning and returned to regular status if they meet or exceed the 
minimum standards, or will be placed on Probation if they continue to fall below the 
specified values.  
 

• Students on Probation will be evaluated at the end of their second term of monitoring. A 
student who raises their CGPA and rate of progress at or above the minimums will be 
removed from Probation and returned to regular status. If a student does not meet the 
minimum CGPA or rate of progress requirements at the time of evaluation, the student will 
be dismissed from school. 

 
If at any point it can be determined that it is mathematically impossible for the student to meet the 
minimum requirements, the student also must be dismissed from the school. The institution also 
reserves the right to place a student on or remove them from academic monitoring based on their 
academic performance, notwithstanding these published standards.  
 
Notification of academic dismissal will be in writing. The Conduct Policy section of this catalog 
describes other circumstances that could lead to student dismissal for non-academic reasons. 
 
As a dismissed student, a tuition refund may be due in accordance with the institution’s stated 
refund policy. 
 
During the periods of Warning and Probation, students are considered to be making satisfactory 
academic progress and remain eligible for financial aid. 
 
Students on Warning and Probation must participate in academic advising as deemed necessary by 
the institution as a condition of their academic monitoring. Students who fail to comply with these 
requirements may be subject to dismissal even though their CGPA or rate of progress may be above 
the dismissal levels.  
 
Appeal 
A student who has been academically dismissed may appeal the determination if special or 
mitigating circumstances exist. Any appeal must be in writing and must be submitted to the 
Academic Review Committee within 7 days of receiving notification of his/her dismissal. The 
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student should explain what type of circumstances contributed to the academic problem and what 
plans the student has to eliminate those potential problems in the future. The decision of the 
Committee is final and may not be further appealed. 
 
Reinstatement 
A student who has been academically dismissed may apply for reinstatement to the institution by 
submitting a written request to the Director of Education. The request should be in the form of a 
letter explaining the reasons why the student should be readmitted. A student may be required to 
wait at least one grading period before he/she is eligible for reinstatement. The decision regarding 
readmission will be based upon factors such as grades, attendance, student account balance, 
conduct, and the student’s commitment to complete the program. Dismissed students who are 
readmitted will be charged tuition consistent with the existing published rate and will be eligible for 
federal financial aid. 
 
Graduation Requirements 
In order to graduate, a student must have earned a minimum of a 2.0 CGPA 
(associate’s/bachelor’s), 3.0 CGPA (master’s), or 3.5 CGPA (doctorate) and must have successfully 
completed all required credits within the maximum credits (or time for doctorate) that may be 
attempted.  Students must also be current on all financial obligations in order to receive final 
transcripts. 
 
Standard Period of Non-Enrollment (SPN). 
A CTU student electing to not take classes for a quarter may apply for Standard Period of 
Enrollment (SPN) status without formally withdrawing from the University.  The student must 
apply for SPN status through the office of the campus Registrar.  In addition, students that are 
withdrawn from all classes by the University for non-attendance will automatically be placed in 
SPN status for a period of time not to exceed one full quarter after the quarter in which the 
withdrawal takes place.  Before the end of the SPN period, a student must register for classes to be 
reinstated at the University, or he/she will be automatically withdrawn by the Registrar. 
 
Unit of Credit 
The quarter credit hour is the unit of academic measurement used by Colorado Technical 
University. A minimum of 10 lecture hours of not less than 50 minutes each plus outside reading 
and/or preparation; 20 laboratory hours; or 30 externship hours; or an appropriate combination of 
all three constitutes one quarter hour of credit. 
 
Success Courses 
Colorado Technical University offers additional courses in math and English to assist those 
students who need assistance in developing their skills in these particular areas. Developmental 
courses are offered at a reduced charge, are calculated in the student’s maximum time frame of 
attendance, and are included on the student’s transcript. The grades for these courses are included 
in the student’s grade-point average; however they will not be used to meet graduation 
requirements. 
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Withdrawal Date 
The withdrawal date used to determine when the student is no longer enrolled at Colorado 
Technical University is: 
 

• The date the student began the official withdrawal process by submitting an official 
withdrawal form to the campus Registrar and ceasing to attend classes or other school 
activities. A student who submits a completed official withdrawal form but who continues 
to attend classes or other school activities will not be considered to have officially 
withdrawn from school. 
 

• If a student does not complete the official withdrawal process, the school will determine the 
student’s withdrawal date based upon federal regulations and institutional records. 

 
• For Federal student loan reporting purposes, the student’s last date of attendance will be 

reported as the effective date of withdrawal for both official withdrawals and those who do 
not complete the official withdrawal process. 

 
Please note that the above policy may result in a reduction in school charges that is less than the 
amount of Title IV financial aid that must be returned. Therefore, the student may have an 
outstanding balance due the school that is greater than that which was owed prior to withdrawal. 
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Campus Services 
 

Each CTU campus has a full range of services to assist students and graduates with their success.  
CTU places a high premium on customer service.  If at any time you feel you are not receiving 
good service from a campus office, and the issue cannot be resolved with the department 
supervisor, please contact campus Student Services/Academic Support office.  All student services 
on each campus are handicapped accessible. 
 
Library 
The primary mission of each CTU campus library is to support the higher learning and educational 
outcomes of Colorado Technical University.  Its purpose is to provide informational, instructional, 
and access services to the university’s diverse populations.  To achieve its mission, each library 
will: 

• Create an environment conducive to inquiry and study 
• Provide students, faculty and staff  with a collection of materials and information needed for 

success in their academic career and continuing professional development   
• Instruct the CTU community in the use of library information sources through classroom 

presentations, publications and web based materials. 
• Promote library materials and services available on campus and through the library web site  
• Provide information and instruction to encourage the development of information literacy 

skills. 
A librarian is available at each campus to assist students with any questions on the library’s use or 
in researching information.   
 
Bookstore 
Each campus has a bookstore where required books for each scheduled class are available for 
purchase.  Customers purchasing a book or books for a particular scheduled class are asked to have 
their CTU identification cards and student schedule available when making the purchase.  The 
bookstore also has other school supplies available, as well as University branded items. 
 
Career Services 
While Colorado Technical University cannot guarantee employment to any graduate, each campus 
has an office or individual devoted to assisting current CTU students and CTU graduates in 
researching careers.  This office can also assist students and graduates with resume writing skills, 
interviewing techniques, Internet searches, and job availability in the local area.  The Career 
Services office may also have listings of jobs for current students that would like to work while 
going to school. 
 
Agencies and institutions that accept our students for internship placements and potential 
employers may conduct a criminal and/or personal background check.  Students with criminal 
records that include felonies or misdemeanors (including those that are drug-related) or personal 
background issues such as bankruptcy might not be accepted by these agencies for internship or 
employment placement following completion of the program.  Some agencies and employers may 
require candidates to submit to a drug test.  Some programs may require additional education, 
licensure and/or certification for employment in some positions.  Employment and internship 
decisions are outside the control of Colorado Technical University. 
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Academic Advising 
Your first counselor at CTU is your Admission’s Advisor.  He/she will help you with advice on 
academic degree selection and initial registration of courses.  Once you have enrolled as a CTU 
student and are attending classes, your campus will have a clearly designated academic advising 
staff to assist you with your continued progress.   
 
Tutoring 
The CTU faculty is available, at no additional cost, for one-on-one help outside of class.  Each 
faculty member will have clearly posted administrative hours (office hours) at student services and 
in the course syllabus.  Each campus library maintains a listing of tutors for hire in a variety of 
subjects.  If either of these choices are not satisfactory, you are encouraged to see Student 
Services/Academic support for additional assistance. 
 
Facilities 
Each campus will vary as to the types of facilities and what it has to offer.  Prospective students 
will be given a tour by an Admission’s Advisor, who will point out the features of the campus.  If 
you have any questions about campus facilities or their use, see Student Services/Academic 
Support. 
 
Student Portal 
The student portal is a secure website that allows a student access to his or her information 
including schedule, grades, account balance and activity, school events, school contact information, 
and much more. CTU is excited to offer this capability so that it's easy for our students to be in 
touch with us and enhance his or her college experience. Upon acceptance to CTU students will be 
issued a Student Number that can be used to gain access to the student portal. An email will be sent 
to each student describing how to register and begin using the student portal. 
 
Other CTU Policies and Information 
 
Use of This Catalog 
The CTU Catalog is intended to be used for multiple campuses.  Most of the information presented 
is applicable to all University campuses.  Programs and policies that apply to only one campus or 
certain campuses are clearly identified.   
 
Students are expected to be familiar with the information presented in this school catalog, in any 
supplements and addenda to the catalog, and with all school policies. By enrolling in Colorado 
Technical University, students agree to accept and abide by the terms stated in this catalog and all 
school policies.  If there is any conflict between any statement in this catalog and the enrollment 
agreement signed by the student, the provision in the enrollment agreement controls and is binding.  
 
This catalog is current as of the time of publication. From time to time, it may be necessary or 
desirable for Colorado Technical University to make changes to this catalog due to the 
requirements and standards of the school’s accrediting body, state licensing agency or U.S. 
Department of Education, or due to market conditions, employer needs or other reasons. CTU 
reserves the right to make changes at any time to any provision of this catalog, including the 
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amount of tuition and fees, academic programs and courses, school policies and procedures, faculty 
and administrative staff, the school calendar and other dates, and other provisions.  CTU also 
reserves the right to make changes in equipment and instructional materials, to modify curriculum 
and, when size and curriculum permit, to combine classes.  See the catalog addendum for current 
information related to new or revised academic programs, course additions or changes, and other 
updates. 
 
Student Conduct 
All students are expected to respect the rights of others and are held responsible for conforming to 
the laws of the national, state and local governments, and for conducting themselves in a manner 
consistent with the best interests of the Academy and of the student body. Colorado Technical 
University reserves the right to dismiss a student for any of the following reasons: failure to 
maintain satisfactory academic progress, failure to pay school fees and/or tuition by applicable 
deadlines, disruptive behavior, posing a danger to the health or welfare of students or other 
members of the CTU community, or failure to comply with the policies and procedures of CTU. 
Any unpaid balance for tuition, fees and supplies becomes due and payable immediately upon a 
student’s dismissal from the school. The institution will also determine if any Title IV funds need 
to be returned (see Financial Information section of this catalog). 
 
Academic Dishonesty 
All CTU students are expected to hold the highest standards of academic integrity while engaged in 
coursework at the University.  The Student Handbook (available free at any CTU campus) contains 
detailed information on these expectations and the consequences for not abiding by the high 
standards of CTU.  Violations of the CTU policy on academic dishonesty (cheating, plagiarism, 
etc.) may result in sanctions up to and including dismissal from the University.  Please read the 
applicable Student Handbook pages carefully and refer any questions on academic integrity to the 
campus Director of Education. 
 
Reasonable Accommodation – Individuals with Disabilities 
Colorado Technical University does not discriminate against individuals on the basis of physical or 
mental disability and is fully committed to providing reasonable accommodations, including 
appropriate auxiliary aids and services, to qualified individuals with a disability, unless providing 
such accommodations would result in an undue burden or fundamentally alter the nature of the 
relevant program, benefit, or service provided by Colorado Technical University. To request an 
auxiliary aid or service please contact the Director of Education at the campus. 
 
Individuals requesting an auxiliary aid or service will need to request the aid in writing. To enable 
CTU to provide the auxiliary aid or service in a timely manner, CTU requests that individuals 
submit the request six weeks before the first day of classes, or as soon as practicable. 
Disagreements regarding an appropriate auxiliary aid and alleged violations of this policy may be 
raised pursuant to CTU’s grievance procedures. 
 
 
Campus Security 
Colorado Technical University publishes an annual security report that contains information 
concerning policies and programs relating to campus security, crimes and emergencies, the 
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prevention of crimes and sexual offenses, drug and alcohol use, campus law enforcement and 
access to campus facilities. The annual security report also includes statistics concerning the 
occurrence of specified types of crimes on campus, at certain off-campus locations, and on the 
public property surrounding the campus. The annual security report is published each year by 
October 1 and contains statistics for the three most recent calendar years. The annual security report 
is provided to all current students and employees. A copy of the most recent annual security report 
may be obtained from the Facilities Manager during regular business hours. 
 
In addition to the annual security report, Colorado Technical University maintains a crime log 
recording all reported crimes. The crime log is available for public inspection during regular 
business hours from the Facilities Manager. CTU will report to the campus community concerning 
the occurrence of any crime includable in the annual security report that is reported to campus 
security or local police and that is considered to be a threat to students or employees. 
 
Colorado Technical University reminds all students that they are ultimately responsible for their 
own actions regarding their safety and welfare. 
 
Drug-Free Environment 
As a matter of policy, Colorado Technical University prohibits the unlawful manufacture, 
possession, use, sale, dispensation, or distribution of controlled substances and the possession or 
use of alcohol by students and employees on its property and at any school activity. Further 
information on the school’s policies can be found in the Student Handbook. Any violation of these 
policies will result in appropriate disciplinary actions up to and including expulsion in the case of 
students and termination in the case of employees, even for a first offense. Violations of the law 
will also be referred to the appropriate law enforcement authorities. Students or employees may 
also be referred to abuse help centers. If such a referral is made, continued enrollment or 
employment will be subject to successful completion of any prescribed counseling or treatment 
program. Information on the school’s drug-free awareness program and drug and alcohol abuse 
prevention program may be obtained from the campus President. 
 
Family Educational Rights and Privacy Act  
The Family Educational Rights and Privacy Act of 1974 (FERPA) was designed to protect the 
privacy of education records, to establish the right of students to inspect and review their education 
records, and to provide guidelines for the correction of inaccurate or misleading data through 
informal and formal hearings.  Students also have the right to file complaints with the U. S. 
Department of Education concerning alleged failures by the institution to comply with the Act.  At 
Colorado Technical University, copies of the Act can be found in the Academic Support Office.  
 
The Director of Education (DOE) and campus Deans/Chairs have been designated by Colorado 
Technical University to coordinate the inspection and review of student education records. Students 
wishing to review their education records should contact the academic support office. Requests 
should list the item or items of interest. Records covered by the Act will be made available within 
five (5) working days of a request.  Students may not inspect the following as outlined by the Act: 
financial information submitted by their parents, confidential letters to which they have waived 
their rights to review, or education records containing information about more than one student. In 
the case of the latter, the institution will permit access only to that part of the record pertaining to 
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the inquiring student. Records that may be inspected by students include admissions, academic and 
financial files.   
 
Colorado Technical University does not disclose "directory" information to outside agencies except 
to officials of other institutions in which the student seeks enrollment, to persons or organizations 
providing the student with financial aid (this includes the parents upon whom the student is 
financially dependent), to accrediting agencies carrying out their accreditation functions, and to 
persons in an emergency to protect the health or safety of the student or other persons. Information 
may be disclosed to personnel within the institution and legal entities.  The university designates 
the following personally identifiable information regarding its students as directory information: 
The student’s name, addresses, telephone number, parents or guardians, school or college 
attending, major field of study, degree sought, expected date of completion of degree requirements 
and graduation, degrees and awards received, dates of attendance, full- or part-time enrollment 
status, the previous educational institution attended, individual and group photographs, and 
participation in officially recognized activities. 
 
A parent or guardian of a student under 18 years of age, or a student over 18 years of age, may 
refuse to permit the release of any of the directory information. This is done by notifying the 
academic support office in writing which of the above directory information may not be released in 
respect to the particular student. Once filed, this request becomes a permanent part of the student’s 
record until the student instructs the university in writing to have the request removed.  
The name and address of the office that administers FERPA is: Family Policy Compliance Office, 
U.S. Department of Education 400 Maryland Avenue, S.W. Washington, DC 20202-4605  
 
Student Records Access and Release 
Colorado Technical University has established a policy for the release of and access to records 
containing information about a student. 
 
1. Each student enrolled at CTU shall have the right to inspect and review the contents of his/her 
education records, including grades, records of attendance and other information. Students are not 
entitled to inspect and review financial records of their parents. Parental access to a student’s 
records will be allowed without prior consent if the student is a dependent as defined in Section 152 
of the Internal Revenue Code of 1986.  
 
2. A student’s education records are defined as files, materials, or documents, including those in 
electronic format, that contain information directly related to the student and are maintained by the 
institution, except as provided by law. Access to a student’s education records is afforded to school 
officials who have a legitimate educational interest in the records, such as for purposes of recording 
grades, attendance, and advising, and determining financial aid eligibility. 
 
3. Students may request a review of their education records by submitting a written request to the 
campus Registrar. The review will be allowed during regular school hours under appropriate 
supervision. Students may also obtain copies of their education records for a nominal charge. 
 
4. Students may request that the institution amend any of their education records, if they believe the 
record contains information that is inaccurate, misleading or in violation of their privacy rights. The 
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request for change must be made in writing and delivered to the campus Registrar, with the reason 
for the requested change stated fully. Grades and course evaluations can be challenged only on the 
grounds that they are improperly recorded. The instructor or staff member involved will review the 
request, if necessary meet with the student, and then determine whether to retain, change, or delete 
the disputed data. If a student requests a further review, the School President will conduct a 
hearing, giving the student an opportunity to present evidence relevant to the disputed issues. The 
student will be notified of the President’s decision, which will be the final decision of the school. 
Copies of student challenges and any written explanations regarding the contents of the student’s 
record will be retained as part of the student’s permanent record. 
 
5. Directory information is information on a student that the school may release to third parties 
without the consent of the student. Colorado Technical University has defined directory 
information as the student’s name, address(es), telephone number(s), e-mail address, birth date and 
place, program undertaken, dates of attendance, honors and awards, and credential awarded. If a 
student does not want some or all of his or her directory information to be released to third parties 
without the student’s consent, the student must present such a request in writing to the campus 
registrar within 10 days after the date of the student’s initial enrollment or by such later date as the 
institution may specify.  
 
6. The written consent of the student is required before personally identifiable information from 
education records of that student may be released to a third party, except for those disclosures 
referenced above, disclosures to accrediting commissions and government agencies, and other 
disclosures permitted by law.  
 
7. A student who believes that Colorado Technical University has violated his or her rights 
concerning the release of or access to his or her records may file a complaint with the U.S. 
Department of Education. 
 
Non-Discrimination 
The school admits students without regard to race, gender, sexual orientation, religion, creed, color, 
national origin, ancestry, marital status, age, disability, or any other factor prohibited by law.  
 
Unlawful Harassment 
Colorado Technical University is committed to the policy that all members of the school’s 
community, including its faculty, students, and staff, have the right to be free from sexual 
harassment by any other member of the school’s community. Should a student feel that he/she has 
been sexually harassed, the student should immediately inform the President and/or the Director of 
Education. 
 
Sexual harassment refers to, among other things, sexual conduct that is unwelcome, offensive, or 
undesirable to the recipient, including unwanted sexual advances. 
 
All students and employees must be allowed to work and study in an environment free from 
unsolicited and unwelcome sexual overtures and advances. Unlawful sexual harassment will not be 
tolerated. 
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Student Grievances 
If a student has a grievance with any part of the University, the student should first attempt to settle 
the problem with the person in charge of the area of concern (The student’s Advisor can often be of 
great assistance in such a situation.).  If the problem cannot be settled at the level, the student 
should submit a written complaint to the Academic Support/Student Services Office.  The 
Academic Support/Student Service Offices will then deliver the complaint to the appropriate 
Department Manager for resolution.  The resolution of the complaint will not normally take longer 
than fifteen (15) business days from the date of submission of the complaint.  If a student’s 
grievance or complaint is not resolved to his/her satisfaction through this process, a student may 
chose to seek resolution in accordance with the provision of the Dispute Resolution clause included 
as part of the student’s Enrollment Agreement. 
 
At any time, a student may also contact:  The Higher Learning Commission of the North Central 
Association of Colleges and Schools at 30 North LaSalle Street, Suite 2400, Chicago, IL 60602-
2504. (312) 263-0456 
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